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AGENDA

CALL TO ORDER - 10:00 A.M.

FLAG SALUTE

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF
DUTY

Since the last Commission meeting, the following officers have lost their lives while
serving the public:

o Sergeant Steven D. Van Horn, Newport Beach Police Department
o Officer Steven G. Gajda, Los Angeles Police Department

ROLL CALL OF COMMISSION MEMBERS

INTRODUCTIONS

HONORING PAST COMMISSIONER

Jody Hall-Esser, Chief Administrative Officer, City of Culver City, who served from
January 1992 to November 1998, and who served as Chairman from April 1997 to
November 1997.

REAPPOINTMENT OF COMMISSIONERS

o Thomas J. Knutson, Ph.D., Professor of Communication Studies, CSU Sacramento
o Rick TerBorch, Chief, Arroyo Grande Police Department

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



APPROVAL OF MINUTES

A.1 Approval of the minutes of the November 6, 1997 regular Commission meeting at the
Mission Inn in Riverside.

CONSENT CALENDAR

B.I Receiving Course Certification Report

Since the November meeting, there have been 59 new certifications, 0 deeertifications,
and 62 modifications. In approving the Consent Calendar, your Honorable Commission
receives the report.

B.2 Receiving FinanciM Report - Se¢o~ad Ouarter FY 1997/98

The first quarter financial report to be provided at the meeting is for information
purposes. In approving the Consent Calendar, your Honorable Commission receives the
report.

B.3 Receivin~ Information on New Entries Into the POST Re oular (Reimbursable) Pro marn

B.4

The Los Angeles County Department of Health Services Safety Police Department and
the Los Angeles County Department of Internal Services Safety Police Department have
met the Commission’s requirements and have been accepted into the POST Regular
Program. In approving the Consent Calendar, your Honorable Commission receives the
report.

Receiving Information on New Entry_ Into the Public Safety_ Dispatcher Pro~am

The Torrance Police Department has met the Commission’s requirements and has been
accepted into the POST Reimbursable Public Safety Dispatcher Program. I n approving
the Consent Calendar, your Honorable Commission receives the report.

B.5 Setting Command Colle_~e/Exeeutive Leadership Program Tuition for Non-Reimbursable

Consistent with Commission policy, staff annually reviews the tuition charged to non-
reimbursable agencies and reports to the Commission each January with the
recommended tuition for the coming year.

The current year tuition for the Command College/Executive Leadership Institute is
$2,762. Analysis of costs is included in the report under this tab. The analysis suggests
that the current tuition should be reduced to $2,575.
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In approving the Consent Calendar, your Honorable Commission receives the report and
sets the tuition rate of $2,575 for Classes 27, 28, and 29.

B.6 Setting Supervisory_ Leadership Institute Tuition for Non-Reimbursable Agencies

Consistent with Commission policy, staff annually reviews the tuition charged to non-
reimbursable agencies and reports to the Commission each January with the
recommended tuition for the coming year.

The current year tuition rate is $1,636. Analysis shows that the tuition level should
remain the same for classes beginning July 1998 through June 1999. Analysis of costs is
included in the report under this tab.

In approving the Consent Calendar, your Honorable Commission receives the report and
sets the tuition rate of $1,636 for classes beginning July 1998 through June 1999.

B.7 Affirming Commission Policy Set by Action at November 6. 1997 Commission Meetint,

Consistent with Commission instructions, statements of policy made at a Commission
meeting are to be submitted for atTtrmation by the Commission at its next meeting. At its
regular Commission meeting held on November 6, 1997, the Commission adopted the
following policy concerning legislative proposals.

"THE Commission. shall review each legislative proposal involving an unfunded
training mandate in order to determine merit, need, and impact."

In approving the Consent Calendar, the Commission affimas the policy.

B.8 Approvin~ Resolution Commending Special Consultant Kate M. Singer

In approving the Consent Calendar, your Honorable Commission adopts a Resolution
commending Kate M. Singer, Sergeant with the Marin County Sheriff’s Department, who
served as a Special Consultant in the POST Management Fellowship Program fTom
December 1996 to through February 1998. Sergeant Singer was the project mazmger for
the Field Training Program study and was responsible for all activities related to
integrating a mandated Field Training Program as part of a basic training requirement for
all California peace officers.

B.9 Approving Resolution Commending Retired Bureau Chief Ronald T. Allen

In approving the Consent Calendar, your Honorable Commission adopts a Resolution
commending Ronald T. Allen, upon his retirement on December 31, 1997, for
contributions made to law enforcement While serving at POST for 26 years.
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B. t0 Approving Resolution Commending Retired Bureau Chief Otto H. Saltenberger

In approving the Consent Calendar, your Honorable Commission adopts a Resolution
commending Otto H. Saltenberger, upon his retirement on January 16, 1998, for
contributions made to law enforcement while serving at POST for 27 years.

B. 11 Approving Resolution Commending Retired Staff Services Manager Beverly Short

In approving the Consent Calendar, your Honorable Commission adopts a Resolution
commending Beverly Short, upon her retirement on December 19, 1997, for contributions
made to law enforcement while serving at POST for 25 years.

C. Update on Implementation Plan Pro~ess

Commissioner TerBorch, Chairman of the Committee on Strategic Implementation Plan
will report on the meeting of the Committee held on December 5, 1997 in San Diego.

STANDARDS AND COMPETENCY

D. proposal to Adopt Training Course on Elder Abuse Using the Notice of Proposed
R~gulatory Action Process

Pursuant to Assembly Bill 870, Section 13515 was added to the Penal Code requiting
every city police officer or deputy sheriff at a supervisory level and below who is
assigned field or investigative duties to complete an elder abuse training course certified
by the Commission before January 1, 1999, or within 18 months of assignment to field
duties. As a result of this legislation, it is proposed to add Commission Regulation
1081 (a)(25), Elder Abuse Curriculum.

The in-service training requirement is designed to be met via a two-hour telecourse which
was developed and broadeast on February 20, 1997 in anticipation of pending legislation.

Staff recommends that the proposed curriculum changes be adopted pursuant to the
Administrative Procedures Act by using the Notice of Proposed Regulatory Action.

If the Commission concurs, the appropriate action, subject to the results of the proposed
Notice of Regulatory Action, would be a MOTION to adopt the proposed curriculum for
inclusion into Commission Regulation 1081.



Eo Proposal to Adopt Revised Standards for District Attorney Investigators’ Basic Training
Using the Notice of Proposed Regulatory_ Action

Commission Regulation 1005 (a)(2) states that every regularly employed and paid as 
district attorney inspector or investigator as defined in Penal Code Section 830.1 shall
satisfactorily meet the training standards of the District Attorney Investigators’ Basic
Course. The training standard may also be satisfactorily met by successfully completing
the Regular Basic Course and the successful completion of an 80-hour certified
Investigation and Trial Preparation Course within 12 months of appointment.

The District Attorney Investigators’ Basic Course was originally developed in 1983. No
curriculum was ever developed for the course, nor has it ever been certified or presented
since approved by the Commission. Overwhelming consensus of the District Attorneys
was to opt for the alternative standard of the Regular Basic Course and the 80-hour
Investigation and Trail Preparation course to address their unique training needs.

The report under this tab proposes that the Commission delete the current 462-hour
District Attorney Investigators’ Basic Course requirement as the standard and replace it
with regulatory language adopting the Regular Basic Course as the District Attorney
Investigator or Inspector basic training standard. It is also proposed that the Commission
retain the 80-hour Investigation and Trial Preparation Course. These changes are
proposed to accurately reflect the long standing hiring standard that is currently used by
all District Attorney Offices in California.

If the Commission concurs, the appropriate action would be a MOTION to approve,
subject to the results of the Proposed Notice of Regulatory Action, modifications to
regulations as described to delete the District Attorney Investigators’ Basic Course and
replace it with the Regular Basic Course and make related changes as proposed.

Proposal to Delete Current Regulations Concerning Limited Level I Reserves Using the
Notice of Proposed Regulatory_ Action Process

On April 20, 1995, the Commission approved regulations to implement provisions of
Senate Bill 1874 (effective January 1, 1995) relating to limited Level I reserve peace
officers. Regulation 1007(b)(2) was adopted to implement the new 

Senate Bill 786 (effective January 1, 1998) amended Penal Code Section 832.6. The
amendments eliminated limited non-designated Level I reserve officers and the
exemption from the Basic Course training requirement for agencies that employed non-
designated Level I reserve officers with limited duties. This agenda item addresses only
those issues relating to limited Level I reserve officers. Other changes are to be addressed
as part of the Reserve Program study that will begin on January 5, 1998. Once that study
is complete, a report and recommendations for any fu~er changes to the reserve training
program will be presented to the Commission for consideration.
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This agenda item also proposes amendments to Commission Procedure H-3 to delete
references to outdated training requirements and status and correct current language for
the Regular Basic Course minimum hourly requirement. All proposed regulatory
language changes are included in the report under this tab.

If the Commission concurs, the appropriate action would be a MOTION to approve,
subject to the Notice of Proposed Regulatory Action, the amendments to Regulation 1007
and Procedure H. The amended and deleted sections would become effective when
approved by the Office of Administrative Law.

Proposal to Adopt Curriculum Changes to Reserve Training Module D Using the Notice
of Proposed Regulatory_ Action

Penal Code Section 832.6 requires POST to offer a supplemental course to enable reserve
officers to satisfy requirements of the Regular Basic Course without unnecessary
redundancy of completed Level I and Level II reserve training. Pursuant to this mandate,
the Commission approved the Training Specifications for Reserve Training - Module D
in July 1995. Since adoption of the Module D specification document, ongoing updates
to the Regular Basic Course training specifications have regularly been approved by the
Commission. It is necessary to update the Module D specifications to make them
consistent with the changes approved for the Regular Basic Course.

This report under this tab proposes amendments to the document Training Specifications
for Reserve Module D to incorporate relevant changes made in the Training
Specifications for the Regular Basic Course in April and July 1997 and to correlate
instructional goals between the two documents. Changes for Learning Domains #2
(Criminai Justice System), #3 (Community Relations, #39 (Crimes Against the Justice
System, and #40 (Weapons Violations) were previously approved by the Commission 
its April 24, meeting. Changes to Learning Domain #35 (Firearms/Chemical Agents)
were approved at the July 17, 1997 meeting.

If the Commission concurs, the appropriate action would be a MOTION to approve,
subject to the results of the Proposed Notice of Regulatory Action, amendments to
Regulation 1005 and Procedure D-1 as described in the staff report.

Proposal to Adopt Curricula for Domestic Violence In-Service Update Training Using the
Ngtice of Proposed Regulatory_ Action

Pursuant to Senate Bill 132 (1995), Section 13519(e) was added to the Penal 
requiting every law enforcement officer below the rank of supervisor, who is assigned to
patrol duties and would normally respond to domestic violence calls or incidents of
domestic violence, to complete every two years an updated course of instruction on
domestic violence which meets the standards of the Commission. To formally implement
this legislation, the report under this tab proposes to add Commission Regulation



1081(a)(26) Domestic Violence (In-Service Patrol Officers). It is also proposed 
Section 1081(a)(8) be modified to differentiate between the entry and in-service domestic
violence training requirement.

The in-service curriculum requirement is designed to be met as a part of a POST certified
course, the viewing of an updated POST domestic violence telecourse, or completion of a
POST multi-media domestic violence training program. With the assistance of subject
matter experts, a two-hour domestic violence telecourse was developed and broadcast to
the field in July 1996.

If the Commission concurs, the appropriate action would be a MOTION to approve,
subject to the results of the proposed Notice of Regulatory Action, the proposed
curriculum for inclusion into POST Regulation 1081.

MAXIMIZING TRAINING DELIVERY

I. Report on Amendment to Regulation 1020 for Reimbursement of Satellite Enc~_ ption
Decoders U~in~ the Notice of Proposed Regulatory Action

In order to secure and expand POST Satellite Training Network programming, the
Commission previously approved a satellite enerypfion (scrambling) system for its
satellite network. The addition of the encryption feature requires modification to all
satellite antenna systems installed at agencies under the POST reimbursement program.
Any agency wishing to view future programs on the network will need to install an
encryption decoder module into their existing satellite receiver unit(s).

To enable POST to reimburse eligible law enforcement agencies for this encryption
decoder equipment, Regulation 1020 needs to be modified to add reference to this
equipment.

If the Commission concurs, the appropriate action would be a MOTION, subject to the
results of the proposed Notice of Regulatory Action, to adopt the proposed amendment to
Commission Regulation 1020.

J.

Woody Williams, Chairman of the POST Advisory Committee, will report on the
Committee meeting held January 21, 1998 in Newport Beach.



o Governor’s Awards for Excellence in Peace Officer Training

The POST Advisory Committee, serving as a screening committee, will make
recommendations for award recipients in three categories: Individual
Achievement, Lifetime Achievement, and Organizational Achievement.

LONG RANGEPLANNING

K. Long Range Planninv Committee

Chairman Campbell, who also chairs the Long Range Planning Committee, will report on
the Committee meeting held December 9, 1997 in Huntington Beach.

L. Request for Approval for Continuation of Royalty Agreement Covering Sales of Driving
Simulator Scenarios

The Commission has an agreement with DORON Precision Systems, Inc. to market
driving simulator scenarios developed by POST and pay a $2,500 royalty to POST for
each site outside California that purchases the simulator.

If the Commission concurs, the appropriate action would be a MOTION to approve
renewal of the contract with the same terms and conditions.

M. ]Request for Approval of Contract Modification with San Diego Regional Training Center
for Cultural Diversity Trainine

The Commission has a current year contract with San Diego Regional Training Center to
present the Building High Performance, Inclusive Organization diversity program. It is
proposed to modify this contract to provide for presentations of Cultural Diversity
Training for Trainers, Teach LEADS (Law Enforcement Awareness of Disabilities), and 
pilot diversity communication course. If approved, these presentations would require
increasing the current contract by $62,999.

If the Commission concurs, the appropriate action would be a MOTION to approve the
contract modification in the amount of $ 62,999. (ROLL CALL VOTE)

N° Req~lest for Approval to Contract With Museum of Tolerance for Tools for Tolerance
7 2akag

During FY 96/97, the Commission contracted With the Simon Wiesenthal Center, the
Museum of Tolerance, to provide 7,000 law enforcement officers with a one-day,
experiential learning class, Law Enforcement Tools for Tolerance. The contract, in the

8



O°

Po

Q°

amount of $1,566,000, was extended through 1997 and all funds were expended. The
FY 97/98 budget includes funding for a similar contract this year.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to sign a renewal of the contract in an amount not to exceed
$1,566,000 for the Museum. (ROLL CALL VOTE)

Request for Approval to Contract with Cooperative Personnel Services for Services
Su_nportive of the Basic Course Report Writing Improvement Pro_iect

POST is beginning a comprehensive research effort to improve the writing skills of
academy students. Some of the projects involved are the revision of the Entry-Level
Reading and Writing Test, the revision of the Investigative Report Writing Curriculum
and the establishment of a standardized minimum writing proficiency level for all
academy cadets.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to negotiate a contract with CPS to provide the support and
consultative services necessary to complete the described research in an amount not to
exceed $61,627.00. (ROLL CALL VOTE)

Request for Anproval to Contract for Developing Multimedia Course on Domestic

A multimedia program on domestic violence is one of the programs fianded by Senate Bill
350 implementing the federal law STOP Violence Against Women Formula grant
program. Staffhas identified a vendor for the effort and proposes that a series of
contracts be used for this effort. A series of courses will provide better oversight and cost
control. It is recommended that the Executive Director be authorized to enter into a series
of contracts with the stipulation that the total amotmt of the contracts does not exceed the
$200,000 budgeted for the project.

If the Commission concurs, the appropriate action would be a MOTION to authorize the
Executive Director to enter into a series of contracts for developing a multimedia course
on domestic violence in an amount not to exceed $200,000. (ROLL CALL VOTE)

Reouest for At3t~roval of Contract Modification with Computer Resources Group for
Development of Feasibili _ty Study Report (FSR) and Request for Proposal (RFP) 

The Commission has a current year contract with Computer Resources Group to revise
the FSR and write an RFP for the new POSTRAC system. POSTRAC is a computer-
based system which permits basic academies to download, print, and machine score
POST-developed multiple-choice tests, keep records of student.performance, and produce
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ta variety ofroports. It is proposed to modify this contract to provide addmonal eonsultan

hours to more extensively re-write the FSR and assist staff with the R.FP and procurement
process. If approved, the existing contract would be increased by $20,000.

If the Commission concurs, the appropriate action would be a MOTION to approve the
contract modification in an amount not to exceed $20,000. (ROLL CALL VOTE)

R. Request for Anproval for Contract Modification - ICI Instructors’ Workshops

The Commission has a current year contract with the San Diego Regional Training Center
for the continuation of special training for imtructors of the Robert Presley Institute of
Investigation (ICI) so that the ICI Core and the eleven Foundation Specialty Courses
could be designed and taught using the adult experience-based learning concepts and
competency-based learning objectives¯

It is proposed that the current year contract be modified to add coordination support for
the ICI Instructors’ Update Workshops and administrative support for the ICI program for
the balance of FY 97/98. If approved, the existing contract would be increased by
$25,753.

If the Commission concurs, the appropriate action would be a MOTION to approve the
contract modification in an amount not to exceed $25,753. (ROLL CALL VOTE)

S. Report of the Finance Committee

Commissioner TerBoroh, Chairman of the Finance Committee, will report on the
Committee meeting held on January 21, 1998 in Newport Beach.

T. Report of the Legislative Review Committee

Commissioner Block, Chairman of the Commission’s Legislative Review Committee,
will report on the Committee meeting held January 22, 1998 in Newport Beach.

D CE

o Letter of appreciation from Sheriff Sherman Block
o Letter of appreciation from ChiefArturo Venegas, Jr.
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OLD/NEW BUSINESS

V. Advisory Committee Vacancy

The Commission may consider appointment of a new Advisory Committee member to fill
the unexpired term of Alan Barcelona, CAUSE representative, who recently resigned.

W. Appointment of Nominating Committee for Election of Officers

Chairman Campbell may appoint a Nominating Committee for election of officers of
Commission Chair and Vice-Chair for 1998-1999.

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

April 16, 1998 - Doubletree Hotel, Redding
July 16, 1998 - Doubletree Hotel, Costa Mesa
November 5, 1998 - Piccadilly Inn, Fresno
January 21, 1999 - To Be Determined

NOTE: Commission will meet in closed session upon adjournment to review personnel issues
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~rATE OF C~IFORN,A
OE~ME~r OF JUSTICE

PETE WILSON, Governor

DANIEL E. LUNGREN, Affomey Genera/

O~ COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

COMMISSION MEETING MINUTES
November 6, 1997

Mission Inn
Riverside, CA

The Commission meeting was called to order at l 0:10 a.m. by Chair .lody Hall-Esser.

Chair Hall-Esser led the flag salute.

MOMENT OF SILENCE HONORING PEACE OFFICERS KILLED IN THE LINE OF DUTY

The Commission held a moment of silence in honor of the following officers who have lost their
lives while serving the public:

o Deputy Jeffrey S. Isaac, Fresno County Sheriffs Department
o Officer Emily Morgenroth, Sacramento Police Department
o Deputy Michael Hoehig, Los Angeles County Sheriffs Department
o Deputy Shayne D. York, Los Angeles County Sheriffs Department

WELCOMING NEW COMMISSIONER

Charles S. Brobeck was welcomed as a new Commissioner. He has served as Chief0f Police for
the City of Irvine since 1991. Commissioner Brobeek has been actively involved in the training
and development of law enforcement personnel at all levels. He represented the California
Police Chiefs’ Association on the POST Advisory Committee since !990 and served as its
Chairman in 1994.

Commissioner Brobeck fills the unexpired term of former Commissioner Manuel Ortega. His
term will expire in September 1998.

ROLL CALL OF COMMISSION MEMBERS

A calling of the roll indicated a quorum was present.

Commissioners Present:

David C. Anderson
Charles Brobeck
Collene Campbell
Michael T. Carte
Philip del Campo, Ph.D.

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



Jody Hall-Esser
Bud Hawkins, Attorney General Representative
Ted Hunt
Thomas J. Knutson, Ph.D.
William B. Kolender
Ronald E. Lowenberg
Jan Scully
Rick TerBorch

Commissioner Absent:

Sherman Block

POST Advisory Committee Members Present:

Norman Cleaver, Chairman
Charles Brobeck
Charles Byrd
Jay Clark
Derald D. Hunt
Woody Williams

Staff Present:

Kenneth J. O’Brien, Executive Director
Glen Fine, Assistant Executive Director
Mike DiMiceli, Assistant Executive Director
Hal Snow, Assistant Executive Director
Alan Deal, Bureau Chief, Standards and Evaluation
Jack Garner, Bureau Chief, Management Counseling
Paul Harmon, Senior Law Enforcement Consultant, Management Counseling
Everitt Johnson, Bureau Chief, Information Services
Bud Lewallen, Executive/Legislative Liaison
Kate Singer, Special Consultant, POST Management Fellowship Program
John Weiner, Persormel Selection Consultant, Standards and EvaluatiOn
Kenneth Whitman, Bureau Chief, Basic Training Bureau
Frederick Williams, Bureau Chief, Administrative Services
Vera Roff, Secretary

Visitors Present:

Barbara Arenaza, Los Angeles Police Department, Newton
Cathem Balzum, Oceanside Police Department
Frank Barren, Corona Police Department
Sandra Bell, Los Angeles County Sheriffs Department



Sharon Bennett, Los Angeles Police Department
Michael Blakely, Riverside County Sheriffs Department
JohnBoyd, Riverside County Sheriffs Department
Julie Cable, Corona Police Department
Daniel Calleros, Vernon Police Department
Sergio Camacho, Bell Police Department
Judi Carlson, Lieutenant, Los Angeles County Sheriffs Department
John Carpenter, Riverside Police Department
David Coleman, Los Angeles County Sheriffs Department
Jeff Collopy, Riverside Police Department
Steve Craig, Peace Officers’ Research Association of California
Dave Dominguez, Riverside Police Department
Mike Donley, Montclair Police Department
Bob Doyle, Riverside County Sheriffs Department
Faith Dunne, Riverside County Sheriffs Department
Ron Dye, Riverside County Sheriffs Department
Don Eichman, CDF
Guy Eisenberg, Montclair Police Department
Gloria Fisher, San Bemardino.
Steve Fuller, Riverside County Sheriffs Department
Debbie Gaston, Los Angeles Police Department
Susan George, Los Angeles Police Department, North Hollywood Division
Eddie Gilbert, San Diego State University Police Department
Aggie Goodacre, Riverside County Sheriffs Department
Janet Griffiths, Los Angeles Police Department, West Valley Division
Ken Hart, Baldwin Park Police Department
Ed Hendry, Orange County Sheriffs Department
Stan Henry, Chief, Cathedral City Police Department
Joseph Hibbs, Los Angeles County Safety Police
Ed Hitchock, Los Angeles County Sheriffs Department
Yvonne Jackson, Los Angeles County Sheriffs Department
Hermi James, Barst0w Police Department
Judy Julian, Pomona Police Department
Karen Kelly, Riverside County District Attorney
Greg Kyritsis, San Bernardino County Sheriffs Department
Bob Lindsey, Los Angeles County Sheriffs Department
Rich Madory, Corona Police Department
Mike Maynard, Fullerton Police Department
Darrell McGehee, Claremont Police Department
Chris Miller, Los Angeles County Sheriffs Department
Anthony Miranda, Bell Police Department
Dennis Mobley, San Bemardino County Superintendent of Schools
John Moilan, Piedmont Police Department
Carolyn Ortiz, Attorney General’s Office
I. F. Patino, Rio Hondo Community College, CADA/CAAJE



Jacqueline Pradia, Los Angeles County Safety Police
Art Ramirez, Riverside County Sheriffs Department.
Vicky Randolph, Pasadena Police Department
Ted Romas, Irvine Valley College
Run Rowell, Fullerton Police Department
Phil Russon, Corona Police Department
Elaine Sanchez, Riverside District Attorney’s Office
Samuel Sanders, Los Angeles County District Attorney
Gilbert Sandoval, Los Angeles School Police Department
Helen Segletes, La Habra Police Department
Karen Sims, Los Angeles Police Department, SOE
Darla Singerton, Riverside County Sheriffs Department
Felice Tanenbaum, Senator Theresa Hughes’ Office, Principal Consultant, Senate Select
Committee on School Safety
Randy Throme, Riverside County Sheriffs Department
Roselynne Vinson, Riverside County Sheriffs Department
Ramona Vogel, Los Angeles Police Department
Chris Wsetske, Montclair Police Department
Bob Wylie, San Diego Police Department
Gary Yoshonis, San Diego Police Department

APPROVAL OF MINUTES

A, MOTION - Campbell, second - del Campo, carried unanimously to approve the minutes
of the July 17, 1997 regular Commission meeting held at the Hyatt Regency in Irvine and
the minutes of the October 3, 1997 special Commission meeting held at the Hyatt Hotel
in Irvine.

CONSENT CALENDAR

B* MOTION - Lowenberg, second - TerBorch, carded unanimously to approve the following
Consent Calendar:

B. 1 Receiving Course Certification Report

B.2 Receiving Financial Report - First Ouarter FY 1997/98

B.3 Receiving Information on New Entry Into the POST Regular (Reimbursable) Program

B.4 Receiving Information on Withdrawal from POST Svecialized (Non-Reimbursable)
Er_Qgtam

B.5 Receiving Information on Withdrawals from POST Program

B.6 Receivin~ Information on New Entry Into the Public Safety Dispatcher Program

t
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B.7

B.8

Approving Resolution Commending Former Bureau Chief John G. Bemer. Ph.D.

Approving Resolution Commendirlg Joe Sandoval. Retiring Secretary of the Youth and

B.9 Approving Resolution Commending Stanley L. Knee. Retiring Chief of the Garden Grove
Police Department

B.10 Approving Resolution Commendin~ James Anthony. Retiring Chief of the Glendale
Police Department

B.11 Affirming Commission Policy Set bv Action at October 3.1997 Special Commission

STRATEGIC PLAN

C. Report on Strategic Imolementation Plan Progress

Commissioner TerBorch, Chairman of the Committee on Strategic Plan Implementation,
reported that the Committee met on September 23, 1997 to review the final draft of the
POST Strategic Implementation Plan. Input received from constituents at the
Stakeholders’ Workshop and from CSPI members has been incorporated into the final
document. The plan is considered a "living document" and will be subject to periodic
revisions and updates.

Quarterly updates on strategic plan program progress will be prepared and distributed to
the Commission.

MOTION - TerBorch, second - del Campo, carried unanimously to approve the Strategic
Implementation Plan.

The purpose of the public hearing was to receive testimony in regard to proposed amendments to
Commission Regulations and Procedures. The hearing was divided int o three parts.

o Part I pertained to a proposal to establish a mandatory Field Training Program.

O ¯Part II pertained to proposed changes to Regulations Section 1015 to authorize a back-fill
reimbursement program.

O Part III pertained to proposed changes to Commission Regulations to establish a
voluntary Records Supervisor Certificate program.

5



The public hearing was held in compliance with requirements set forth in the Administrative
Procedures Act to provide public input on the proposed regulatory actions.

D. Receiving Testimony on Proposal to Establish a Mandatory Field Trainin~ Proeram

It was proposed that the Commission adopt regulations mandating that regular officers
complete a minimum ten-week field training program before being allowed to perform
patrol officer duties without immediate supervision. Agencies employing regular officers
would be required to obtain POST approval of their field training programs. Their
programs would have to meet certain described criteria including minimum qualifications
for Field Training Officers (FTOs). FTOs would be required to complete the 40-hour
Field Training Officer Course before providing field training for new officers.

Proposed regulations would exempt officers while assigned to custodial work. Deputy
sheriffs assigned to jail duty following Basic Course completion would, therefore, not be
required to enter a field training program until they were assigned to patrol.

A waiver provision was also proposed to accommodate any agency that may be unable to
comply with the program provisions due to either financial hardship or lack of availability
of personnel who could qualify to serve as FTOs.

The Executive Director presented a summary of written commentary received from the
following:

James C. Lombardi, President, California Reserve Peace Officers’ Association, wrote
that the FTO program training objectives should not be redundant to basic course
requirements. He als0 recommended that the exemption for lateral entrants be amended
to provide an exemption for a lateral entry officer who has already successfully completed
the Regular Basic Course and who has at least 250 hours of patrol experience.

POST’s response to Mr. Lombardi was that it is the intention that field training
is not merely to repeat the performance objectives of the Regular Basic Course,
but to build upon them. The Field Training Program provides the practical
setting in which to further, develop, enhance, and demonstrate skills and
knowledge acquired during the academy.

The response to his recommendation to amend the text relating to exemptions for
lateral entrants stated that the proposed text was developed as a result of many
meetings and that participants and staff concurred that this exemption should
require that the lateral be POST certificated tO ensure a minimum of 12 months
of law enforcement experience. Some of that previous experience must be in
patrol or general law enforcement. This criteria would ensure working
experience similar to the training experience obtained in the Field Training
Program. Also, by requiring a POST certificate liability is lessened because a
POST certificate requires the individual to have successfully completed



probation. Mr. Lombardils suggesti9n of 250 hours, we believe, would be
insufficient and would only equate to approximately six week experience.

Karl Knobelaueh, Undersheriff, s

°fShenffMichael F. Prixm;~ "~ ..Amador County Sheriff D~ .......... n, stating that in 9ene ,l ~^_ s --~lJ~ment, wrote on behalfof the proposal However, they disagree ,, r,,, ~vncept the aepartment is in favor
with POST’s declaration that there is nofinancial impact on local agencies. He states that there could be a substantial impact to

local entities in drafting,
training program plans creating, submitting for approval and implementing the field
and ¯ that are required by the proposed regulations.

any reformation relative to the Declaration of Negative Impact. He requested all

POST’s response to UndersheriffKnobelauch,s concerns was that the
Commission has declared that there is no financial impact from these
regulations upon local agencies or school districts due to the fact that proposed
participat/on -m POST programs is voluntary Consequently, there are no costs
or mandates for which reimbursement is required Pursuant
Section 17561. As defined in Government Code section ! 7514, "costs mandated

to Government Code
by the state" means any increased costs which a local agency or school district is
required to incur after July 1, 1980, as a result of any statute enacted on or after
January 1, 1975, or any executive order implementing an sta

°a~ JeTsUtiang lprlo~Wwh/ichhinm~e~:Sa, new program or Yhigh~t;eenlcfd on or

California Constitution. The Field amng of Section 6 of Article XIII B ofrVlthe

Training Program proposal is notstatute or an executive order,
a result of a

POST is sensitive to potential financial impacts of its regulation changes,
.However, we believe the proposed field training mandate will have negligible
impact because most agencies already have field
including an exemption provision all ’ training. POST is also
financial hardshir,, Dc~e-~. , owing agencies to re _ .

¯ - -,-,o~ is also Contemnlatin~ a. ~quest eXemptmn for
¯ - ~ the use o~ traveling road showsto present the Field Training Officer Course to more isolated areas of the state.

Glen Craig, Sheriff, Sacramento County
the intent of the proposal asking if its Sheriffs Department, wrote for clarification of

¯
intent is limited in scope to permanent solo-patrolassignments and would not affect either Narcotic/Gang Suppression

Programs.
or Off-Duty

.POST’s response to Sheriff Craig’s concerns was that the proposed program is
intended to apply only to solo-patrol assignments, Our final proposed regulatory
language will read "before being assigned to perform general law enforcement
patrol duties. ’, This language is consistent with the Field Training Program,s
overall orientation .. the patrol officer’s job.
apply to those assigned to specialized functionAsS such, the requirement would not

As proposed, however, this



requirement would apply to solo-patrol assignments whether permanent or
temporary.

Captain Don Johnson, Police Services Division, Sunnyvale Department of Public
Safety, wrote that they support the proposal but are concerned about a few issues. The
first issue he addressed, was that he believes section D-13-3(b)(1) is vague. He gives 
example of how their 480 hours of training is distributed (10-hours shifts) and asks
whether they would be in compliance with the ten week requirement. It was implied that
the section was vague because it addresses weeks but not hours.

The second issue addressed the proposed language in D-13-3(b)(7) which reads in part:
"A field training officer shall have... (4) a supervisor’s nomination based upon the
officer’s desire to be a field training officer and their ability to be a positive role model."
Captain Johnson states that they agree with the intent of the provision, but believe that the
language (to require each prospective applicant to solicit a supervisor’s nomination) 
inherently unnecessary and potentially limiting. They recommend consideration of the
following: (1) less compulsory language, (2) omittifig the requirement altogether, or 
amending the language to state "based upon an agency specific selection process which
may include contact with the applicant’s supervisor."

The third issue addressed was the Field Training Officer’s Update Course. They agree
that there is a need for ongoing professional development, but believe that some
economic relief to the agencies would be in order. Captain Johnson asks, "How

frequently must this training be provided?"

POST’s response to Captain Johnson’s Concerns was that proposed Regulation
13-3 (b)(1) should be interpreted to mean ten weeks regardless of the number 
hours in a shift. It is our belief that a minimum often weeks exposure to this
type of program is necessary and this period of time allows for no less than 32
evaluations to be accomplished, as described in the Field Training Program
Guide.

In response to Captain Johnson’S second issue, POST responded that although
their agency may have a good selection process, there are some agencies that do
not have any. If their agency’s process includes a memo or application submitted
through the chain of command, that would be sufficient. The proposed
requirement is needed to draw attention to the criticality of Field Training
Officer selection, yet affords some degree of flexibility.

In response to the concern that there should be some economic relief for the
mandated Field Training Officer’s Update Course, staffresponded that
Commission Procedure 13-7 does not mandate this training but merely provides
a description of the hours and curriculum required for presentation.
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Steven Kennedy, President, Tulare County Deputy Sheriffs Association wrote that the
Association is in support of the proposal. He further stated that they are opposed to’the
exemption for financial or lack of personnel reasons because by allowing these
exemptions they believe that the new officer is at risk for financial reasons and this is a
serious officer safety issue that is unacceptable.

POST’s response to Mr. Kennedy’s concerns was that any new mandate of this
magnitude must allow exemptions in its start-up phase so that there is no undue
hardship placed on small or financially burdened agencies in the POST program.
By beginning this new Field Training Program mandate with exemptions, it will
provide POST with some data to review and analyze, when these requirements
are assessed again in the future. It is POST’s hope that every agency will try to
comply, but until this new mandate is tested, we must allow exemptions.

After the summary of the written commentary, the Chair invited testimony from those
opposed to the proposal.

Start Henry, Chief, Cathedral City Police Department, representing the Coachella Valley
Chiefs of Police, spoke in support of the concept but opposed mandating the program due

¯ to the financial hardship on cities in the future if POST moves the practical training from
the academy into the field training program.

Staff responded that participating in the POST program is voluntary. Most
agencies currently have a field training program. This proposal will encourage
practice in the mandated areas and is a natural extension of what has been
learned in the academy. There are no plans to move practical training from the
academy to the FTO course at this time or in the immediate future.

The Chair invited testimony from those in support of the proposal.

Steve Craig, President, Peace Officers’ Research Association of California, spoke in
favor of the proposal. He pledged full support of the program and stated that the proposal
is a needed and necessary program which should prove very valuable.

The Advisory Committee reviewed this item at its November 5, 1997 meeting and,
following considerable discussion, supported the proposal in concept.

There being no further testimony, Part I of the public hearing was closed.

The Commission expressed appreciation to staff and Special Consultant Kate Singer for
the outstanding work done in the development of this proposal.

Following discussion, the following action was taken:



PART

E.

MOTION: Lowenberg - second, Brobeck, carried unanimously to approve the proposed
changes to regulations relating to the field training program, effective January 1, 1999,
subject to approval by the Office of Administrative Law.

II OF THE PUBLIC HEARING

Receiving Testimony on Proposed Changes to Regulations Section 1015 to Authorize a
Back-fill Reimbursement Program

Senate Bill 350, which was signed into law on April 24, 1997, implements the federal law
STOP (Services-Training-Officers-Prosecutors) Violence Against women formula grant
program. The law appropriates $11,453,000 from the Federal Trust Fund for allocation to
law enforcement, prosecution, victim services, and other programs. Of the $11,453,000,
POST will receive $2,196,834 for the following purposes:

(1) $300,000 to continue the development of three interactive telecourse training
sessions addressing violence against women;

(2)

(3)

$1,425,210 for the support of the POST-certified domestic violence component
of the Institute of Criminal Investigation specialty courses, and also first
responder training;

$471,624 for additional support of #2.

It is anticipated that over 4,000 officers will attend training courses presented under this
program. To enable law enforcement agencies to give high priority to this training, it was
proposed that Regulation 1015 be amended to provide for reimbursement for trainee
back-fill (replacement) costs, utilizing federal funds. This form of reimbursement will
serve to compensate an eligible agency that must pay overtime to peace officer
employee(s) in order to maintain an acceptable level of service while personnel are
engaged in POST-certified training. While the introduction of the back-fill concept is
based on the receipt of federal funds, the proposed amendments would establish the basis
for back-fill reimbursement associated with other certified training. Currently, however,
there are no available funds to support the back-fill .reimbursement program beyond the
federal funds.

The Executive Director presented a summarization of written testimony received from the
following:

D. E. Braunton, Chief of Police, Capitola Police Department wrote in support of the
proposal. He urges the Commission to put the structure in place enabling California
agencies to access the funds.



Michael J. Donnelly, Chief of Police, Mammoth Lake Police Department, wrote in
support of the proposal. He stated that the ever increasing necessity for additional
training will continue to eat away at their ability to pay for officers on the street.

Randall W. Gaston, Chief of Police, Anaheim Police Department wrote that he endorses
the proposed amendments to Regulation 1015.

POST’s response to Chief Braunton, Chief Donnelly, and Chief Gaston (all of
whom supported the proposal) was to thank them for their support.

Brad Gates, Sheriff-Coroner, Orange County Sheriffs Department wrote that he urged
the Commission to consider reinstating basic recruit salary reimbursement before
considering back-fill reimbursement for Continued Professional Training.

The response to Sheriff Brad Gates’ request was that the recommendation
would not be considered because it is outside the scope of the proposal.

Robert S. Chalk, Chief of Police, Clearlake Police Department, stated that his support
for this proposal extends only to the use of federal funds. He does not support any
reduction of POST-allocated funds for this purpose where it takes away from standard
POST reimbursement for training.

The response to Chief Chalk was that his concerns would be conveyed to the
Commission.

Patrick E. McKinley, Chief of Police, Fullerton Police Department wrote that he is in
opposition to the proposed amendment. He stated that he thinks that the limited POST
funds that are available should be spent On actual training costs, not on providing
replacement personnel for those being trained. He also states that he is concerned that
"back-fill" payments do not achieve what the federal funding was intended for and opens
the door for similar application of our limited POST funds in the future. He has
scheduled Captain Ron Rowell to speak at the public heating.

The response to Chief McKinley’s concerns was that his opposition would be conveyed
to the Commission.

After the summary of the written commentary, the Chair invited testimony from those in
favor of the proposal.

Ron Rowell, Captain, Fnllerton Police Department, spoke in opposition to the proposal
and reiterated the concerns expressed in Chief McKinley’s letter.
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Staff responded that it is believed that providing the back-fill incentive would
encourage much more participation or~ an ongoing basis for training in the area
of domestic violence.

There being no further testimony, Part II of the public hearing was closed.

After discussion, the following action was taken:

MOTION - TerBorch - second, Kolender, carried unanimously to approve the proposed
changes to Regulation 1015, enabling the establishment of a back-fill reimbursement
program. The change to be effective February 1, 1998, subject to approval by the Office
of Administrative Law.

PART Ill OF THE PUBLIC HEARING

F° Receiving, Testimony on Proposed Chan~es to Commission Regulations to Establish a
Voluntary_ Records Supervisor Certificate Program

Penal Code Section 13510.3 requires that the Commission establish, by December 31,
1997, a voluntary professional certificate program for law enforcement records
supervisors who have primary responsibility for providing records supervising services
for local law enforcement agencies. The certificate is tobe based upon standards related
to the education, training and experience of law enforcement records supervisors and
shall serve to foster professionalism and recognition of achievement and competency.

Creation of the Records Supervisor Certificate Program requires the following proposals
to add language or sections to existing Regulations and Procedures:

Add subsection (y), Regulation 1001, which is a definition of the term records
supervisor;
Addition to Regulation 1003 to require that appointments/terminations of
records supervisors be reported to POST;
Add Section (k) to Commission Regulation 1005 to establish criteria for
eligibility for the certificate;
Addition of Section F-6 to Commission Procedures to establish eligibility
requirements for award of a Records Supervisor Certificate; and
Other non-substantive changes to assure conformity among existing regulations.

Following the staff report, the Executive Director presented a summary of written
commentary received from the following:

Brad Gates, Sheriff-Coroner, Orange County Sheriffs Department, wrote in support of
the proposal. He stated the proposed eligibility requirements and training standards are
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adequate and reasonable. He also stated that the voluntary certificate program would not
create a hardship for any agency.

David L. Snowden, Chief of Police, Costa Mesa Police Department, wrote in support of
the proposal. He stated that in his view this type of certification and training is essential
in order to establish and maintain the same high standards for civilian employees that we
expect of our sworn personnel.

POST’s response to Sheriff Gates and Chief Snowden was tO thank them for
their support.

After a summary of written commentary, the Chair invited oral testimony from those
present.

Ramona Vogel, Los Angeles Police Department, President of Southern Chapter of
CLEARS, expressed appreciation to staff and members of CLEARS for their cooperation
and efforts in establishing standardized guidelines for education and training for the
Records Manager professional. She stated the program will enable an effective
networking among agencies in working toward the most effective and efficient method of
supporting field and technical sources in local law enforcement agencies throughout the
state.

There being no further testimony, Part III of the public hearing was closed, and the
following action was taken.

MOTION - TerBorch, second - Brobeck, carried unanimously to approve the
proposed changes to Regulations and Procedures as described. The change to be
effective January 1, 1998 subject to approval by the Office of Administrative Law.

STANDARDS AND COMPETENCY

G. Report and Recommendation to Approve the POST Field Trainin~ Program Guide

The Field Training Program Guide, first developed in 1979, has been recently revised,
updated, and standardized to meet contemporary needs in law enforcement training.

The revised Field Training Program Guide is an accumulation of the best aspects of
existing field training programs nationwide. Implementation of the Commission’s
Strategic Plan goal of integrating mandatory, standardized field training and the basic
academy to constitute "basic training" will be enhanced by the use/modeling of this
updated and revised POST Field Training Guide.

After discussion, the following action was taken:
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MOTION - Scully, second - Knutson, carried unanimously to approve the Field Training
Program Guide and to authorize the Executive Director to distribute the guide to the field.

Report to the Legislature on Professional Standm’ds for School Peace Officers atld
Security_ Personnel

On July 27, 1997 Senate Bill 366 w~ passed and signed into law enacting Penal Code
Section 13510.6 which requires the Commission to review minimum training and
selection standards for peace officers and security officers who are employed by a school
district. The Commission is required to reports its findings and recommendations to the
Legislature by January 1, 1998.

POST staff convened a meeting in August 1997 with a diverse group of subject matter
experts to provide input on some tentatively developed recommendations to upgrade the
professional standards of school police and security officers. Based upon review and
input from committee representatives, staff has prepared a Report to the Legislature on
School Safety and Professional Standards for School Peace Officers~Safety Personnel
which incorporates the following recommendations:

.
Require newly appointed school police officers to satisfy the training
requirements of the Regular Basic Course (P.C. 832.3).

2. Obtain legislation to replace the term school ~ officer referred in P.C.
830.32 to school ~ officer to reflect the definition and description approved
and used most often by the school peace officer community.

3. Make available an optional school police course to meet the unique training
needs of the school environment.

.
Revise P.C. 832.2 to require a training course for all school security and reserve
officers employed after the effective date of correCtive legislation.

.
That Consumer Affaxrs Department, Bureau of Securxty and Investigative
Services, in consultation with POST, be given responsibility for establishing the
proposed school security officer training requirements of P.C. 832.2.

.

School security officers should be subject to the same criminal records checks as
peace officers.

There was a question raised about whether the training~requirements should apply to
those already employed school peace officers. The Chair directed staff to conduct further
study on this issue and report back to the Commission with recommendations.
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There was discussion concerning appropriate criminal history clearance for any security
guard employed by a private firm contracting to provide security services to a school
district. It was suggested that a letter be sent to the Consumer Affairs Department, which
has responsibility for security officers, advising them of the Commission’s concerns in
this regard.

MOTION - Kolender, second - Knutson, carried unanimously that staff be directed to
address a letter be sent to the Consumer Affairs Department informing them of the
Commission’s concern regarding criminal background investigations for all security
officers who may be assigned to school security duties.

Felice Tanenbaum, Senator Theresa Hughes, Principal Consultant, Senate Select
Committee on School Safety, advised the Commission that the Senator is in full
agreement with the concerns expressed by the Commission and will continue to work to
upgrade professional standards for school police and security officers. Ms. Tanenbaum
also expressed appreciation to POST staff for development of the report to the Legislature
on this subject.

MOTION - Kolender, second - Anderson, carded unanimously to approve the described
report for transmittal to the Legislature.

Approval of Resource Document for Psychological Screening for Dispatchers

A resource publication has been developed by Standards and Evaluation Bureau to assist
law enforcement agencies that voluntarily use psychological evaluations in hiring public
safety dispatchers. The publication is intended to be used as an informational document
and not provide mandatory assessment requirements.

MOTION - Scully, second - Brobeck, carried unanimously to approve the distribution of
the document to agencies upon request.

Approval of Contract to Develop Hearing Screening Guidelines

A revised POST Medical Screening Manual, first issued in January 1993, has provided
guidance in the conduct of medical screening examinations that is consistent with
advancements and changes occurring both medically and legally. The manual is complete
save for the inclusion of hearing screening guidelines. The creation of new hearing
screening guidelines has been delayed, in large part, in anticipation of promising, newly-
emerging advances in hearing assessment technology.

Staff requested permission to develop a contract following a Request for Proposal (RFP)
process to create new POST hearing screening guidelines for entry-level patrol officers.
The project is expected to require 10-12 months to complete, at an estimated cost of
$38,000.
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MOTION - Hunt, second - Carre, carried unanimously by ROLL CALL VOTE to
authorize the Executive Director to enter into a contract for the development of hearing
screening guidelines at a cost not to exceed $38,000.

PARTNERSHIPS

Norman Cleaver, Chairman of the ¯POST Advisory Committee, reported the Committee
met on November 5, 1997 in Riverside. The following items were addressed:

O Leisha Lekawa was Welcomed as a new member. She will represent the
Womens Peace Officers’ Association on the Advisory Committee.

O Congratulations were extended to Charles Brobeck, who formerly served as an
Advisory Committee member, on his appointment as a Commissioner.

0 The selection process for the 1996 Governor’s Award for Excellence in Law
Enforcement Training will be held on January 20, 1998 in Newport Beach.

O

O

Woody Williams was elected Chairman and Charles Byrd was elected Vice-
Chairman of the Advisory Committee for the coming year.

The Committee reviewed Commission Policy B.7(e) regarding members
unexcused absence of two consecutive meetings. There is currently a member
who has missed more than two. The Committee requested that the Commission
take the appropriate action as outlined in the policy.

There was concurrence that a letter be directed to the individual involved.

O The Committee reviewed and recommended approval of the video developed by
the California Law Enforcement Image Coalition.

Joe Flannagan, Chairman of the Coalition, presented the video to the
Commission. The video is intended for distribution to chiefs, sheriffs, and major
labor organizations for the purpose of identifying specific issues and perceptions
relating to the image of law enforcement. The Coalition will meet on December
3 to develop a survey to accompany the video. A progress report, including
proposed funding, will be presented to the Finance Committee in January.

MOTION: Lowenberg, second - del Campo, carried unanimously to accept the
report.



RESOURCES

AoDroval of Contract with Los Angeles County Sheriffs Department for Driver Traininz
Scen os

Many oft_he existing scenarios used in the driving simulators need to be updated, and new
scenarios will be required to take advantage 6f improvements that the simulator
manufacturer will be making. These scenarios will be given to all of the sites in
California that have driving simulators. The scenario developer will work half-time
(1000 hours) on an hourly basis ($33 per hour). The total cost for one year will 
exceed $33,000.

The Finance Committee reviewed this proposal at its November 5 meeting and
recommended approval.

MOTION - del Campo, second - Kolender, carried unanimously by ROLL CALL VOTE
to authorize the Executive Director to enter into a contract with the Los Angeles County
Sheriffs Department to develop driver training scenarios at a cost not to exceed $33,000.

Approval of Contract with Public Entity to Produce Video Scenarios for Use in FTO
Courses

The Commission has certified the presentation of the 40-hour Field Training Officer
Course by a variety of presenters statewide. The course is currently undergoing updating
and revision to the curriculum that will be completed in January 1998.

It was proposed that POST contract with a law enforcement agency with video production
capabilities or another public entity to produce a series of ten video-based scenarios that
would be used in the Field Training Officer Program, or in agency-specific updates, to
give field training officers experience in evaluating peace officer trainees in a controlled
environment.

The Finance Committee reviewed this proposal at its November 5 meeting and
recommended approval.

MOTION - TerBorch, second - Brobeck, carried unanimously by ROLL CALL VOTE to
authorize the Executive Director to enter into a contract with a public entity to develop
the Field Training Officer Course series of video-based scenarios at a cost not to exceed
$75,000.

AoDroval of Contract for an IVD Training Coordinator

There is a need to conduct regional workshops for IVD training managers in the agencies.
In the past, the coordination was performed by POST staff, but it will be more efficient to



contract with an individual who would perform these tasks. In addition to coordinating
up to 50 workshops, the person selected would also be the lead workshop facilitator. The
contract, which would be awarded following a competitive bid process, would not exceed
$20,000.

The Finance Committee reviewed this proposal at its November 5 meeting and
recommended approval.

MOTION - TerBorch, second - Carte, carded unanimously by ROLL CALL VOTE to
contract for a workshop facilitator, as described, at a cost not to exceed $20,000.

Approval of Contract with San Diego Regional Training Center for Staff Team Building

Beyond 2000: Making a Bold Adjustment, which was the foundation document for
POST’s Strategic Plan, recommended POST address some organizational needs,
including improving internal communications, conducting capability assessments, and
staff development. The POST Management Team recently conducted a team building
workshop in which the need was identified for all POST staff to participate in team
building. POST is undergoing rapid change and its staff faces exceptional challenges to
implement the Strategic Plan.

It was recommended POST contract with the San Diego Regional Training Center to
secure services of a facilitator to conduct team building for POST staff at a cost not to
exceed $30,240.

The Finance Committee reviewed this proposal at its November 5 meeting and
recommended approval.

MOTION - Hawkins, second - TerBorch, carried unanimously by ROLL CALL VOTE to
authorize the Executive Director to enter into a contract with San Diego Regional
Training Center for consultant services in an amount not to exceed $30,240.

Report of the Finance Committee

Commissioner TerBorch, Chairman of the Finance Committee, reported the Committee
met on November 5, 1997 in Riverside.

In addition to items previously addressed on the agenda, the Committee addressed the
following.

1. The Committee reviewed the first quarter financial report and noted that the
volume of training and reimbursement are appreciably higher than the same
period last year. Revenue for three months is also somewhat higher than
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projected. The Committee will review the fund status, as well as new expenditure
options, at its January 1998 meeting.

A status report on BCP’s submitted to the Department of Finance indiCates
tentative approval of three of four positions requested to implement a
clearinghouse and improve the POST computer system as called for in the
Strategic Plan. Staff is continuing discussion with the administration about
POST’s need for increased revenue.

The Committee discussed the appeal by the Alameda County Chiefs’ and Sheriffs
Association relating to restricting lodging reimbursement to training courses
presented more than 25 miles from the work site. Following discussion, the
Committee recommended that the Commission rescind the policy for a one-year
period during which staffwill audit and modify reimbursement forms, if
necessary.

MOTION -TerBorch, second - Lowenberg, carried unanimously to approve the
recommendation of the Finance Committee rescinding the 25-mile policy for a
one-year period.

The Committee received a report on a proposal that the Commission authorize
POST funding, not to exceed $572,000, for purchase of driver training simulator
systems for installation at sites in Siskiyou County and the City of Redding. The
Committee recommended Commission approval of this proposal.

MOTION - TerBorch, second - Hunt, carried unanimously by ROLL CALL
VOTE to authorize the Executive Director to enter into a contract with the City of
Redding and the County of Siskiyou for an amount not to exceed $572,000
($286,000 for each site) for purchase of driver training simulator systems.

At its July 1997 meeting, the Commission directed staff to seek alternative
funding sources for copying and distribution of the Victims of Violence video
tape. Staff reported that the state OCJP has committed $10,000 to fund a pilot
evaluation project. Following discussion, there was consensus that a higher level
of funding is necessary to enable widespread distribution of the video.

The Committee recommended the Commission authorize expenditure of $190,000
POST funds to augment the $10,000 offered by OCPJ for this purpose.

After discussion, the following action was taken:

MOTION: TerBorch, second - Knutson, carried unanimously by ROLL CALL
VOTE to authorize the Executive Director, following an appropriate vendor
process, to enter into a contract for an amount not to exceed $200,000 (including
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OCJP’s $10,000) for the purpose of copying and distributing the Victims of
Violence video tape.

.
As directed by the Commission, staff presented a report on reimbursement of
training for civilian employees. Following discussion, there was consensus that
POST’s current policies concerning reimbursement for civilian employees be
maintained.

.
Staff pl"esented a proposal for employment of a special consultant (POST
Management Fellowship Program) to temporarily fill a vacant position in POST’s
Basic Training Bureau. If approved, an individual would be selected for a seven-
month period from December 1, 1997 to June 30, 1998. The Committee
recommends the Commission authorize expenditure for this purpose in an amount
not to exceed $70,000.

MOTION: TerBorch, second - Hur~t, carried unanimously by ROLL CALL
VOTE to authorize the Executive Director to enter into a contract with a law
enforcement agency for employment of a special consultant in an amount not to
exceed $70,000.

LONG RANGE PLANNING

Q. Report of Long Range Planning Committee

Chairman Hall-Esser, who also serves as Chairman of the Long Range Planning
Committee, reported the Committee met on November 5, 1997 in Riverside.

In addition to items previously addressed on the agenda, the Committee addressed the
following.

.
The Committee received a presentation on POST’s interactive multimedia training
program. Technology is evolving in a way that will soon antiquate hardware
currently used by law enforcement agencies to utilize POST developed
multimedia training courseware. Near future decisions must be made by the
Commission concerning future courseware development and funding of
replacement of agency equipment. This matter will be before the Commission at
its January 1998 meeting.

.
Staff provided an update on the status of legislation intended to create a system of
regional skills training centers with state funding. The.legislative bill is now a
two-year bill. There was consensus that the original committee needs to meet and
that POST should facilitate such a meeting.
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The Committee reviewed and discussed proposed revisions to the Commission’s
policy manual. The proposed changes included addition of recent new policies
and deletion of policies now included in POST regulations. There was discussion
of need for staff to develop additional policy proposals for Committee
consideration. The Committee recommended the Commission approve the
changes for distribution.

MOTION - Anderson, second - Knutson, carried unanimously that the revised
policy manual be approved and distributed.

.
The Committee reviewed and discussed a request concerning the use of POST’s
satellite broadcast network for disaster communications during the upcoming
winter when El Nino is expected.

It was proposed that POST enter into an agreement with the State Office of
Emergency Services to allow OES access to POST’s satellite broadcast network
for purposes of conducting a twice daily live broadcast to California law
enforcement agencies, fire, CHP, and other agencies during local/regional flood
disasters. POST would secure satellite and uplink time at a facility in the
Sacramento area where OES is headquartered. POST would be reimbursed by
OES for costs incurred. The Committee recommended the Commission approve
the concept.

MOTION - Hunt, second - Brobeck, carried unanimously to authorize the
Executive Director to enter into a no-cost to POST interagency agreement with
the State Office of Emergency Services to allow OES access to POST’s satellite
broadcast network during emergency situations caused by E1 Nino.

.
Staff will work with Commissioners to explore the possibility of development of
an international exchange program for peace officers in other countries. An
update will be provided at the Long Range Planning Committee meeting on
December 9, 1997 in Huntington Beach.

LE

R. Report of the Legislative Review Committee

Commissioner Kolender, member of the Commission’s Legislative Review Committee,
reported that the Committee met on November 6, 1997 in Riverside.

The Committee reviewed the results of the status of all active and informational
bills followed during the 1997 legislative session. This item was for information
only and no action was required.
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2. The Committee approved the following proposed legislation for 1998:

Modification of P.C. 832.3(b) - To expand the purpose of proficiency
testing to also include determining student pass/fail.

Addition of a penal code section for POST to research on an ongoing basis
officer-involved shootings and officer deaths

Modification of P.C. 13511.5 - Criminal History Clearance for the Basic
Course and P.C. 832 course

Modification of P.C. 13511 (b) - Substitute "comparable" for "equivalent"
training and provide greater latitude on testing

o Introduction of legislation to increase POST revenues

,
The Committee recommended the Commission approve the following policy
change:

"The Commission shall review each legislative proposal involving an unfunded
training mandate in order to determine merit, need, and impact."

.
The Committee recommended the Commission support the Museum’s third-year
request for supplemental funding from the General Fund. It was further
recommended that the Commission deny the Museum’s request to include budget
control language that makes eligible all affiliated and non-affiliated students at
police academies as well as reserve officers.

MOTION - Hunt, second - Carre, carried unanimously to approvethe recommendations of
the Legislative Committee. .

OLD/NEW BUSINESS

S. Appointment of Advisory Committee Member

The Caiifomia Police Chiefs’ Association has recommended that Bob Blankenship, Chief,
Redding Police Department, be appointed as its representative to the POST Advisory
Committee to fill the unexpired term of Charles S. Brobeck. Chief Blankenship’s term
will expire in September 1999.

MOTION - Brobeck, second- Lowenberg, carried unanimously to appoint Bob
Blankenship as the CPOA representative to fill the unexpired term of Charles S. Brobeck
on the Advisory Committee.
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CORRESPONDENCE

T. Cor/espondence received of interest to POST was reviewed by the Commission.

MOTION - Carte, second - TerBorch, carried unanimously to receive and file
correspondence.

ANNOUNCEMENT

Commissioners were reminded that the annual joint luncheon meeting with the Advisory
Committee will be held on Thursday, January 22, 1997 at the Sheraton Hotel in Newport
Beach.

DATES AND LOCATIONS OF FUTURE COMMISSION MEETINGS

January 22, 1998 - Sheraton Newport- Newport Beach
April 16, 1998 - Doubletree Hotel, Redding
July 16, 1998 - Doubletree Hotel, Costa Mesa
November 5, 1998 - Piccadilly Inn, Fresno

The public session of the Commission meeting was closed at 12:45 P.M. The Commission
immediately adjourned to a closed session the purpose of reviewing personnel issues.

ADJOURNMENT - 1:20 p.m.

Respectfully submitted,

Secretary

11/18/97
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B.1

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

I genda Item Title Meeting Date
ourse Certiflcation/Decertiflcation Report January 22, 1998

Bureau Reviewed By ed By

Training Delivery & Compliance Bureau Ronald T. Allen, ChieJ ~.-r, ~
Executive Director Approval Date of Approval Date of Report

December 12, 1997

Purpose Financial Impact: [] Yes (See Analysis for details)
[] Decision Requested [] Information Only [] Status Report [] No

In the space provided below, bdefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

The following courses have been certified or deeertified since the November 6, 1997 Commission meeting:

CERTIFIED

Course Reimbursement Annual
Course Title Presenter Cate~o~ Plan Fiscal Impact

1. Special weapons & Tactics San Jose P.D. Technical IV $ 19,440

2. CCI-Headlamp Examination Calif. Crim. Inst. Technical IV 2,400

3. Dispatcher, Public Safety Adv. South Bay RTC Technical IV 113,280

4. Professional Resource Officer Los Angeles P.D. Technical IV 2,850
Assistance Civil Trials

5. Firearms Instructor Update Sacramento DA’s Ore Technical IV -0-

6. Firearms/Tactical Handgun Yuba College Technical IV 1,995

7. Firearms/Oft. Survival Yuba College Technical IV 1,120
Shooting

8. Firearms Instructor Alameda Co. S.D. Technical IV 41,400

9. Field Evidence Technician Southwestern College Technical NIA -0-

10. Defensive Tactics Instructor Santa Ana P.D. Technical IV 5,000

11. Hostage Negotiation FBI, Sacramento Technical IV 30,000

~.. Motorcycle Training, Off- San Bernardino S.D. Technical IV 5,016
Road

4
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13.

Course Title

Radar Operator

CERTIFIED (Continued)

Presenter

San Diego Harbor
PD.

Beverly Hills P.D.

West Covina P.D,

Sacramento P.D,

14. Special Weapons & Tactics FBI - Sacramento

15. Trafl’lc Coll.-Vehicle Dynamics Riverside Co. S.D.

16. Dispatcher, Med. Emergency
Public Safety

17. Firearms/Tactical Rifle

18. Officer Safety/Field Tactics
Update

19. Supv. Leadership Program South Bay RTC

20. CCI-DNA-PCR Short Tandem Calif. Crim. Inst.
Repeat Analysis & Typing

Firearms/Target Rifle

Sexual Assault Response
Team

Use of Force Update

Bicycle Patrol

Instructor Development

The World of the 21st
Century

Traffic Coll.- Photography

Defensive Tactics Instructor

Terrorism, Domestic

22.

Course

Cate o g_q.~

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

San Luis Obispo S.D. Technical

Tuolumne Co. S.D. Technical

23. Clovis P.D. Technical

24. Fullerton College Technical

25. Sacramento P.D. Technical

26. South Bay RTC Supv. Trng.

27. Riverside Co. S.D. Technical

28. Riverside Co. S.D. Technical

29. San Bernardino SD. Technical

San Bernardino S.D. TechnicalProbation Update

Reimbursement
Plan

IV

IV

IV

IV

IV

IV

N/A

IV

IV

IV

IV

IV

IV

N/A

IV

IV

IV

IV

Annual
Fiscal Imvaet

$ 5,500

30,000

13,248

192

11,405

1,200

200

8,000

4,400

6,600

480

-0-

2,733

14,580

5,832

1,512

2



Course Title

3 I. Counterdrug Prevention Inv.

32. Defensive Tactics Instructor

33. Haz. Materials - First
Responder

34. Maritime/Master Operators
License

35. Bicycle Patrol

36. Canine Agitator

37. Instructor Dev. - Extended
Format

;8. Haz. Materials - On Scene
Management

39.

40.

41.

42.

43.

44.

45.

Presenter

CERTIFIED (Continued)

Course
Cate_ _ m_ 

Imperial Co. S.D. Technical

San Diego Regional Technical
Public Safety Center

Orange Co. S.DI

San Diego Harbor
P.D.

San Bemardino S.D.

Shasta S.D.

Santa Rosa T.C.

Santa Rosa T.C.

Dispatcher Upd, Public Safety Rocklin P.D.

Orange Co. S.D.

Santa Barbara S.D.

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Technical

Officer Update

Interviewing & Interrogation
Techniques

Skills & Knowledge Modular
Training

Skills & Knowledge Modular
Training

Skills & Knowledge Modular
Training

Skills & Knowledge Modular
Training

SEMS/Disaster Preparation
Management

Nevada S.D. Technical

Marin Co. S.D. Technical

Orange Co. DA’s Oft. Technical

Del Norte Co. S.D. Technical

D-Prep, Inc. Technical

3

Reimbursement
Plan

IV

IV

IV

IV

IV

IV

N/A

N/A

IV

IV

IV

IV

IV

N/A

IV

IlI

Annual
Fiscal Impact

$ 5,500

33,000

6,600

11,000

5,645

1,350

--0"

m0m "

760

6,600

720

1,000

-0-

-0-

-0-

14,000



CERTIFIED. (Continued)

Course
Course Title Presenter. C at e_C.~_~g.~y_

Reimbursement Annual
Plan Fiscal Impact

47. Driver Training Simulator -
Instructor

Los Medanos Col. Technical IV $ 3,320

48. Special Weapons & Tactics UC, Berkeley P.D.
Update

Technical IV 9,800

49. Traffic Coil - Lamp Analysis Riverside Co. S.D. Technical IV 1,008

50. Traffic Coll. Reconstruction/ Riverside Co. S.D.
Human Factors

Technical IV 1,701

51. Mounted Patrol, Update Orange Co. S.D. Technical N/A -0-

52. Traffic Coll. Investigation Modesto P.D. Technical IV -0-

53. Court & Temporary Holding San Joaquin Co. S.D. Technical
Facilities

IV 400

Traffic Col. Inv. - Low
Speed Impact

Riverside Co. S.D. Technical IV 4,860

55. Spanish for L.E., Part I Anaheim P.D. Technical N/A -0-

56. Bicycle Patrol Ventura Co. CJTC Technical IV 498

57. Dispatcher-Adv, Public Safety South Bay RTC Technical IV 22,400

58. Problem Oriented Policing Fresno P.D. Technical IV 4,800

59. Communications Training State Center RTF Technical
Officer

IV 16,000

60.-149. There were 89 additionallVDcourses certified as of 12-12-97. To date, 165IVDcertified
presenters have been certified and 543 IVDcourses certified.

There were no additional Proposition 115 Hearsay Evidence Testimony Course Presenters certified
as of 12-12-97. Presentation of this course is generally done using a copy of POST Proposition
115 Video Tape. To date, 294 presenters &Proposition 115 have been certified.

150. There was one additional Telecourses certified as of 12-12-97. To date, 394 Telecourse presenters
have been certified.

4



Course Title

None

DECERTIFIED

Course Reimbursement
Presenter Category Plan

TOTAL CERTIFIED
TOTAL PROPOSITION 115 CERTIFIED
TOTAL TELECOURSES CERTIFIED
TOTAL IVD COURSES CERTIFIED
TOTAL DECERTIFIED
TOTAL MODIFICATIONS

59
0
1

89
0

62

2,562 Skills & Knowledge Modules certified as of 12-12-97
543 IVD Courses as of 12-12-97
394 Telecourses as of 12-12-97

2,271 Other Courses certified as of 12-12-97

734 Certified Presenters

5



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

A~da Item "riUe

~g Date ¯

Financial Report- Second Quarter 1997/98 anuary 22, 1998
atw/illu Researched By

Administrativg ~el’viees Bureau ¯ Fr~illiams Staff
~te of ~prov~

Y
-fd anuary 12, 1998

r-I ,
,In I~ qm~ im~lded l~v, I~aly de.aim t~ UlSU~ BA~OUI~, ANAL~IS, aea ~TION. U~ add~ ~ V nx~ln~

This report provides financial information relative to the local assistance budget through December 31,
1997. Revenue which has accrued to the Peace Officers’ Training Fund is shown as are expenditures
made from the 1997-98 budget to California cities, counties and districts.

COMPARISON OF REVENUE BY MONTH - This report, shown as Attachment 1, identifies monthly
revenues which have been transferred to the Peace Officers’ Training Fund. Through December 31, 1997,
we received $17,876,110. The total is $1,250,110 more than originally anticipated and is $962,147 (5%)
less than received for the same period last fiscal year~ (Note; Revenue was higher last year due to a one

O time augmentation. )

NUMBER OF REIMBURSED TRAINEES BY CATEGORY - This report, identified as Attachment 2,
compares the number of trainees reimbursed this fiscal year with the number reimbursed last year. The
24,681 trainees reimbursed through the second quarter represents an increase ot~3,424 (16%) compared 
the 21,257 trainees reimbursed.during the similar period last fiscal year. (See Attachment 2)

REIMBURSEMENT BY COURSE CATEGORY - These reports compare the reimbursement paid by "

course categorythis year with the amount reimbursed last fiscal year. Reimbursements for courses
through the second quarter of $7,51"2,009 represent a $941,377 (14%) increase compared to last fiscal
year. (see Attachments 3A and 3B)

SUMMARY - Revenue received for the first six months of the fiscal year remains slightly more than
anticipated. If this higher level continues, as now seems likely, the Commission could end the fiscal year
with approximately $2 million more than expected. The 6.24% transfer from the Drivers Training Penalty
Assessment Fund to the POTF continues the $2 million funding of the "Tools for Tolerance" training
program conducted by the Simon Wiesenthal Center.

Reimbursement levels remairt appreciably higher than last year at this time. This is due to trainee per
diem ̄ increases and an overall higher volume of.training. Reimbursements remain well within the
Commission’s budgeted spending authority.

)

®



ATTACHMENT I
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ATTACHMENT 3A
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ATTACHMENT 3B
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FILE: 978PRO

TAB: 12-31~7 COMMISSION ON POST
FISCAL YEAR 1997-98

(AS OF 12-31-97)

EXPENDITURE SUMMARY CONTRACT SUMMARY
RESOURCES $4s,303,000 APPROVED TRAINING CONTRACTS

Revenue Projection 31,692,000
Prior Year Savings and other adj 14,611 ,OOO Management Course 325,450
Budget Act Revenue Adj (See 24.10) 2,000,000 Executive Training 444,972

Supervisory Ldrship Inst 540,840
DOJ Training Center 1,193,380

EXPENDITURES: Satellite Video Tng 68,000
Case Law Updates 58,000

ADMINISTRATION $10,188,000 Telecourse Programs 550,000
Basic Course Prof Exam 65,900

TRAINING CONTRACTS/LA $8,603,828 Basic Narcotic, Motorcycle, and DT 769,311
Contracts (See list) 7,343,828 Master Instructor Program 226,947
Letters of Agreement 1,100,000 ICI Core Courses 530,000
Conf Room Rental 160,000 PC 832 Exam 41~500

ICI Instructor Update 58,000
Labor/Management Partnership Course 43,440

TRAINING REIMBURSEMENT $17~636,781 Entry level reading/writing 113,800
Trainees; 56,763 Bldg High Perf, Incl Org Div Crs 100,942

Subsistence 9,792,395 Driver Training Simulators 1,430,381
Commuter meals 1,470,073 Student Work Books (2nd Year) 159,652
Travel 2,998,669 Driver Training Scenarios 33,000
Tuition 3,375,644 ICI Core Homicide Course 56,050

Hearing Guidelines 38,000
MUSEUM OF TOLERANCE $2,000,000 Special Consultant - BTB 70,000
Contract 1,556,000 Special Consultant - Res Tng Prog 120,000
Reimbursements 444,000 FTO Scenarios 75,000

IVD Training Coordinator 20,000
CONT OF FY 96*7 EXPEND AUTHORIZATIONS $299,831 Law Enforcement Enhancement 20,000
1. SatelliteAntennas/IVD ($1,006,700 approved 200,000 Entry Level Dispatcher Test 113,800
2. Replacement IVD Systems 19,831
3. Encryption ($580,000 approved) 80,000

Miscellaneous Contracts (Actual) 77,463

Total $7,343,828
EXPENDITURES, TOTAL $38,728,440

RESERVES $9,574,56~

Spendable-A $2,696,560
Unavailable-B $6,878,000

A-This is the amount of the reserves that can be spent, bringing the total expenditures to the budgeted amount of $41,425,000
B-Expenditure of any of this reserve would exceed the authorized level of expenditure per the Governor’s Budget

®



SIAVLMARY OF PROGRANI

8120 CONffv[ISSION ON PEACE OFFICER STANDARDS AND TIL4LNING
-’7 The Commis,~ion on Peace Officer Standards and Training (POST) is resoons~b/e (or raising :.he ¢c~r~toel.enc~ [eve{ of law ~nforce, rn~,nt officr-rs

in Califorrfia by establishing minimum selection and training s and~rds, rnprc)ving management orac~ ces "and oroviding financial assistance Io local 
agencies r~lating to (he ~raining o( ~heir law enforcement officers.

50
51

9g-99 1996-97~ 1997~98~ 1998-99"

23.4 53.483 53,942 g3,800

~-~.I t5,41~ t6,614 15,362
- 15,331 20,369 28,590

49,0 3,791 3,~48 4,038
- -3.791 -3,$48 , -4,038

52
RE QU-IRE.M-ENTS 96-97 97-98

5g
54 10 Standazds .................................. 22,9 23.4

55 20 Training ................................... 42,~ ~,3.5

56 30 Peac~ Officer Training ................... -
57 40.01 Adrniais[ra(ion ........................ 48.! ~tS.~
5g ~.~/l.0Z Distributed Administration ............ -
59 TOTALS, P ROGRA~MS .......................... [13.9 I[3.7
60 0268 Peace Officers’ Training Fund .................................................
61 0995 Rel/n~ursementJ ..................................................................
62 . .
63 10 STANDARDS

~64
6~ Program Objectives Statement
66

$3,/.,22g $41,425
34,215 41,g25

13

67
68
69
70
71
72
73
74
75
76
77
78
79
gO

The standards program establishes ]ob-relaled selection standards for peace ot~qc~rs and dispatcherS. [t also provides management consultation
to local agencies. Activities include development of examinations and counseling local law enforcement agencies on ,,rays Io improve management
pracdces.

Applied research is conducted in !he areas of peace officer setecdon and ~raining. operational procedures and program evaluadon in order ~0 meet
statutory requirements ~d :o provide management guid~ce to total law enforcement agencies, The program also provides [oca{ agencies with
inf~trnation and technicak expertise m the development and installation of new programs.

Authority

Penal Code Sections I3503, 13512, 13513, and [3551.

g~
15
86
87
88

For ~e lls~ of standard (lettered) footnotes, see the end of the Governor’s Budget.
¯ Dollars in ~ousands.

®



GG 7GENERAL GOVERNMENT

I 8120 . COMMISSION ON PEACE OFFICER STANDARDS AND TRAININCr---Continued
2
3 20 TRAINING4
5

Program Objectives Statement
7 POST’s training program increases the effectiveness of law enforcement personnel by developing and certifying courses that meet identified
8 . .

., . ~ training needs by providing scheduling and quality control of such courses, and by assisting law enforcement agencies in providing necessary
training and career deve opmen programs. POST assesses train ng on a continuing basis to assure that emerging needs are met. Courses are offered

l0 through oca eommun yco eges four-yearcolleges, universities, po&iceacademies, private ranersandtranngcenters. TbecurriculacoverawideI I ear e y of echn ca and spec a courses necessary to meet s a u ori y and Commission established training mandates and to maintain effectiveness
12 in police work and address the training needs of recruit officer advanced officer supervisor manager, executive-level, and other law enforcement
13 agency personnel. Curricula content is updated regularly. The Commission uses proven advanced technologies such as satellite broadcast and
14 computer/video interactive in the delivery of training. POST also presents advanced leadership training for law entorcement supervisors and
15 executives through its Command College and the Supervisory Leadership Institute.16 The Commission establishes the basic criteria that must be met by each course in order to obtain POST’s certification. Assistance is given to
17 applicable educators and police trainers in preparing and implementing courses and training plans. Evaluation mechanisms are employed to ensure18 that training instructors and coordinators are adhering to established course outlines and are meeting instruction standards. Failure to meet these
19
20 standards may cause revocation of course certification.

21
Job-related selection and training standards for peace officers and dispatchers, established by the Standards Program, are enforced through

22 inspections of local agencies receiving state aid to assure they are adhering to minimum state standards.

23 Authority
24
25 Penal Code Sections 13503 and 13508.
26
27 30 PEACE OFFICER TRAINING
28
29 Program Objectives Statement
30
31 The enforcement of laws and the protection of life and property without infringement on individual liberties is one of modern goyernment’s most
32 mportant respons b t es Carefu y selec ed h gh y ra ned and properly motivated peace officers are important factors m meeting this
33 responsibility. To encourage and assist local law enforcement agencies to meet and maintain m n mum standards n the se ection and rain ng of aw
34 enforcemen officers financ a ass s ance is prov ded o a 58 coun ies. approximately 346 cities and numerous specialized districts and local
35 agencies which have agreed to meet POST’s standards. F nanc a ass stance to participating jurisdictions is provided for ins ruct ona costs associated
36 with selected training courses. Funding is also provided for the cost of student travel and per diem associated with training presentations.
37
38 Authority
39
40 Penal Code Sections 13500 to 13523, Health and Safety Code 11489.
41 Major Budget Adjustments Proposed for 1998-9942
43 ,~ 2.0 positions (1.9 personnel years) and $13~-,000 to restructure and centralize POST’s statewide peace officer data base.
44 ,~ $.0 position (0.9 personnel year) and $70,000 to establish a POST clearinghouse.
45 * Increase of $6,121,000 in Peace Officers’ Training Fund authority for reimbursement of local law enforcement agencies, increased funding of
46 tuition reimbursable training, and funding tbr multi-media training programs.
47
48
49
50
51
52 PROGRAM REQUIREMENTS
53 10 STANDARDS54
55 State Operations: 1996-97" 1997-98" 1998-99"
56 0268 Peace Officers’ Training Fund ............................................... $3,470 $3,942 $3,800
57 Reimbursements ........................................................................ 13 - -
58
59 Totals, State Operations ............................................................ $3,483 $3,942 $3,800

60
PROGRAM REQUIREMENTS61

62 20 TRAINING
63
64 State Operations:
65 0268 Peace Officers’ Training Fund ............................................... $15,414 $16,614 $15,362

66 Reimbursements ........................................................................

67 Totals, State Operations ............................................................ $15,414 -- $16,614 $15,362
68
69 PROGRAM REQUIREMENTS
7O
71 30 PEACE OFFICER TRAINING
72 State Operations:
73 0268 Peace O~tcers’ Training Fund ............................................... $81 $88 $88
74
75 Totals, State Operations ............................................................ $81 $88 $88

76 Local Assistance:
77 0268 Peace Officers’ Training Fund ............................................... 15,250 20,781 28,502
78
79 Totals, Local Assistance ............................................................ $15,250 $20,781 $28,502

80
81
82
83
84
85
86
87
88 * Dollars in thousands.

PROGRAM BUDGET DETAIL

I
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GG S GENERAL GOVERNMENT
1 8120 COMMISSION ON PEACE OFFICER STANDARDS AND TRAININCr--Continued
2
3
4 TOTAL EXPENDITURES 1996-97" 1997-98" 1998-99"

TS tare Operations ..........................................................................

$18.978 $20,644 $19.250
Local Assistance .......................................................................... 15,250 20,781 28.502

OTALS .EXPEND Rg . ITU ES .............................................................. $34.228 $41,425 $47,752

I0
II
12 SUMMARY BY OBJECT
13 I STATE OPERATIONS
14 PERSONAL SERVICES 96-97 97-98 98-99 1996-97" 1997-98" 199&-99"15 Authorized Positions (Equals Sch. 7A) ...... 113.9 119.5 119.5 $5,763 $5,958 $5.991I6 Total Adjustments .............................. 3.0 - - 12717 Estimated Salary Savings ..................... -5.8 -6.0 - -303 -34018
19 Net Totals, Salaries and Wages ............ 113.9 113.7 116.5 $5,763 ̄ $5.655 55,778
20 Staff Benefits ................................... 1,637 1,301 1,334
21
22 Totals. Personal Services ................... 113.9 I ] 3.7 I 16.5 $7,400 $6,956 $7,112
23
24 OPERATING EXPENSES AND EQUIPMENT ......................................... $2,728 $3,232 $3.282
25 SPECIAL ITEMS OF EXPENSE (Training Contracts) ................................. 8,850 10,456 8,85626

$ ] 8.978 $20,644 $19,25027 TOTALS, EXPENDITURES ..............................................................
28
29

1996-97" 1997-98" 1998-99"
$10,136 $I0.198 $10.394

4. 100 7.300 7.300
1.556 1,556 1,556

45 -10
3,300 1.600

$19,137 $20,644 $19,250
-172

$18,965 $20,6z~4 $19,250

$13

30
31 RECONCILIATION WITH APPROPRIATIONS
32 1 STATE OPERATIONS
33
34 0268 Peace Officers’ Training Fund +
35 APPROPRIATIONS
36 001 Budget Act appropriation .........................................................
37 01I Budget Act appropriation (contractual services) ...............................
38 012 Budget Act appropriation .........................................................
39 Adjustment per Section 3.60 ............................................................
40 Transt~r from Local Assistance per Item 8120-011-0268, Provision 2 .............
41
42 Totals Available ........................................................................

4~ Unexpended balance, estimated savings ...............................................TOTALS, EXPENDITURES ..............................................................

0995 Reimbursements
47
48 Reimbursements ..........................................................................
49 TOTALS, EXPENDITURES, ALL FUNDS (State Operations) ....................... $18,97~’8 $20,644 $19,25050
51
52
53 SUMMARY BY OBJECT
54
55 2 LOCAL ASSISTANCE 1996-97. 1997-98" 1998-99.
56 661701 Grants and Subventions (expenditures) ..................................... $15,250 $20,781 $28,502
57
58
59

RECONCILIATION WITH APPROPRIATIONS60
61 2 LOCAL ASSISTANCE
62
63 0268 Peace Officers’ Training Fund ~

64 APPROPRIATIONS
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81

101 Budget Act appropriation .........................................................
102 Budget Act appropriation .........................................................
Transfer to State Operations per Item 8120-101-0268. Provision I .................

Totals Available ........................................................................
Unexpended balance, estimated savings ...............................................

TOTALS, EXPENDITURES (Local Assistance) ........................................

TOTALS, EXPENDITURES, ALL FUNDS (State Operations and Local Assistance).

1996-97" 1997-98" 1998-99"
$26,716 $21,937 $28,058

444 444 444
-3,300 -1,600

$23.8~ $20.781 $28,502
-8,610

$15,2~ $20.781 -- $28,50~

$34,228 $41,425 $47,752

85
86
87
88 * Dollars In thousands.
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GENERAL GOVER~IPdENT

I 8120 COtVtMqssION ON PEACE OFFICER STANI)ARDS A±ND TRAININCr---Continued
2
3
¢

GG 9

5
6
7 -. FLrND CON-DFflON STATEs.lENT

8. ~ 0268 Peace Of~cer’s’ Training Fund 1996--97. 1997-92. 1998-99"
9

I0 BEGhNNTNG BALANCE .................................................................. 89,821 814,611 67,520
i I Prior year adjustments ................................................................... 1,007
12 Balance, Adjusted ...................................................................... S 10,828 $1 ~-,61 I 87,52013
14 ~EVE.,~q~S ,MNrD TR~NSFERS
I S Receipts:
16 Revenues:
17 I25600 Other regulatory" fees .................................................... 174 175 175
18 130700 Penalties on traffic violations ........................................... 30,974 31,5a-0’ 31,5a~.
19 [42500 Miscellaneous se.,wices Io me public .................................. 35 35 35
20 150300 Income from surplus money investments ............................. 603 535 535
21 161000 Escheat of unclaimed checks and warrants ........................... 5 5 5
22
23 Totais, Revenues .................................................................. $31,791 832,29~. 832,29a-
24 Transfers from Other Funds:
25 FQ0178 Driver Training PenaRy Assessment Fund per See:ion 24.10 ................ 6,207 2,040 14,000~~l~
26
27 Totals. Revenues and Transfers ................................................. $37,998 534,334 546,29 ,a ~
28
29 Totals. Resources .............................................................. 548,326 548,9.¢5

30 EXPEaND ITURES
31 Disbursements:
32 8120 Commission on Peace Oftqcer S(andards and Training:
33 State Operations ..................................................................... 18,965 20,6¢Z 19,250
3z, Local Assis:ance .................................................................... 15,250 20,781 28,502
35
36 Totals. Disbursements ............................................................ g3a.215 541,0,25 8,~7,752
37
38 8AL.’, CE ..........................................................................s 4,6,l 67,3:086.062
39 Reserve for economic uncertainties .................................................... 14,61 i 7520 8,062
0,0
41

~3

a5
z6
z7

51
52
53
54
55
56
57
58

C~ANGES LN
A IiTHORIZED P©S1TIONS

Totals, Authorized Posidons .....................
Proposed New Posilions:

Assoc Programmer Analys:-Soec ’ ......
Assoc Govd Prog Analyst z.~ ...........

Totals, Proposed ~’e,,v Positions ......

Total Adjustments ...................

TOTALS, SALARfES AND WAGES ..........

: 2.0 positions limited-<erm expirin2 6/30/00
z 1.0 position limited-term expinng 6/30/00

96-97 97-98 98-99 1996.-97" 1997-98" 1998.-99"
{13.9 119 5 119.3 55,763 85,958 55,991

Salary Range
- 2.0 3,602~,3a6 86
- 1,0 3.430--4,139 ~-1

- 3.0 5127

- - 3.0 - 8127

I 13.9 I 19.5 122.3 55,763 55,958 86,118

®



FY 97-8 EXPENDITURE OPTIONS
(JANUARY 1998)

, Reimbursement for Back-Fill Costs for 4 Months $2,600,000

.

Eliminate the Cap on Training Hours for 4 Months
a. Lift the cap $
b. 120 hour cap $
c. 160 hour cap $

533,333
302,333
438,667

,

=

Mobile Driving Simulator Programs
(Stanislaus County and Sacramento PD)

Interactive Multimedia Program $

$572,000

2,700,000

=

Contracts on January Commission Meeting Agenda

A. Cultural Diversity Training (Tab M)
B. Basic Course Report Writing (Tab O)
C. FSR/RFQ for POSTRAC (Tab Q)
D. ICI Instructors’ Workshops (Tab R)

(sub-total)

$62,999
61,627
20,000
25,753

$170,379



B.3

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~rda item Title Meeting Date

AGENCY - Los Angeles County Department of Health Services January 22, 1998
Safety Police Department

Bureau Reviewed By Researched By

Training Delivery and Compliance Bureau gonald T. Allen, Chill j --Bob Spurlock ~L~

Executive Director Approval Date of Approval Date of Report
December 22, 1997

Purpose Financial Impact: [] Yes (See Analysis foe details)

[] Decision Requested [] information Only [] Status Report [] No

in the space provided below, briefly describe the iSSUE, BACKGROUND. ANALYSIS, and RECOMMENDATION. Use addRionsi sheets tf required.

ISSUE

The Los Angeles County Department of Health Services Safety Police Department is seeking entry into the
POST Regular (Reimbursable) Program on behalf of its peace officers.

BACKGROUND

_~_e provisions of 830.3 l(a) and 13510 Penal Code permit the Department to employ sworn officers and
participate in the POST Program. The agency has submitted the proper documentation supporting POST
objectives and regulations. The agency has been a member of the POST Specialized (non-reimbursable)
Program since January 30, 1995. On January 1, 1997, Penal Code Section 13526.1(b) was amended making
Los Angeles County Safety Police agencies eligible to participate in the POST Regular (Reimbursable) Program.

ANALYSIS

The Los Angeles County Department of Health Services Safety Police Department has 265 full-time officers.
The agency is complying with POST Regulations. Fiscal impact for reimbursement of training costs is
approximately $30,000 per year.

RECOMMENDATION

The Commission be advised that the Los Angeles County Department of Health Services Safety Police
Department has been admitted into the POST Regular (Reimbursable) Program consistent with Commission
Policy.

P
POST 1-187 (Rev. 8/95)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~ da Item Title Meeting Date

AGENCY - Los Angeles County Department of Internal Services January 22, 1998

Safety Police Department

Bureau Reviewed By Researched By

Training Delivery and Compliance Bureau Ronald T. Allen, Chi~) Bob Spurlock

Executive Director Approval Date of Approval Date of Report

December 22, 1997

Purpose Financial Impact: [] Yes. (See Analysls for dstalJs)

"~ Decision Requested [] Information Only [] Status Report [] No
In the space provided below, 10defly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addit~nal sheets if required.

ISSUE

The Los Angeles County Department of Internal Services Safety Police Department is seeking entry into the
POST Regular (Reimbursable) Program on behalf of its peace officers.

BACKGROUND

pDhe provisions of 830.31 (a) and 13510 Penal Code permit the Department to employ sworn officers andarticipate in the POST Program. The agency has submitted the proper documentation supporting POST
objectives and regulations. The agency has been a member of the POST Specialized (non-reimbursable)
Program since February 1, 1994. On January 1, 1997, Penal Code Section 13526. l(b) Was amended making
Los Angeles County Safety Police agencies eligible to participate in the Regular (Reimbursable) Program.

_ANALYSIS

The Los Angeles County Department of Internal Services Safety Police Department has 130 full-time officers.
The agency is complying with POST Regulations, Fiscal impact for reimbursement of training costs is
approximately $25,000 per year.

RECOMMENDATION

The Commission be advised that the Los Angeles County Department of Internal Services Safety Police
Department has been admitted into the POST Regular (Reimbursable) Program consistent with Commission
Policy.

D
POST 1-187 (Rev. 8/95)



B.4

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Igenda Item Title Meeting Date

ublic Safety Dispatcher Program January 22, 1998

Researched By ~.[~
Bureau Reviewed By

Training Delivery & Compliance Bureau Ronald T. Allen, Chief, , /Bob Spurloek

Exec~vyDIrector~~~O~,/Approval . .

Date of Approval Date of Report
December 22, 1997

#url ose /¢ Financial Impact: [] Yes (See Analysis for details)

[] Decision Requested [] Information Ooly~ Status Report [] .o
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets If required.

ISSUE

Acceptance of the Torrance Police Department into the Public Safety Dispatcher Program.

BACKGROUND

The Torrance Police Department has requested participation in the POST Reimbursable Public Safety
Dispatcher Program pursuant to Penal Code Sections 13510(c) and 13525. The agencies have expressed

i illingness to abide by POST Regulations and have passed ordinances or resolutions as required by Penal Code
ection 13522.

There are currently 348 agencies participating in the program.

ANALYSIS

The agencies presently employ full-time dispatchers and some employ part-time dispatchers. The agencies have
all established minimum selection and training standards which equal or exceed the standards adopted for the
program.

RECOMMENDATION

The Commission be advised that the subject agency has been accepted into the POST Reimbursable Public
Safety Dispatcher Program consistent with Commission policy.

l
POST 1-187 (Rev. 8/95)



B.5COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item Title ~ Date

Annual Review of Command College Tuition January 22, 1998

Center for
~y

Leadership Development il~ ~ ~. Beverley Short
Executive Director Approval Dine o! Approval Date of Report

December 4, 1997
Purpose:

Flnancie] Impact: [] Yes (See Analysis for detds)

[] No

In Ibe space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if mqulmd.

This item is before the Commission for its annual review of the Command College tuition.

At the January 1987 meeting, the Commission designated a tuition be charged all eligible, non-
reimbursable agencies desiring to send participants to the Command College. The Commission
also directed staff to monitor the direct costs and to submit a report annually with
recommendations for the tuition rate for the coming year.

The current tuition approved by the Commission for participants in the Command College
program is $2,762.00.

The non-reimbursable agencies that have participated in the Command College and were charged
a tuition are the California Highway Patrol, the Department of Justice, Los Angeles Housing
Police, Department of Motor Vehicles, Office of the Attomey General, and Department of Fish
and Game.

The current tuition was established by the Commission on costs that were estimated prior to a
class completing the revised program. Two classes have now completed the six workshops and
one class has completed three workshops. The revised tuition is based on estimated actual, direct
costs, which can now be reduced from $2762.00 to $2575.00

The recommended tuition of $2,575.00 is based on the anticipated direct Command College costs
per participant for the program and would be effective for participants entering the program after
January 1998 and would be in effect for classes 27, 28 and 29.

The tuition is based on the following cost estimates:

POST 1-187 (Rev. 8/88)



ii ..’$",

per Student

Faculty $2,157
Facility Fees 270
Project Review Committee 148

Totfl $2,575

C D

Approve the Command CoUege tuition at $2,575. The tuition would be effective for Command
College Classes 27, 28 and 29 tentively scheduled to begin between January 1998 and March
1999.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
BT6-

COMMISSION AGENDA ITEM REPORT
Agenda Item -nbe Meeling Date

[_SSur~ Institute Tuition
January 22, 1998

~y

CenterDevelopmentfOr Leadership ~,. ,1 !--~,t..L_~ Neil Zachary
Executive DirectOr Approval Date of Approval Date of Repmt

December 5, 1997

Fmanc~ Impact: [] Yes (See Analysis for deta~s}
[__J No

In the spaoe provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets I| required.

ISSUE
This item is before the Commission for its annual review of the Supervisory Leadership Institute
tuition.

K _A_CX_qS_Q.LM 

At the January 1991 meetinl~, the Commission designated a tuition be charged all eligible non-
reimbursable agencies desirin~ to send participants to the Sup erviso.ry .Leadership Institute:. Staff
was instructed to annually review tuition and to report to the ~ommzssxon each january wlm_.m_e
recommended tuition for classes beginning the commg year. I ne current ttmzon approvea vy uL~
Commission is $1,636.

q~e non-reimbursable agency currently in the Supervisory Leadership Institute and being charged
a tuition is the California Highway Patrol.

The recommended tuition based on anticipated direct Supe~isory Leader:ship Institute cost per
participant in 1998 remains at $1,636. The cost breazoown is as zo.o .

Instruction $ 980.
Supplies 95.
Instructor Travel/Per Diem 391.
Facility Rental/Misc.

$1,636.

Approve a tuition of $1,636 for non-reimbursable agencies, to cover the direct costs for
participation in the Supervisory Leadership Institute for classes beginning July 1998 through June
1999.

POST 1-187 (Rev. 8/88) /
/



B.8

WHEREAS, Kate M. Singer is a Sergeant with the Matin County Sheriff’s Department with
impressive service in law enforcement and the training community; and

WHEREAS, Kate M. Singer has served the Commission on Peace Officer Standards and
Training in the capacity of a POST Special Consultant in the Management Fellowship Program,
full time from December 1,1996 through February 28,1998; and

WHEREAS, Kate M. Singer was the Project Manager for the Field Training Program study and
responsible for all activities related to integrating a mandated Field Training Program as part of a
basic training requirement for all Caiifomia peace officers; and

WHEREAS, Kate M. Singer coordinated all of the POSTefforts to research, study, survey, and
manage an intensive effort involving statewide diverse groups in the development of an
integrated Field Training Program, an update of the Field Training Guide, and significant
curriculum revisions to the Field Training Officer Course; and

WHEREAS, Kate M. Singer was responsible for the development and writing of the
comprehensive reports that provided the framework for developing and implementing a
standardized Field Training Program and supporting Field Training Officer course curriculum
statewide; and

WHEREAS, Kate M. Singer’s work on this historical, critical, and challenging project was
exemplary in every respect and the results of this work will provide a tangible benefit to
professional law enforcement training throughout California for many years to come; and

THEREFORE BE IT RESOLVED, That the members of the Commission on Peace Officer
Standards and Training commend Sergeant Singer for a truly exemplary and outstanding job; and

BE IT FURTHER RESOLVED, That the Commission extends its best wishes for continued
success in service to the California law enforcement community in the years to come.



B.9

WHEREAS, Ronald T. Allen served the Commission on Peace Officer Standards and Training
with distinction for 26 years; and

WHEREAS, Ronald T. Allen served as a Law Enforcement Consultant and attained the rank of
Bureau Chief in 1974; and

WHEREAS, Ronald T. Allen served with the Costa Mesa Police Department for ten and a half
years; and

WHEREAS, Ronald T. Allen made significant contributions to law enforcement and the citizens
of California during his years of service; now, therefore

BE IT RESOLVED, The Commission on Peace Officer Standards and Training recognizes
Ronald T. Allen’s service and contributions to law enforcement and the people of California; and

BE IT FURTHER RESOLVED, That the Commission does hereby commend Ronaid T. Allen
for his dedicated and effective service and extends best wishes for continued success and
happiness in retirement.

December 31, 1997



B. IO

WHEREAS, Otto H. Saltenberger served the Commission on Peace Officer Standards and
Training with distinction for 27 years; and

WHEREAS, Otto H. Saltenberger served as a Law Enforcement Consultant and attained the rank
of Bureau Chief in 1972; and

WHEREAS, Otto H. Saltenberger served as Assistant Director for five years; and

WHEREAS, Otto H. Saltenberger also served as Bureau Chief from 1983 to 1998; and

WHEREAS, Otto H. Saltenberger served with the Pacifica Police Department for 12 years,
attaining the rank of Captain; and

WHEREAS, Otto H. Saltenberger made significant contributions to law enforcement and the
citizens of California during his years of service; now, therefore

BE IT RESOLVED, The Commission on Peace Officer Standards and Training recognizes Otto
H. Saltenberger’s service and contributions to law enforcement and the people of California; and

BE IT FURTHER RESOLVED, That the Commission does hereby commend Otto H.
Saltenberger for his dedicated and effective service and extends best wishes for continued
success and happiness in retirement.

January 16, 1998



B.11

WHEREAS, Beverly J. Short served the Commission on Peace Officer Standards and Training
with distinction for 25 years; and

WHEREAS, Beverly J. Short attained the position of Staff Services Manager in 1987; and

WHEREAS, Beverly J. Short was instrumental in the development and presentation of the Law
Enforcement Command College; and

WHEREAS, Beverly J. Short has served as the editor of the nationally recognized and award-
winning newsletter, PACESETTER; and

WHEREAS, Beverly J. Short provided exemplary service to law enforcement in the organization
and presentation of the 1997 Leadership Conference; and

WHEREAS, Beverly J. Short made innumerable contributions to POST and law enforcement
during her years of service; now, therefore

BE IT RESOLVED, The Commission on Peace Officer Standards and Training recognizes
Beverly Short’s contributions to law enforcement and the people of California; and

BE IT FURTHER RESOLVED, That the Commission does hereby commend Beverly J. Short
for her dedicated and effective service and extends best wishes for continued success and
happiness in retirement.

December 19, 1997



STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE DANIEL E. LUNGREN, Affomey General

~ COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

COMMITTEE ON STRATEGIC PLAN IMPLEMENTATION
December 5, 1997

San Diego, CA

MINUTES

ChaLrman TerBorch called the meeting to order at 1:30 p.m.

ATTENDEES:
Committee Members

Rick TerBorch, Chairman
Jay Clark
Ted Hunt
Bill Kolender
Skip Murphy
Bob Norman
Woody Williams

Staff
Ken O’Brien
Hal Snow
Vara Roff, Secretary

Guests
Phil del Campo, Ph.D., Commissioner
Jim Martin, CCPOA/CCLEA
Martin Mayer, Mayer, Coble & Palmer
A1 Waters II, San Francisco Deputy Sheriff’s Assn.
Nelson Williams, III, Lieutenant, San Francisco Sheriffs Department

Report on Implementation Pro~ess

The Committee received a report on the implementation progress for objectives contained in the
plan. The staff continues to be aggressive in implementing the steps outlined in the workplan
and is, in many eases, ahead of the scheduled dates.

Report on POST Training Advisory_ Councils

The Committee reviewed the existing standing advisory councils that are associated with major
POST programs or activities. The membership of the council would include broad-based
representation throughout the state.

1. Field Training
2. Supervisory Leadership Institute

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



3. POST Clearinghouse
4. Training Delivery
5. Reserve Training
6. Multimedia Development
7. Institute of Criminal Investigation
8. Instructor Development
9. Telecourse Development
10. Cultural Diversity

The Committee concurred with staffs recommendation to establish these additional advisory
councils consistent with Objective B. 11.

Report on Cost Recovery_ Strategies

After discussion concerning various strategies for cost recovery, the following actions were taken:

MOTION - Williams, second - Murphy, carried unanimously for staffto begin research into
developing a subscription service for POST’s satellite broadcasts.

MOTION - Murphy, second - Clark, carried unanimously to direct staff to research the merit
of establishing Cooperative Research and Development Agreements (CRDAs) and to report
back.

MOTION - Murphy, second - Norman, carried unanimously to direct staff to develop a
proposal for distribution of the Basic Course student workbooks to California users at reduced
or no cost in return for the vendor marketing them outside of California for profit.

Strategic Plan Infrastructure Issues

Staff reported that the team building workshop for the Management Team was extremely
productive. Tom Anderson facilitated the offsite sessions.

Meetings are being scheduled for all staffto attend an orientation session on the POST’s Mission
and Value statements. Staff is enthusiastic and encouraged by the changes being made in the
workplace as a result of the development of the Strategic Plan.

In addition, plans are underway to have the entire staff from the three divisions (Field Services,
Administrative, and Standards and Competency) attend team building workshops in January,

¯ February and March. Tom will also facilitate those session.

As required of all state agencies, POST must review and update the Strategic Plan by July 1998. A
tentative workplan for updating the plan was reviewed. A stakeholders’ meeting will be scheduled
for mid-March in Orange County.

MOTION - Norman, second - Williams, carried unanimously to approve the workplanfor
updating the Strategic plan by July 1998.

ADJOURNMENT - 3:00 p.m.



STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE DANIEL E. LUNGREN, Atl~ney General

~ COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CAUFORNIA 95816-7083

COMMITTEE ON STRATEGIC PLAN IMPLEMENTATION

December 5, 1997
1:00 P.M.

Pacific Terrace Inn
610 Diamond Street

San Diego, CA
(619) 581-3500

Welcome

Roll Call of Members

Introduction of Guests

A.

B.

AGENDA

Report on Implementation Progress

Report on POST Trair~ng Advisory Councils (Committees)
(Objective B.I l)

C. Preliminary Report on Cost Recovery Strategies
(Objective D.5)

D. Strategic Plan Infrastructure Issues

I. POST Management Team Building Workshop Results
2. Plans for Staff Orientation on POSTs Mission and Values
3. Plans for All POST Staff Team Building Workshops

E. Strategic Plan Updating Process

F. Other Items of Interest to Committee

G. ADJOURNMENT

THE MISSION OF THE CALIFORNIA COMMISSION ON pEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



State of California

Memorandum

¯ Committee on Strategic Plan Implementation Members

ATTA~T A

Department of Justice

DATE: Nov. 18, 1997

FROM: KENNETH J. O’BRIEN
Executive Director
Commission on Peace Officer Standards and Training

SUBJECT: STRATEGIC PLAN IMPLEMENTATION PROGRESS

The following is an update on implementation progress for those objectives. Wherever
possible, indications are given as to where these research projects are headed.

A.3 Review of POSTs Continuing Professional Training Requirement

A retired annuitant was employed October 3, 1997 to begin research on this
objective which was scheduled to begin in 1998. He will research and obtain field
input into the current requirement (24 hours every two years) and extending the
requirement to other categories (managers, executives, Level II reserves and
dispatchers). In addition, the nature of the Advance Officer Course as one of
several means to satisfy the CPT requirement is being examined.

A.4 Field Training

As follow-up to the Commission’s November 6 action to approve a mandatory
field training program, staffis preparing the field training guide for distribution,
entering into agreements to produce video scenarios for the FTO course,
developing procedures for law enforcement agencies to make application for their
programs, seeking out presenters of the Field Training Officer Course to deliver
the course to remote areas of the state, and generally making the field aware of

program.

B.9 Upgrade Multi-Media Technology

A staff report to the Long Range Planning Committee was presented on
November 5 which outlined some alternatives for replacing the law enforcement
interactive video disc equipment previously provided by POST. The Committee
will again review this ma~er at its December 11 meeting.



B.I 3 System for Selecting and Deveiopment Instructors

Law Enforcement Consultant Lou Maderira has been assigned to research this
objective. POST already certifies several instructor development courses,
including the Master Instructor Program. Staff is currently researching the option
of developing a voluntary instructor certificate that would be based upon
completion of a shorter course. Equivalent training alternatives ar also being
considered.

B.14 Study Expansion of POSTs Distance Learning System

The Commission approved, at its November 6 meeting, a staffproposal to enter
into a no-cost agreement with the State Office of Emergency Services (OES) 
make use of POSTs Satellite Broadcast Network for the purpose of
communication with law enforcement agencies during upcoming winter months
when El Nine disasters could occur. Technical and financial hurdles are being
examined by staffof POST and OES.

D.5 Develop Alternative Cost-Recovery Strategies

Although this objective is not scheduled for start until 1998, some research is now
being done on determining whether a subscription service can be established for
POSTs telecourses and video broadcasts that would target out-of-state law
enforcement agencies. We believe a considerable number of these agencies are
now receiving our broadcasts. What makes such a subscription service possible is
that POST is in the process of encrypting its boradcasts and should be
accomplished by July’l, 1998. POST already receives royalties on sales of
individual copies of the telecourses.

E.I-8 POST Clearinghouse

Pursuant m Commission direction, some aspects of the POST Clearinghouse are
being implemented. A standing advisory council is being formed and will soon
begin meeting. A budget change proposal has been submitted, and it is expected
the Governo~s proposed 1998/99 budget will contain some added staff to assist
with implementation. Command College abstracts of independent study projects
have been put on POSTs home page for agency access. Future files and book
reviews are also being made ready for the home page.

Policy guidelines for the operation of the Clearinghouse are being formulated.
Plans are being developed to incorporate information about model programs from
law enforcement agencies. POST has made some tentative plans for the
Clearinghouse to access the Attorney General’s Office and the Sacramento Police
Department’s Clearinghouse on community oriented policing. While the



Implementation Plan calls for POST’s Clearinghouse to be fully operational in
five years, staffis optimistic it can be done in 2-I/2 years.

Progress is being made on the following objectives, and staff is prepared to describe the
status of each upon request.

A.8 Entry-Level Selection
A.I I Job Analysis of Entry-Level Officers
B.5 Multiple Training Sites
B.7 Regional Skills Centers
B.12 Simplify Course Certification Process
C,6 Image Coalition
D.2 Alternative Reimbursements
F.2 Publicize POST Services
F.6 Review POST’s Regulations
F.7 Upgrade Internal Business Procedures
G.1 Improve Staff Training



State of California

MEMORANDUM

ATTACHMENT B

Department of Justice

To : Strategic Plan Implementation Committee Date: November 3, 1997

Kenneth J. O’Brien
Executive Director

From : Commission on Peace Officer Standards & Training

Subject: REPORT ON POST TRAINING ADVISORY COUNCILS

ISSUE

POST’s Strategic Plan Objective B.I 1 calls for the establishment of appropriate
advisory councils (committees) for training development end delivery. This report
outlines a plan to implement several advisory councils pursuant to this objective.

As background to Objective B.I I, the document Beyond 2000: Maldng a Bold
Adjustment cited the need for POST to adopt measures to enlist greater law enforcement
field input into POST’s operations. Staff is currently analyzing the composition of ad
hoc and standing committees from the perspective of broadening the diversity of
persons and organizations providing advice to POST (Objective F,2).

POST uses many ad hoe temporary committees to provide input on a variety of
developmental activities that are usually single issue in nature. POST also uses
standing committees or councils to provide ongoing review and input on broader
programs. This broader programmatic input provides a greater degree of continuity and
expertise than is possible with ad hoc committees.

Strategic Plan Objective B.11 addresses the need to review existing standing councils or
committees in order to determine what additional ones are needed. The term "advisory
councils" was purposefully used in the Strategic Plan so as to distinguish these from the
POST Advisory Committee which is the Commission’s standing advisory body
composed of representatives of major statewide organizations.



ANALYSIS

POST currently has ten standing advisory councils that are listed on Attachment A. All
are associated with major POST programs or activities. In most cases council
composition reflects the expertise needed or the clientele receiving or providing the
service. For example, the longstanding Video Producers’ Commi~.ee is composed of
representatives from law enforcement agencies who produce video training tapes.
These councils meet at least annually and some as frequently as quarterly.

It is proposed that ten additional standing advisory councils be established for the
following POST activities or programs: 1) Field Training, 2) Supervisory Leadership
Institute, 3) POST Clearinghouse, 4) Training Delivery, 5) Reserve Training, 
Multimedia Development, 7) Institute of Criminal Investigation, 8) Instructor
Development, 9) Telecourse Development, and 10) Cultural Diversity. The purposes 
these are identified in Attachment B.

It is estimated the annual cost to POST for convening meetings of the existing manding
committees is $150,000. Adding the ten proposed standing committees would not cost
anywhere near $150,000 because some (6-7) already are meeting as ad hoc committees.

It is anticipated these advisory councils can be implemented using existing POST staff.
Some modest increase in cost is expected for travel, per diem, and meeting room rental.
However, the benefits of establishing these advisory councils will far exceed these
absorbable costs.

RECOMMENDATION

Approve this plan for establishing additional POST advisory councils.



ATTACHMENT A

Existing Proposed

Basic Training Bureau

I. Basic Course Consortium 1. Field Training
2. Transition Course Pilot Program 2. Reserve Training
3. Public Safety Dispatchers

Center for Leadership Development

4. Command College 3. Supervisory Leadership Institute

Information Services Bureau 4. POST Clearinghouse

Training Delivery & Compliance Bureau 5. Training Delivery

Training Program Services Bureau

5. Video Producers’ Committee 6. Cultural Diversity
6. Video Review Committee 7. Multimedia Development
7. Driving Simulator Committee 8. Institute of Criminal Investigation
8. Law Enforcement Officers Killed and 9. Instractor Development

Assaulted Committee 10. Telecourse Development
9. Chemical Agents Committee

10. Defensive Tactics Instmctious
Committee

11. Use of Force Committee



ATTACHMENT B

Purposes of Proposed Additional Standing Advisory Councils

Field Training - Pursuant to Strategic Plan Objective A.4, provide ongoing advice in revising - Provide
input on the program’s curriculum, requirements, and operations.

Reserve Training - Provide ongoing input into reserve training curriculum standards and other issues.

POST Clearinghouse - Pursuant to the Strategic Plan Objective E,6, establish a user committee to advise
and evaluate its performance.

Training Delivery - Provide input on POST’s training needs assessment process, coursv certification.
course evaluation, etc.

Cultural DiversiW - Provide advice on POST’s training programs related to cultural diversity.

Mulfimed~ Development - Provide technical input on the development of computer-based multhnedia.

Institute of Criminal Investigation - Provide input on the program’s curriculum, requirements, and
operations.

Instructor Development - Pursuant to Strategic Plan Objective B.13, provide advice on standards for
selecting and training instructors.

Telecourse Development - Provide input on the program’s operation, format, selection of training topics,
etc.



State of California

MEMORANDUM

ATTACHMENT C

Department of Justice

To : Strategic Plan Implementation Committee Date: November 20, 1997

Kenneth J. O’Brien
Executive Director

From : Commission on Peace Officer Standards & Training

Subject: REPORT ON COST RECOVERY STRATEGIES

Strategic Plan Objective D.5 requires research on cost recovery alternatives for POST.
Although considerable additional research will be conducted, two potential
opportunities have emerged in some preliminary exploration.

Subscdntion Service for POST’s Satellite Broadcasts

Pursuant to previous Commission direction, POST is in the process of enerypting its
satellite broadcasts which should begin by July 1998. Unless directed otherwise, staff ¯
is taking steps to change its regulations to enable POST to reimburse law enforcement
agencies for this encryption equipment. The existing law enforcement agencies outside
of California that are currently receiving these broadcasts will no longer be able to
receive them. The possibility of establishing a broadcast subscription service emerges
with encryption becoming a reality for these agencies desiring to continue receiving
these broadcasts. Requirements can be established restricting broadcasts to law
enforcement agencies¯ The need arises to obtain a professional marketing service since
POST is not equipped for this. It is likely that POST would be required to follow
competitive procedures to enter into any agreements establishing a subscription service.
This possibility is presented for discussion and direction.

]Establishment of Coouerative Research and Develovment Atonements (CRDAs)

Federal law (Public Law 96-480 Stevenson-Wilder Technology Innovation Act)
provides for cooperative research and development agreements which enable agencies
of the Federal Government, including the military, to enter into agreements with state
and local governments and private enterprise for the purpose of transferring technology.
Technology has been defined to include training progranls that make use of technology.
Preliminary research into this program reveals the possibility of POST entering into
such an agreement with the military to re-purpose one or more of POST’s telecourses or



its existing IVD courses or a training program to be developed into CD-ROM which
would be made available to California law enforcement agencies at little or no cost.

Under such an agreement, the military benefits by having the training available to its
military police and other personnel. The military would pay for reformatting the
training into CD-ROM. POST and California law enforcement would both benefit by
having such training available in the emerging technology (CD-ROM) which will
enable "training on demand" and having officers receive training while on patrol or
other assignments which permit access to small portable (lap top) computers. Private
enterprise can be a party to such agreements to assist with re-purpesing, making
programs generic, and marketing to other law enforcement agencies to defray costs to
POST or California law enforcement.

While details of such an agreement would need to be researched and developed, there
appears to be merit to proceed if that is the direction of the Commission.

Distribution of the Basic Course Studertt Workbo01~

POST is producing, pursuant to a three-year contract, student and instructor workbooks
for the Basic Course. As an interim measure, camera-ready copies are being provided
to basic academies and reserve and transition course providers with encouragement that
they be made available to their students. Because these documents will be costly to
students and law enforcement employers and because they are not likely to be
reproduced in high quality copies, it is proposed staffbe authorized to begin a
competitive bid process that would result in a private vendor making high-quality
copies available to California users at reduced or no cost in return for the vendor
marketing them outside of California for profit.



State of California

MEMORANDUM

ATTACHMENT E

Department of Justice

To : Strategic Plan Implementation Committee Date: November 20, 1997

Yrom :

Subject:

Kenneth J. O’Brien
Executive Director
Commission on Peace Officer Standards & Training

TENTATIVE PLAN FOR UPDATING POST’S STRATEGIC PLAN

POST, as a state agency, is required to annually review its Strategic Plan. A process
for this.review needs to be adopted and implemented which will result in a report to
the Commission by its July 1998 meeting.

To stimulate discussion on this issue, the following review process is described.
Obviously, other approaches are available for consideration.

Tentative Process

- Staff review to identify additions, deletions, or combining objectives. This
would be done from the perspective of: a) improving the plan,
b) researching some objectives for several months, c) considering the
implications of staff’s workload, and d) deleting objectives that have
already been completed.

- Convene a group of stakeholders and partners to do the following:

a. Identify any changed conditions or current needs for California law
enforcement that have implications for the Strategic Plan.

b. Review POST staff’s input for changing the plan.
c. Develop tentative recommendations forchanging the plan.

-Review of tentative recommendations by POST’s Strategic Plan
Implementation Committee.

Ste_~#4 - Consideration by Commission. (July 1998)



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~gonda Item Title Proposed Curriculum for Elder Abuse Training Meeting Date ̄

Implementing PC 13515 ,¢~.,, j J ~jaary 22, .1998
Bureau

Training Program Services Don MouTra

Executive Djj~actor Approval Data of Approval Data of Report

/E November 26, 1997

PurpoSe // Financial Impact: [] Yes (.~ Analysis for details)

[] Decision Requested [] Information Only [] Status Report [] No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission adopt, (subject to the public review process), the addition of
Commission Regulation 1081 (a) (25) concerning Elder Abuse training for law enforcement
supervisory officers and below, as required by P.C. 13515.

Assembly Bill 870, adding Section 13515 to the Penal Code (Attachment A), requires every
city police officer or deputy sheriff at a supervisory level and below who is assigned field or
investigative duties to complete an elder abuse training course certified by the Commission

before January 1, 1999, or within 18 months of assignment to field duties.

ANALYSIS

In anticipation of impending legislation, an advisory committee of subject matter experts was
formed (Attachment B) from appropriate groups and individuals. After extensive review 
existing material, the advisory committee agreed that a training telecourse on eider abuse was the
most appropriate and cost effective method of delivering eider abuse training to in-service
officers of both field and investigative personnel. The telecourse was designed to address all
aspects of the legislation as well as the latest investigative techniques. An elder abuse reference
guide was also drafted to accompany the telecourse training.

The two hour training telecourse contained sections on law, elder abuse recognition, reporting
requirements, neglect, fraud and victim/witness issues. The telecourse was broadcasted February
20, 1997.

Adoption of this course requirement for in-service supervisory officers and below must be
pursuant to the Administrative Procedures Act. A Notice of Proposed Regulatory Action is
recommended. Unless a public request is made for public hearing, the regulation would become

I D
effective upon approval by the Office of Administrative Law.

POST 1-187 (Rev. 8/95)



Subject to the results of a Notice of Regulatory Action, approve the proposed elder abuse course
and amend Regulation 1081, (Attachment C) to show the addition of this new legislative
mandated course.



ATTACHMENT A

¯ . ¯ , C , ¯ ¯/:’i¯,_ ¯ .¯. ¯" ~

’" .... ’ ". " ": Assembly Bill No... . 870

. ¯ , ,:, .,: :: :...: " ..CHAPTER

Axeact t~iadd.Section 13515 to the Penal Code, relating to.crime ~.
preventiorL ~: .’ ....- .

[Approved by Governor September 23, 1997. Filed ’ . .
with Secretary of State September 24, 1997.]

LEGISLATIVE COUNSEL’S DIGEST
AB’870, Hertzberg: Elder abuse: law enforcement training.
(I) Existing law requires various law enforcement officers to meet

specified training stsnd~ds pursuant to courses of training certified
bythe Peace Officers Standards and Training (POST) program.

This bill would require every city police officer or deputy sheriff
’ at asupervisory level and below to complete an elder,abnse training

course certified by POST. By imposing additional duties on local
agencies, it w0uld.impose a state-mandated local program.

(9.) "The California" Constitution requires the state to reimburse
leoal agencies and school districts,for Certain costs mandated by the:.

¯ " state.. Statutory provisions establish ’preoedures for. 1~saking that
reimbursement, including the creation of a State Mandates

. Fund to pay the costs of mandates" that do not exceed $!,000~000
statewide bud other procedures for claims whose statewide costs
exceed $1,000,000." ..... "

This bill.would provide that, ff the Commission on State Mandates
¯ " determines that the bill contains costs .mandated by the state,

reimbursement for those costs shall .be made pursuant to these
.;. statutory proteus: . :.

The people of the State of California do enact as follows:.

sECTION 1. Section 13515 Lsadded to the Penal Code, to read:
13515.~ Every city police officer or, deputy sheriff ata supervisory .

level and below who is assigned field or investigative duties shall
’complete aft elder abuse training course certified by the Commission’
on Peace Officer Standards and Training by January 1,1999, or within
18 months of assignment to field duties. Completion Of the course
may be satisfied’ by telecourse, video training tape, or other
instruction. The training shall, a[ a minimum, address relevantlaws,
recognition, reporting requirements and procedures, neglect, and
fraud. The Course may be presented as pa~-t of a trainfiag program that
includes other sUbjects or courses.

SEC. 9.. Notwithstanding Section 17610 of the Government Code,
ff the Co,mmisslon on State Ma.ridates determines that this act

~.~! ~ ¯ :
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Ch. 444 ’ --2-

contains costs mandated, by .the state, reimbursement to local
agencies and school districts for those costs shall be made pursuant
to Part 7 (commencing w~th Section 17500) of Division 4 of Title 2 of,
the Government Code. If the statewide cost of the claim for
reimbursement doesnot exceed one million dollars ($1,000,000),
reimbursement shall be made fTom the State Mandates Claims Fund.

Notwithstanding Section 17580 of the Government Code, unless
otherwise specified, the provisions Of this act shall become operative
on the same date that the act takes effect pursuant to the California
Constitution.

O

94



Attachment B

ELDER ABUSE TELECOURSE COMMITTEE

Stephanie Avila, Investigator
Santa Clara County DA’s Office
Co. Government Building, West
Wing
70 W. Hedding Street
San Jose, CA 95110
(408) 299-7405

Susan Aziz, Director
Elder Abuse Prevention
Program
WISE Senior Services
1527 4th Street
Santa Moniea, CA 90401
(310) 394:9871
(310) 395-4090 Fax

Irene Casanova, Services
Manager
Deparanant of Health Services
Adult Protective Services
225 W. 37th Avenue
San Marco, CA 94403
(415) 573-2139
(415) 573-2193 Fax

Garrett G. Dettling, Supervisor
Adult Protective Services
Area Agency on Aging
9335 Hazard Way, Suite I00
San Diego, CA 92123
(619) 495-5651 Voice
(619) 495-5080 Fax

Allan Duncan, Inspector
San Francisco Police
Department
850 Bryant Street, Room 411
San Francisco, CA 94103
(415) 553-1141

Maxine Fischer
Adult Protective Services
9335 Hazard Way
San Diego, CA 92123
(619)495-5490 Voice
(619)495-5080 Fax

Eileen Goldman, Senior
Services Sup.
Jewish Family and Children’s
Services
1600 Scott Street
San Francisco, CA 94115
(415) 561-1217
(415) 922-5938

Dennis Gustafson
P.O. Box 11372
San Rafael, CA 94912-1372
(415) 455-2857 Pager
(415) 883-1177

Candace Heisler
San Francisco District
Attorney’s Office
850 Bryant Street, #322
San Francisco, CA 94103
(415) 553-9743
(415) 553-1737 Fax

Judy Hitchcoek
Legal Assistance to Elderly
1453 Mission Street #500
San Francisco, CA 94103
(415) 861-4444
(415) 553-1737 Fax

Ardath Javan
Los Angeles District ARomey’s
Office
201 N. Figueroa, 16th Floor,
Room 1636
Los Angeles, CA 90012
(213) 580-8792

Diana Koin, M.D.
Department of Veteran Affairs
4150 Clement Street
San Francisco, CA 94121
(415) 750-6980
(415) 750-6979 Fax

Dennis Morris
San Francisco District
Attorney’s Office
850 Bryant Street, #322
San Francisco, CA 94103
(415) 553-1747

Lisa Neremberg
Institute on Aging
3330 Geary Blvd.
San Francisco, CA 94118
(415) 750-4137
(415) 750-4136 Fax

Detective Chayo Reyes
Los Angeles Police Department
BUNCO Forgery Division
150 N. Los Angeles Street
Los Angeles, CA 90012
(213) 485-3797

(213) 680-1424 Fax

Eric Seiberlich
Dept. of Justice/Welfare Fraud
Div.
300 S. Spring St. #1300-North
Tower
Los Angeles, CA 90013-1232
(213) 897-2048
(213) 897-2799 Fax

Judith Sklar
Santa Clara District Attorney’s
Office
Co. Government Building, West
wing
70 W. Hedding Street
San Jose, CA 95110
(408) 299-8441
(408)279-8742 Fax

Gael Strack
Head Deputy City Attorney
City Attorney’s Office
1200 3rd Avenue, Suite 700
SanDiego, CA 92101-4106
(619) 533-5640
(619) 533-5505 Fax

Tom Walsh, Inspector
San Francisco Police
Department
Mounted Unit
850 Bryant Street
San Francisco, CA 94103
(415) 752-6255
(415) 553-9296

Barbara White, Sergeant
Los Angeles Sheriffs Dept.
Forgery Fraud Detail
11515 S. Colima Rd.
Building M-104
Whittier, CA 90604
(310) 946-7212
(310) 944-8741 Fax



Attachment C

Commission on Peace Officer Standards and Training

PROPOSED REGULATORY ACTION: AMENDMENT OF 1081 (a) (25)

1081. Minimum Standards for Legislatively Mandated Courses

(a) (1) - (24) continued
d ue-2

Penal Code Section 13515
~Law
03) Elder Abuse Recomaition
(C) Reporting Requirements
(D)
(E) Fraud
(F) Victim/Witness Issues



Commission on Peace Officer Standards and Training

PROPOSED REGULATORY ACTION: ADDITION OF 1081 (a) (25)

INITIAL STATEMENT OF REASONS

Justification:

Pursuant to Assembly Bill 870 section 13515 was added to the penal Code requiring every city
police officer or deputy sheriffat a supervisorylevel and below who is assigned field or investigative
duties to complete an elder abuse training course certified by the Commission before January 1,
1999, or within 18 months of assignment to field duties. As a result of this legislation, POST
proposes to add Commission Regulation 108I (a) (25), Elder Abuse curriculum.

An advisory committee of subject matter experts was formed from appropriate groups and
individuals. After extensive review of existing material, the advisory committee agreed that a
training telecourse on elder abuse was the most appropriate and cost effective method of delivering
elder abuse training to in-service officers of both field and investigative personnel. The teleceurse
curriculum contains, as required by law, six major components, they are as follows:

l. Law
2. Elder abuse recognition
3. Reporting Requirements
4. Neglect
5. Fraud
6. Victim/Witness issues

A training telecourse of two hour duration was broadcast on February 20, 1997 and accompanied
by a reference guide for each officer.



Commission on Peace Officer Standards and Training

NOTICE OF PROPOSED REGULATORY ACTION: ADDITION
OF COMMISSION REGULATION 1081(a)(25)

Notice is hereby given that the Commission on Peace Officer Standards and" Training (POST),
pursuant to the authority vested by Sections 13503 and 13506 of the Penal Code, and in order to
interpret, implement and make specific Section 12002(0 of the Penal Code, proposes to adopt,
amend, or repeal regulations in Chapter 2 of Title 11 of the California Code of Regulations.

INFORMATIVE DIGEST

Penal Code Section 13515 mandates that every city police officer or deputy sheriff at a
supervisory level and below who is assigned field or investigative duties to complete an elder
abuse ttaining course certified by the Commission before January 1, 1999. The Commission
proposes to add section (a) (25) to Regulation 1081 to specify the minimum training for elder
abuse.

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed action. All written
comments must be received at POST no later than 4:30 p.m. on __, 1998. Written comments
should be directed to Kenneth J. O’Brien, Executive Director, Commission on Peace Officer
Standards and lraining, 1601 Alhambra Blvd., Sacramento, CA 95816-7083.

A public heating is not scheduled. Pursuant to Government Code Section 11346.8, any
interested person, or duly authorized representative, may request in writing, no later than ~,
1998 that a public hearing be held.

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposals
substantially as described in this notice or may modify the proposal if such modifications remain
sufficiently related to the text as described in the Informative Digest. If the Commission makes
changes to the language before adoption, the text of any modified language dearly indicated ",~ill
be made available at least 15 days before the date of adoption to all persons whose comments
were received by POST during the public comment period, and all persons who request
notification from POST of the availability of such changes. A request for the modified text
should be addressed to the agency official designated in this notice. The Commission will accept
written comments on the modified text for 15 days aiier the date on which the revised text is
made available.



TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained
upon request in writing to the contact person at the above address. This address also is the
location of all information considered as the basis for these proposals. The information will be
maintained for inspection during the Commission’s normal business hours (8 a.m. to 5 p.m.).

ESTIMATE OF ECONOMIC IMPACT

Fiscal Impact on Public Agencies Including Costs or Savings to State Agencies or Costs/Savings
in Federal Funding to the State: None

Nondiscretionary Costs/Savings to Local Agencies: None

Local Mandate: None

Cost to Any Local Agency or School District for Which Government Code Section 17561
Requires Reimbursement: None

Declaration Relating to Impact on All California Businesses: The Commission on Peace Officer
Standards and Training, in the development of the proposed regulation, has assessed the potential
for adverse economic impact on businesses in California and has found that the proposed
amendments to Regulations 1081, will have no effect. This finding was based on the
determination that the proposed amendment to the California Code of Regulations in no way
applies to California businesses.

Costs Impact on Private Persons or Entities: None

Housing Costs: None

ASSESSMENT

The adoption of the proposed amendments to this regulation will neither create nor eliminate
jobs in the state of California, nor result in the elimination of existing businesses or create or
expand businesses in the state of California.

CONSIDERATION OF ALTERNATIVES

In order to take this action, the Commission must determine that no alternative considered by the
Commission would be more effective in carrying out the purpose for which the action is
proposed or would be as effective and less burdensome to affected private persons than the
proposed action.



CONTACTPERSON

Inquires concerning the proposed action and requests for written material pertaining to the
proposed action should be directed to Anna Del Porto, Associate Governmental Program
Analyst, 1601 Alhambra Blvd., Sacramento, CA or by telephone at (916) 227-4854.



COMMISSION ON PEACE OFFICER STANDARDS ANO TRNNING

COMMISSION AGENDA ITEM REPORT

’ Commission Regulation 1005
for District Attorney Investigator’s

Basic Training Bureau

0aW

January 22, 1998

Steve Chaney

JZ" 2 ~’~7 December 23, 1997

In h%e spa(m pmvkled below, t)deny descOoe Ule ISSUE. BACKGROUNO. ANALYSIS, and RECOMMENDATION. Use addlUoclal shee~ |f required.

ISSUE

Should the Commission approve replacing the District Attorney Investigators’ Basic Course with
the Regular Basic Course as the basic training standard while retaining the supplemental 80-hour
Investigation and Trial Preparation Course training standard for District Attorney Investigators?

Commission Regulations Section 1005(aX2) states that every regularly employed and paid 
such dislrict attorney inspector or investigator as defined in Section 830.1 P.C. shall satisfactorily
meet the training standards of the District Attorney Investigators’ Basic Course. The standards
may also be satisfactorily met by successfully completing the training requirements of the
Regular Basic Course and satisfactory completion of an 80-hour certified Investigation and Trial
Preparation Course within 12 months of appointment. A recent survey conducted by the
California District Attorney Investigator’s Association indicates that all District Attorney
Investigators (P.C. 830.1) are hired in accordance with the Regular Basic Course standard.

The District Attorney Investigators’ Basic Course was originally developed following a thorough
job task analysis in 1983. No curriculum was ever developed for this course, nor has it ever been
certified or presented since approved by the Commission. Overwhelming consensus of the
District Attorneys was to opt for the alternative standard of the Regular Basic Course and the 80-
hour Investigation and Trial Preparation course addressing their unique training needs.

The California District Attorney Investigator’s Association (CDAIA) Executive Board 
requesting that the Commission: 1) delete the current 462-hour District Attorney Investigators’
Basic Course requirement; 2) replace the entry-level training requirement with regulatory
language adopting the Regular Basic Course as the District Attorney Investigators’ basic training
standard; and 3) retain the 80-hour Investigation and Trial Preparation Course. The change is
requested to accurately reflect the long standing hiring standard that is currently used by all
county District Attorney Offices in Californig.

POST 1-187 (Rev. 8188) l



The District Attorneys’ Investigator Basic Course has never been presented and likely never will
be presented due to a lack of demand to send trainees and the presenters have no new or available
funds to present a new basic course of instruction. It is proposed that the requested change be
approved due to the impracticality of maintaining a course that cannot be delivered.

It is recommended the Commission approve the modifications and amendments as follows:

Modify commission regulation 1005(aX2) to delete the District Attorney Investigators’
Basic Course as the primary entry course for District Attorney Investigators.
(Attachment A)

(2) Modify Commission Regulation 1005(a)(4) to require the Regular Basic Course, 
def’med in Commission Procedure D-l-3, to be the entry-level basic training standard
for District Attorney Investigators. (Attachment A)

(3)

(4)

Retain current language requiring successful completion of the 80 hour Investigation
and Trial Preparation Course within 12 months of appointment as a regularly employed
inspector or investigator of a District Attorney’s Office.

Delete Commission Procedure D-l-4 to eliminate the District Attorney Investigators’
Basic Course as the required basic training standard for P.C. 830.1 appointed District
Attorney Investigators. References to the District Attorney Investigators’ Course
contained in D-l-1 and D-l-2 are also deleted (Attachment B)

(5) Related technical, changes as required.

Proposed notice and statement of reasons are enclosed as Attachment C.

If the Commission agrees to the changes identified herein, it is proposed that the Notice of
Proposed Action Process be used. If no one requests a public heating, these proposed changes
would go into effect 30 days after approval by the Office of Administrative Law.

RECOMMENDATION

It is recommended that the Commission, subject to the results of the Notice of Regulatory
Action, approve modifications to regulations as described to delete the District Attorney
Investigators’ Basic Course and replace it with the Regular Basic Course and make related
changes as proposed.

2



Attachment A . ,~

CALIFORNIA CODE OF REGULATIONS

Title 11. LAW
DIVISION 2: COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Article l: General

I005. Minimum Standards for Training.

(a) Basic Training Standards (Required).

More specific information regarding basic training requirements is located in Commission
Procedure D- 1.

Every regular officer, except those participating in a POST-approved field training
program, shall satisfactorily meet the training requirements of the Regular Basic Course
before being assigned duties which include the exercise of peace officer power.

Requirements for the Regular Basic Course are set forth in PAM, section D-1-3.

A basic course peace officer trainee as described in Penal Code section 832.3(a) 
authorized to exercise peace officer powers while engaged in a field training program
conducted as an approved segment of a POST-eertified basic course when the director of
the basic training academy has received written approval from POST for a basic course
field training program. Requests for approval must be submitted to POST on an
Application for POST-Approved Field Training Program, POST form 2-229 (Rev. 3/89).
Application forms are available from POST.

Requirements for approval of a basic course field training program are:

(A)

O3)

(0

(D)

The trainees have completed the training requirements of Penal Code section
832.

The trainees are participants in a structured learning activity under the direction
of the basic (raining academy staff.

The trainees are, during field training, under the d/rect and/mined/ate
supervision (physical presence) of a peace officer who has been awarded 
POST basic certificate and who has completed a POST-certified field training
officer course.

The basic training director has secured the written commitment of the tralnee°s
agency head to provide the trainee with the structured field training experience,
as required by the director of the basic training academy, using a qualified field
training officer as described in subparagraph (C).

(2) Every regularly employed and paid as such inspector or investigator of a district attorney
"s office as defined in section 830.1 Penal Code who conducts criminal investigations
shall be required to satisfactorily meet the training requirements of the t~t~c-Attet~
tnves~ig~to~ ~gpJ_.aLBasic Course, PAM-senti(m-D-4~ AItc~a~;’c,~:’, the, ~c~ ~-"---ia~,



before these personnel are assigned duties which include performing specialized law
enforcement or investigative duties, except all of the ]~fggl~ Basic Course need not be
completed before they participate in a POST-approved field training program as
described in subparagraph (1). The satisfactory completion of the POST certified
Investigation and Trial Preparation Cours , ’ , is required within 12
months from the date of appointment as a regularly employed end paid as such inspector
or investigator of a District Attorney’s Office.

(3)

(4)

Every regularly employed and paid as such marshal or deputy marshal, of a municipal
court, as defined in section 830.1 Penal Code, shall satisfactorily meet the training
requirements of the Re~lar Basic Course, PAM, section D-I-3, before these personnel
are assigned duties which include performing specialized law enforcement or
investigative duties, except all of the basic course need not be completed before they
participate in a POST-approved field training program as described in subparagraph (I).

Every specialized officer, ~.~:~: =.~..--~:!-- ~:.~- =...~’:~:.I3, .=-:~ :~-,;’.:’.:,- ~:.~::.~-~ ~.I

meet the training requirements of the ~ Basic Course, PAM, section D-I-3, within
12 months from the date of appointment as a regularly employed specialized peace
officer; or for those specialized agency peace officers whose primary duties are
investigative end have not satisfactorily completed the ]~f,g]tl~ Basic Course, the chief
law enforcement administrator may elect to substitute the satisfactory completion of the
training requirements of the P.C. 832 Arrest and Firearms Course and the Specialized
Investigators’ Basic Course, PAM, section D-I-~ 4.

1005(b) thru 1005(j) continued

PAM section D-I-I adopted effective September 26, 1990 and amended January 14, 1994, and August 7, 1996 is
herein incorporated by reference.

PAM section D-I-2 adopted effective September 26, 1990 and amended January 11, 1992, January 14, 1994,
August 7, 1996, and February 13, 1997 is herein incorporated by reference.

PAM section D-l-3 adopted effective April 15, 1982, and amended January 24, 1985, September 26, 1990, January
14, 1994, July 16, 1994, December 16, 1994, August 16, 1995, August 7, 1996, November 27, 1996, February 22,
1997, and August 17, 1997 is herein incorporated by reference.

PAM section D-1 ~ 4 adopted effective October 20, 1983, and amended September 26, 1990, October 27, 1991,
January 14, 1994 end May 7, 1995 is herein incorporated by reference.

PAM section D- 1 --7 5 adopted effective February 4, 1993 is herein incorporated by reference.

PAM section D-2 adopted effective April 15, 1982, and amended January 24, 1985 is herein incorporated by
reference.

PAM section D-3 adopted effective April 15, 1982, and amended October 20, 1983 end January 29, 1988 is herein
incorporated by reference.

PAM section D-4 adopted effective April 15, 1982 is herein incorporated by reference.



Attachment B

POST ADMINISTRATIVE MANUAL

COMMISSION PROCEDURE D-1

BASIC TRAINING

Purpose

1-1. Basic Training Specifications: This Commission procedure implements that portion of the Minimum
Standards for Training established in Section 1005(a) and that portion of the Reserve Officer Minimum Standards
established in Section 1007(b) of the Regulations which relate to Basic Training. Basic Training includes the
Regular Basic Course, Di:.~= ?.~-.~-~:," I:.-;:::~,=~:3’ ~’~ C~.-==, Specialized investigators’ Basic Course, Public
Safety Dispatchers’ Basic Course, and Coroners’ Death Investigation Course.

Training Requirements

1-2. Requirements for Basic Training: The minimum standards for basic training are described in sections 1-3 to
1-7. The Law Enforeement Code of Ethics shall be administered to students taking the Regular Basic Course,
I:.’~:.’.: ,:~," Ln-,’:::ig=::.~’ E~i: C~’3~, and Specialized Investigators’ Basic Course. Requirements for
certification and presentation of these courses are specified in Regulations 1052 through 1056. Instructional
methodology is at the discretion of individual course presenters unless specified otherwise in an incorporated
training specification document developed for the course.

1-3 Regular Basic Course Definitions and Requirements: The terms used to describe testing and training
requirements are defined in Section l-3(a). Tasting and training requirements vary by delivery format and are
described in Section 1-3(b), standard format;, Section 1-3(c), reserve format;, and Section l-3(d), transition program
-pilot format. Requirements for reporting successful course completion are contained in Commission Regulation
1055(i).

1-3(a) thru 1-3(d) continued

o °
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1-54. Specialized Investigators’ Basic Course Definitions’and Requirements: The terms used to describe
testing and training requirements are defined in paragraph 1-5(a). Testing and training requirements are described
in paragraph l-5(b). Testing, training, content and hourly requlrements are provided in detail in Training
Specificatio~ for the Specialized Im,~tigators’ Basic Course - !995. Requirements for reporting successful course
completion are contained in Commission Regulation I055(i). The P.C. 832, Arrest and Firearms Course, described
in Regulation 1081(aXl), is a course prerequisite.

l-S(a) tbru 1-7 continued

Historical Note:

Subparagraph I-I adopted and incorporated by reference into Commission Regulation 100S effective September 26,
1990, and amended January 14, 1994 and August 7, 1996.

Subparagraph 1-2 adopted and incorporated by reference into Commission Regulation 1005 effective September 26,
1990, and amended January 11, 1992, January 14, 1994, August 7, 1996, and February 13, 1997.

Subparagraph 1-3 adopted and incorporated by reference into Commission Regulation 1005 on April 15, 1982, and
amended on January 24, 1985, SeptembeO6, 1990, January 14, 1994, July 16, 1994, December 16, 1994, August 16,
1995, August 7, 1996, November 21, 1996, and February 22, 1997.

Subparagraph 1-5 -4 adopted and incorporated by reference into Commission Regulation 1005 on October 20, 1983,
and amended on September 26, 1990, October 27, 1991, January 14, 1994, and May 7, 1995.

Subparagraph 1.~ adopted and incorporatedby reference into Commission Regulation 1018 on December 29, 1988,
and amended January 18, 1995.

Subparagraph 1-46 adopted and incorporated by reference into Commission Regulation 1005 on February 4, 1993.



Attachment C

Commission on Peace Officer Standards and Training

NOTICE OF PROPOSED REGULATORY ACTION TO AMEND COMMISSION REGULATION 1005
AND THE DOCUMENT TRAINING SPECIFICA’i IONS FOR THE RESERVE TRAINING MODULE "D"

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST), pursuant 
the authority Vested by Sections 13503 of the Penal Code (powers of the Commission on POST), Section
13506 (authority for Commission on POST to adopt regulations), and Section 832.6, and in order 
interpret, implement and make specific Sections 13510 (authority for the Commission on POST to adopt
and amend rules establishing minimum standards for California law enforcement officers) and 13510.5 of
the Penal Code (authority for the Commission on POST to adopt and amend standards for certain other
designated California peace officers), proposes to adopt, amend or repeal regulations in Chapter 2 of Title
11 of the California Code of Regulations. " ’ .. ¯.. ¯ :

INFORMATIVE DIGEST

Existing Commission Reguiations Section 1005(a)(2) requires that every regularly employed and paid 
such district attorney investigator as defined in Section 830.1 P.C. shall satisfactorily meet the training:
standards of the District Attorney Investigator’s Basic Course. This standard may also bealtematively met
by successful completion of the training requirements of the Regular Basic Course: Pursuant to Section
1005 (a) (2) satisfactory completion of an 80 hour certified Investigation and Trail Preparation Course 
also required within 12 months of appointment regardless of the enby basic course. A recent survey
conducted by the California District Attorney Invastigator’s Association indicates that Statewide all District
Attorney Investigators (P.C. 830.1) are only being hired pursuant to the alternative method. This is where
the applicant has already completed the Regular Basic Course or is required to complete the Regular
Basic Course upon appointmenL The pfimery training standard has never been used.

The 462-hour District Attorney Investigator’s Basic Course was originally intendedto be developed to
meet the needs of District Attorney Investigators, however, District Attomeys uniformly believe that the
comprehensive 664 - hour Regular Basic Course more adequately meets their staff needs. Therefore
based on the sfatewide lack of agency need the 462-hour District Attorney Investigator’s Basic Course
cun’iculum was never developed and the course has never been presented.

The Executive Board of the CaUfomia District Attorney Investigators’ Association recently met with
representatives of 35 county offices present. After lengthy discussion and analysis all Chiefs agreed that
the District Attorney Basic Co.ursa should be removed as an entry course for District Attorney
Investigators. They endorsed the alternative POST Regular Basic Course, with the current transitional 80
hour Investigation and Trail Preparation Course (within twelve months of appointment) to be the
minimum standard for District Attomey Investigators (PC 830.1).

In response to this request, the Commission is proposing amendments to Regulation 1005(a)(2) 
Commission Procedure D-1-4 to reflect a new minimum standard of training for district attorney
investigators, the Regular Basic Course. Additional amendments (section renumbedng) are proposed for
Regulations 1005(a)(5),1005(a)(6), 1005 incorporation by reference statements, Commission Procedures
D-1-1 through D-1-8, D-11-4(b), 1018(d) and E-4-3.

This will not have any known effect on the hiring practices of District Attorney’s Offices as this change in
regulation will more accurately reflect statewide historical and current hiring practices.



PUBLIC COMMENT

The Commission hereby requests written comments on the proposed actions. All written comments must
be received at POST no later than 4:30 p.m. on ................ Written comments should be directed to
Kenneth J. O’Bden, Executive Director, Commission on Peace Officer Standards and Training, 1601
Alhambra Blvd., Sacramento, CA 95816-7083.

A public hearing is not scheduled. Pursuant to Govemment Code Section 11346.8 any interested person,
or his or her duly authorized representative, may request in writing, no later than .................... that a public
hearing be held.

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposal substantially
as set forth without further notice or may modify the proposal if such modifications remain sufficiently
related to the text as described in the Informative Digest. If the Commission makes changes to the
language before adoption, the text of any modified language, clearly indicated, will be made available at
least 15 days before the date of adoption to all persons whose comments were received by POST during
the public comment pedod, and all persons who request notification from POST of the availability of such
changes. A request for the modified text should be addressed to the agency official designated in this
notice. The Commission will accept written comments on the modified text for 15 days after the date of
which the revised text is made available.

TEXTOFPROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained by
submitting a request in writing to the contact.person at the address below. This address also is the
location of all information considered as the basis for these proposals. The information will be maintained
for inspection during the Commissions’ normal business hours (8 a.m. to 5 p.m., Monday through Fdday).

ESTIMATE OF ECONOMIC IMPACT

Fiscal impact on Public Agencies including Costs or Savings to State Agencies or Costs/Savings in
Federal Funding to the State: None

Nondiscret!onary Costs/Savings to Local Agencies: None

Local Mandate: None

Costs to Any Local Agency or School District for which Government Code Section 17561 Requires
Reimbursement: None

Declaration Relating to Impact on All Califomia Businesses Including Small Businesses: The Commission
on Peace Officer Standards and Training, inthe development of the proposed regulation, has assessed
the potential for adverse economic impact on businesses in California and has found that the proposed
amendment of Commission Procedure D-I will have no effect. This finding was based on the
determination that the proposed amendment to Commission Procedure D-1 in no way applies to
businesses.

Cost impact on Private Persons or Entities: None

Housing Costs: None
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ASSESSMENT

The adoption of the proposed amendments to this regulation will neither create nor eliminate jobs in the
state of California, nor result in the elimination of existing businesses or create or expand businesses in
the state of California.

CONSIDERATION OF ALTERNATIVES

In order to take ~is action, the Commission must determine that no alternative considered by the
Commission would be more effective in carrying out the purpose for which the action is proposed or would
be as effective and less burdensome to affected private persons than the proposed action.

CONTACT PERSON

Inquiries conceming the proposed action and requests for written material pertaining to the proposed
action should be directed to Anna Del Porto, Associate Governmental Program Analyst, 1601 Alhambra
Blvd., Sacramento, CA 95816-7083, or by telephone at (916) 227-4854.

3



Commission on Peace Officer Standards and Training

JUSTIFICATION FOR AMENDMENTS TO REGULATION 1005(A)(2) 
COMMISSION PROCEDURE D-1.4.

INITIAL STATEMENT OF REASONS

Problem: Existing Commission regulations do not accurately reflect the current .hiring practices
of district attorney offices throughout the state. Curriculum for the existing primary District
Attorney Investigator Basic Course has never been developed by the Commission based on lack
of client demand. The alternative training standard of the Regular Basic Course has become the
exclusive training methodology for investigators hired pursuant to Penal Code g30:1.

History : Currently Commission Regulations Section 1005(a)(2) states that everyregularly ~ 
¯ ¯ employed and paid as such district attorney investigator as defined in Section83.0;I P.C. shall .... : -

..... satisfactorily meet the/raining standards of the District Attorney Investigators Basic Course.. , , ~
This standard may also be alternatively met by successful completion of tlie training ..; ’ , ~ ,,’

¯ requirements of the Regular Basio Course. Pursuant to Section 1005(a)(2),satisfactory i., ~ : ~,,,., ~, : o. 
. completion of an 80 hour certified Investigation and Trail Preparation Course, isalso,required: ~, ¯ ~,:~ ~ :

L: within 12 months of appointment regardless of the entry basic course. A recent slJrvcy conducted :
: by the California District Attorney Investigator’s Association indicates thatlall Disti-i~t Att0mey "

Investigators (P.C. 830.1) are hired based on either the applicant already havinglccmpleted the* ~

Regular Basic Course or being required to complete the Regular Basic Cotirse upoh appointment.

The 462-hour District Attorney Investigator’s Basic Course was originally intended to be
developed to meet the needs of District Attorney Investigators, however, District Attorneys
uniformly believe that the comprehensive 664- hour Regular Basic Course more adequately
meets their staff needs. Therefore based on the statewide lack of agency need the 462-hour
District Attorney Invesligator’s Basic Course curriculum was never developed and the course
has never been presented.

Solution: The Executive Board of the California District Attorney Investigators’ Association
recently met with representatives of 35 county offices present. After lengthy discussion and
analysis all Chiefs agreed that the District Attorney Basic Course should be removed as an entry
course for District Attorney Investigators. They endorsed the altemat/ve POST Regular Basic
Course, with the current transitional 80 hour Investigation and Trail Preparation Course (within
twelve months of appointment) to be the minimum standard for District Attorney Investigators
(PC 830.1).

In response to this request, the Commission is proposing amendments to Regulation 1005(a)(2)
and Commission Procedure D-1-4 to reflect a new minimum standard of training for district
attorney investigators, the Regular Basic Course.

The Commission proposes to delete the current requirement of the DA Investigators’ Basic
Course for tbe essential reason that it is not practical to maintain a course that cannot be



delivered. All content of that course is covered in either the Regular Basic Course or the
Investigation and Trial Preparation course. Additional amendments (section renumbering) are
proposed for Regulations lOO5(a)(5),lOOS(a)(6), 1005 incorporation by reference statements,
Commission Procedures D-l-1 through D-l-8, D-11-4Co), 1018(d) and E-4-3.

Justification for amendments to Regulation 1005(a)(4)

The deletion of the reference to district attorney investigators from this section is for consistency
with other proposed changes.

Justification for amendments to Regulations D-I-1 and D-I-2.

The amendment to delete reference to the District Attorney Investigator’s Basic Course is made
for consistency with other proposed changes.

Justification for amendments to Regulations D-1-5, D-1-6, D-1-7.

These sections have been renumbered to be consistent with other proposed Changes,

Justification for amendments to Regulation 1018 (d) and its incorporatioti by reference
statements ~ , !,~;~,~

The amendment to the reference to PAM Procedure D-1-6 section number is made for
consistency with other proposed changes.

Justification for amendments to Regulation D-I1-4 (b).

The amendment to the reference to PAM Procedure D-1-6 section number is made for
consistency with other proposed changes.

Justification for amendments to Regulation 1005, incorporation by reference statements

Due to the proposed deletion of Conmfission Procedure D-I-4, incorporation by reference
statements are amended for consistency.

2



COMMISSION ON PEACE OFFICER STANDARDS AND TR~NING

COMMISSION AGENDA ITEM REPORT

and Recommendation to Amend Regulation I~.,,~ om
1007Co)(2) and Procedure H on Limited Level I Reserves I

January 22, 1998

Reviewed By ,Resm.~.~,~; By

Basic Training Bureau

~ Derision Requesmd [] InfonnJon Only
i

sm_ff

Date of Re~xt

November 17, 1997

In the space provided below, bdefly describe Ihe ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addll~nal sheets if required,

issue

Should the Commission amend Regulation 1007Co)(2) and Procedure H dealing with

non-designated Level I reserve officer training requirements and agency policy approvals?

On April 20, 1995 the Commission approved regulations to implement the provisions of Senate
Bill 1874 (effective 1-1-95) relating to reserve peace officers. The bill which implemented
changes to Penal Code 832.6 required: 1) Level I reserve officers appointed after 1-1-97 to
complete the Regular Basic Course; and (2) all Level I reserve officers, both designated and non-
designated, to satisfy the continuing professional training (CPT) requirement prescribed 
POST. This legislation further provided an exemption from the Basic Course requirement for
agencies employing non-designated Level I reserve officers with limited duties.

Regulation 1007 (’0)(2) was adopted to implement the new law and required agencies employing
these officers to s~abmit a request for exemption along with the agency policy which specified
that these limited duty Level I officers did not perform duties which included prevention and
detection of crime and the general enforcement of laws or that stated the non-designated Level I
reserves were under the continuous and immediate supervision of a POST-certified officer while
performing general law enforcement duties.

To date, no agency exemption requests have been approved pending the outcome of SB 786
being chaptered into law.

Senate Bill 786, chaptered in 1997 and effective January 1, 1998, amended Penal Code Section
832.6. The amendments eliminated limited Level I reserves, expanded the duties of Level II and
Level III reserves to work alone, and eliminated the continuous field training requirement for
Level II reserve officers.

187 (Rev. 8/88)



In a report to the Long Range Planning Committee it was agreed that when SB 786 became law,
staff would propose changes to regulations that would delete requirements for limited Level I
reserve officers and the exemption and policy approval portions contained in Regulation 1007.
This report deals with the limited Level I reserve officer issues created by the new law. Any
further changes that are necessary and required by the changes to Penal Code 832.6 will be
completed during the management study of reserve issues that will begin on January 5, 1998. It
is anticipated that other changes will be necessary as a result of the study, and those changes will
be proposed and recommendations made to the Commission at the conclusion of the study.

This agenda item proposes amending, using the Notice of Proposed Regulatory Action Process,
Regulation 1007 by deleting Regulation 1007 Co)(2)(A)(1) through (4). Attachment A 
the proposed regulatory language that would be deleted. It would delete all references to limited
Level I training requirements and requests for exemption for non-designated Level I reserve
officers performing limited duties.

It is further proposed to amend Commission Procedure H to make some minor non-substantive
changes to comply with reserve training standards and requirements. The recommended changes
would be to: 1) delete Procedure H-1-2(e) which defines a limited, non-designated Level 
reserve officer, and 2) amend Procedure H-3-3 to correctly identify hourly requirements for the
Regular Basic Course as the minimum 664 hours already approved by the Commission, and~

delete training requirements for limited non-designated Level I reserve officers: Attachments B
& C outline proposed regulatory language that would effect these changes.

RECOMMENDATION

It is recommended that, subject to the Notice of Proposed Regulatory Action process, that: I)
Regulation 1007 (b)(2) be amended by deleting 1007Co)(2)(A)(1)-(4) and, 
Procedure H-1-2(e) and H-3-3 to clarify training requirements for limited Level I reserve officers
consistent with the changes in law. The amendments and changes would become effective wllen
approved by the Office of Administrative Law.
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ATTACHMENT A

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
PROPOSED REGULATION

1007. Reserve Officer Minimum Standards.

(a)(1) thru (a)(8) continued

Co) Every reserve peace officer shall be trained in conformance with the following requirements:

(1) Every designated Level I reserve peace officer (defmed in PAM, section H-1-2(a)),
before being assigned to duties which include the exercise of peace officer power, shall
satisfactorily meet the training requirements of the Regular Basic Course (PAM, section
D-l-3).

Every designated Level I reserve peace officer shall also satisfy the Continuing
Professional Training requirement set forth in Regulation ] 005(d).

(2) Every non-designated Level I reserve peace officer (defined in PAM, sect/on H-1-2(a))
and appointed after January 1, 1997, before being assigued to duties which include the
exercise of peace officer power, shall satisfactorily complete the training reqnh~ments of
the Regular Basic Course set forth in PAM, section D-I-3),

Every non-deslgnated Level I reserve peace officer appointed on or prior to 1-1-97,
before being assigned duties which include the exercise of peace officer powers, shall
satisfactorily complete the POST-certified Reserve Training Modules A, B, and C, and
complete 200 hours of POST-certified field training (see PAM, sections D-13 and H-3-
8), or shall satisfactorily meet the training requirements of the Regular Basic Course (see
PAM, section D-I-3).

Every non-desiguated Level I reserve peace officer shall also satisfy the Continuing
Professional Training requirement set forth in Regulation 1005(d)).

(-A9
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(c)
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(3) Every Level II reserve peace officer (defined in PAM, section H- 1-2(b)), before being
assigned to duties which include the exercise of peace officer power, shall satisfactorily
complete the POST-certified Reserve Training Modules A and B (see PAM, Section H-3-
3).

(4) Every Level HI reserve peace officer (see PAM, Section H-l-2(c), before being assigned
to duties which include the exercise of peace officer power, shall satisfactorily complete
the POST-certified Reserve Training Module A (see PAM, Section H-3-3).

To be eligible for the award of the Reserve Officer Certificate, a reserve peace officer shall be
selected in conformance with the provisions of paragraph (a), be currently appointed or deputized
as a reserve peace officer as described in Penal Code Section 830.6(a), meet the selection
requirements for Level I reserve peace officer assignment, and have completed the training and
general law enforcement experience as described in paragraph Co)0) and in PAM, section H-4.

Historical Note:

PAM Section H-1 adopted effective July 15, 1982, and amended June 15, 1990, and February 22, 1996 is herein
incorporated by reference.

PAM Section H-3 adopted effective July 15, 1982, and amended January 16, 1987, June 15, 1990¯ July 1, 1992, and
February 22, 1996 is herein incorporated by reference.

PAM section H-4 adopted effective July 15, 1982 and amended October 10, 1990 is herein incorporated by
reference.



POST ADMINISTRATIVE PROCEDURES MANUAL

COMMISSION PROCEDURE Hol

DEFINITIONS

Attachment B

Purpose

1-1. This Commission procedure sets forth definitions pertaining to the Reserve Officer Program which are not
included in Commission Regulation 1001.

1-2. Definitions. For purposes of clatifying Penal Code Section 832.6, and establishing uniformity in
implementing and conducting the POST Reserve Officer Program, the following definitions apply:

(a) "A Level I reserve" refers to a wained reserve officer as described in Penal Code Section 832.6 (aXl), and
who is assigned specific police functions whether or not working alone (830.6(aXl)) OR to 
prevention and detection of crime and the general enforcement of the laws of this state (830.6(aX2))
whether or not working alone.

(1) The authority of a "non-desiguated" Level I reserve shull extand only for the duration of assignment
to specific police functions.

(2) The authority of a "designated" Level I reserve, assigned to the prevention and detection of crime
and the general enforcement of the laws of this state, shall include the full powers and duties of a
peace officer as provided by Section 830.1.

Co)"A Level II reserve" refers to a trained reserve officer as described in Penal Code Section 832.6 (a)(2),
who works under the immediate supervision of a peace officer possessing a basic certificate, and is
assigned to the prevention and detection of crime and the general enforcement of the laws of this State.

(c) "A Level IIl reserve" refers to a trained reserve officer as described in Penal Code Section 832.6 (aX3),
who is deployed in such limited functions as would not usually require general law enforcement powers.

"Exempted reserve" means a reserve peace officer appointed prior to January !, 1979 for whom training
requirements of Penal Code Section 832.6 have been waived by the appointing authority by reason of the
reserve officer’s prior training and experience.

"Level II Reserve Field Wdining program approved by POST" means a formalized on-the-job U’aining
program with instruction presented by experienced officers who are deemed qualified to instruct by the
depattmant head.

(gD"Immediate supervision for Level II reserves" means the reserve officer acts under the direction of a
peace officer, possessing a basic certificate, who is routinely in the physical proximity of and available to
the reserve officer, however, allowance is permitted for necessary temporary separations.



0tg) "Peace officer possessing a basic certificate" refers to a regular officer or a reserve officer who has been
issued a regular POST Basic Certificate.

(g~l)"Prevention and detection of crime and the general enforcement of laws" refers to the peace officer
authority of a Level I or Level II reserve officer assigned to investigate crime, or patrol a geographic area
and personally handle the full range of requests for police services, and take enforcement action on the
full range of law violations for wh!ch the reserve’s department has enforcement responsibility.

® "Working alone" refers to a qualified Level I reserve officer who works without immediate supervision
and makes independent decisions. Two qualified Level I reserves, or a qualified Level I reserve and a
regular officer, are not precluded from working together.

H~toHr~ Note:

Procedure H- 1 was adopted and incorporated by reference into Commission Regulation 1007 on July 15, 1982, and
subsequently emended June 15, 1990, and February 22, 1996.



Attachment C

POST ADMINISTRATIVE PROCEDURES MANUAL

COMMISSION PROCEDURE H-3

RESERVE OFFICER TRAINING

Purpose

3.1. This Commission procedure sets forth the minimum training standards for reserve officers, explains
exemptions end the application of previous training as a method of mceting standards, end addresses the required
field Waining for Level I and Level II reserve peace officers.

Training Standard

3-2. Minimum Training Standard: Minimum training relates to the training requirements for the level of
assignment end duties being performed by reserve peace officers. The level of assignments are defined in Penal
Code Section 832.6. The minimum training standards for Reserve Levels I, II end IH are outlined Regulation 1007.

(a) Between Jenualy 1, 1981 and Jenuary 1, 1984, the minimum 200 hours ofnon-desiguated Level I
Reserve Peace Officer Training may also be fulfilled by satisfactory completion of any POST-certified
reserve training course(s) of 200 or more hours end 200 hours of stroctured field training, provided the
reserve peace offic~’~s department head attests that all requirements of Modules A, B end C have been
met. (During this period, completion of less then 200 hours of POST-certified Reserve Peace Officer
Training, that includes Modules A end B, shall in addition require completion of a POST-certified
Module C Course to meet the minimum training standards for non-desigueted Level I reserves.)

(b) To ha eligible to exercise full powers end duties of a peace officer as provided by Penal Code Section
830.1 (Reference Penal Code Section 832.6(b)), any reserve peace officer appointed prior to Jenuary 
1981, who has not satisfactorily met the Commission’s training requirements of the regular Basic Course
(PAM, Section D-l-3) end has been determined by the appointing authority to be qualified to perform
general law enforcement duties by reason of the person’s training end experience, must have been issued
the Reserve Officer Certificate prior to Jenumy I, 1981.

(c) Equivalent training may be established through the Basic Course Waiver Evaluation and Examination
Process described in PAM Section D-11.

3-3. Reserve Officer Minimum Hour Requirements: Reserve Officer training, as required by Regulation 1007,
shall be completed prior to assignment of peace officer duties as follows:

MINIMUM HOUR REQUIREMENTS

Module A - 64 hours
Module B - 90 hours
Module C - 68 hours

Field Training - 200 hours
Regular Basic

Course* - 560 664 hours
*or equivalent (Reg. 1008)

Level HI Reserve Module A



3-4 thru 3-11 continued

Level II Reserve

Non-designated Level I
Reserve appointed on or
before 1-1-97

Nen-designated Level I
Reserve appointed after
1-1-97

°

Designated Level I Reserve

Modules A, end B

Modules A, B, end C
plus field training

Regular Basic Course*

Regular Basic Course*

Historical Note:

Procedure H-3 was adopted and incorporated by reference into Commission Regulation 1007 on July 15, 1982, and
subsequently amended February 14, 1987, June 15, 1990, July l, 1992, and February 22, 1996.



Commission on Peace Officer Standards and Training

NOTICE OF PROPOSED REGULATORY ACTION TO AMEND COMMISSION REGULATION 1007

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST), pursuant 
the authodty vested by Sections 13503 of the Penal Code (powers of the Commission on POST), Section
13506 (authority for Commission on POST to adopt regulations), and Section 832.6, and in order 
interpret, implement and make specific SecUons 13510 (authority for the Commission on POST to adopt
and amend rules establishing minimum standards for Catifomia law enforcement officers) and 13510.5 of
the Penal Code (authority for the Commission on POST to adopt and amend standards for certain other
designated California peace officers), proposes to adopt, amend or repeal regulations in Chapter 2 of Title
11 of the California Code of Regulations.

INFORMATWE DIGEST

On April 20, 1995 the Commission approved regulations to implement the provisions of Senate Bill 1874
(effective 1-1-95) relating to reserve peace officers. The bill, which implemented changes to Penal Code
832.6 required, among other provisions, an exemption from the Basic Course requirement for agencies
employing non-designatod Level I reserve officers with limited duties. Regulation 1007 (Io)(2) was adopted
to implement the new law.

Senate Bill 786 (effective 1-1-97) implements further changes to Penal Code Section 832.8. The changes
eliminate limited Level I reserve officers and the need for exemption policies adopted as part of Regulation
1007(b)(2). In keeping with these new provisions of law Commission Regulation 1007 and Procedure 
need to be amended to delete references to Limited Level I reserve officers and the specific approval of
policies that impacted the training requirements for this level of reserve officer. These law changes are
effective January 1, 1998 and the Commission is proposing these changes to delete references to now
outdated statutes.

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed actions. All written comments must
be received at POST no later than 4:30 p.m. on ................ Wdtten comments should be directed to
Kenneth J. O’Bden, Executive Director, Commission on Peace Officer Standards and Training, 1601
Alhambra Blvd., Sacramento, CA 95816-7083.

A public hearing is not scheduled. Pursuant to Government Code Section 11346.8 any interested parson,
or his or her duly authorized representative, may request in writing, no later than .................... that a public
hearing be held.

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposal substantially
as set forth without further notice or may modify the proposal if such modifications remain sufficiently
related to the text as described in the Informative Digest. If the Commission makes changes to the
language before adoption, the text of any modified language, clearly indicated, will be made available at
least 15 days before the date of adoption to all persons whose comments were received by POST during
the public comment period, and all parsons who request notification fl’om POST of the availability of such
changes. A request for the modified text should be addressed to the agency official designated in this
notice. The Commission will accept written comments on the modified text for 15 days after the date of
which the revised text is made available.



TEXT OFPROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained by
submitting a request in writing to the contact person at the address below. This address also is the
location of all information considered as the basis for these proposals. The information will be maintained
for inspection during the Commissions’ normal business hours (8 a.m. to 5 p.m., Monday through Friday).

ESTIMATE OF ECONOMIC IMPACT

Fiscal impact on Public Agencies including Costs or Savings to State Agencies or Costs/Savings in
Federal Funding to the State: None

Nondiscretionary Costs/Savings to Local Agencies: None

Local Mandate: None

Costs to Any Local Agency or School District for which Govemment Code Section 17561 Requires
Reimbursement: None

Declaration Relating to Impact on All California Businesses Including Small Businesses: The Commission
on Peace Officer Standards and Training, in the development of the proposed regulation, has assessed
the potential for adverse economic impact on businesses in California and has found that the proposed
amendment of Commission Procedure D-1 will have no effect. This finding was based on the
determination that the proposed amendment to Commission Procedure D-1 in no way applies to
businesses.

Cost impact on Privata Persons or Entities: None

Housing Costs: None
ASSESSMENT

The adoption of the proposed amendments to this regulation will neither create nor eliminate jobs in the
state of California, nor result in the elimination of existing businesses or create or expand businesses in
the state of California.

CONSIDERATION OF ALTERNATIVES

In order to take this action, the Commission must determine that no altemative considered by the
Commission would be more effective in sawing out the purpose for which the action is proposed or would
be as effective and less burdensome to affe~ed pdvate persons than the proposed action.

CONTACT PERSON

Inquiries concerning the proposed action and requests for written matedal pertaining to the proposed
action should be directed to Anna Del Porto, Associate Governmental Program Analyst, 1601 Alhambra
Blvd., Sacramento, CA 95816-7083, or by telephone at (916) 227-4654.



Commission on Peace Officer Standards and Training

REGULATORY ACTION: TO AMEND COMMISSION REGULATION 1007

INITIAL STATEMENT OF REASONS

Background:

On April 20, 1995 the Commission approved regulations to implement the provisions of Serrate
Bill 1874 (effective 1-1-95) relating to reserve peace officers. Regulation 1007 Co)(2) 
adopted to implement the new law.

Senate Bill 786 (effective January 1, 1998) implements changes to Penal Code Section 832.6.
Commission Regulation 1007 and Procedure H need to be amended to delete references to
limited Level I reserve officers and specific approval of policies that impacted the training
requirements for this level of reserve officer. The new provisions of law take effect on January
1, 1998 and the Commission is proposing to amend these regulations by deleting references to
now outdated statutos.

Justification for Amendments to Regulation 1007 and Procedure H:

Provisions of Senato Bill 786, amending Penal Code Section 832.6, become effective January 1,
1998. The Commission is proposing the following amendments and changes:

Regulation 1007:

It is proposed to amend Regulation 1007(b)(2) by deleting 1007 Co)(2)(A)(1)-(4) 
references to now outdated statutes.

Procedure H:

H-l-2(e) should be deleted which defines a limited, non-designated Level I reserve officer
because of the elimination of this level of reserve officer by amendments to Section 832.6.

H-3-3 should be changed from 560-hours to the current 664-hour standard for the Regular Basic
Course that has been approved by the Commission.

H-3-3 needs to be corrected to delete the training requirements for limited, non-designated Level
I reserve officers due to the amendments to Section 832.6.
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In the space provided below, briefly ~ Ihe ISSUE. BACKGROUND, ANALYSIS, and RECOMMENDATION. Use ~ sheets if required.

Issue

Should the Commission approve, subject to the Proposed Notice of Regulatory Action, changes
tcr the document Training Specifications for Reserve Training - Module "D" to maintain currency

find consistency with the document Training Specifications for the Regular Basic Course?

Penal Code Section 832.6 requires POST to develop a supplemental course to enable reserve
officers to satisfy requirements of the Regular Basic Course without unnecessary redundancy of
completed Level I and Level II reserve training. Pursuant to this mandate the Commission
approved the Training S_oec(fications for Reserve Training - Module "D" in July 1995. These
module "D" specifications were designed to include all Regular Basic Course training
specifications and excluding those specifications that are instructed as part of Reserve Modules
A, B, and C training courses. Since adoption of the Module "D" specification document ongoing
updates to the Regular Basic Course training specifications have regularly been approved by the
Commission. It is necessary to update the Module "D" specifications to make them consistent
with the Regular Basic Course.

As the Regular Basic Course training specifications are updated the reserve Module "D" training
specifications must be updated so that completion of Modules A, B, C, and D will satisfy the
basic training requirement. The intent of this report is to make amendments to the document,
Training Specifications_for Reserve Module "D" to incorporate relevant changes made in the
Training Specifications_for the Regular Basic Course in April and July 1997 and to correlate
instructional goals between the two documents. These amendments are proposed for consistency
in delivery of the Basic Course.

Changes for Learning Domains #2 (Criminal Justice System), #3 (Community Relations), 
(Crimes Against the Justice System), and #40 (Weapons Violations) were previously approved
by the Commission at its April 24, 1997 meeting.

POST 1-187 (Rev. 8/88)



Changes to Learning Domain #35 (Firearms/Chemical Agents) were previously approved on July
17, 1997.

Identified in Attachment A are these four learning domains for inclusion in
Speclflcations for Reserve Trainin~ - Module "D" which incorporate proposed changes
paralleling those previously made to the Regular Basic Course learning domains. In approving
these changes the Commission will insure that all training specifications in topics, learning
activities, tests are the same throughout both the Regular Basic Course and Module "D", and that
Basic Course instructional goals are correlated to all performance objectives and commensurate
terminal learning domain tests.

This agenda item is before the Commission to consider approving specification changes to
Module "D" that are based upon amendments as approved by the Commission for the Regular
Basic Course. An amendment to Regulation 1005 will be necessary to identify the date that the
Module "D" training specification document was amended (Attachment B). 

Changes to the Basic Course curriculum and training specifications occur on a regular schedule
throughout the year. These changes are routinely reviewed by Basic Course consortium
members and the California Academy Directors’ Association before they are presented to the
Commission for approval. It is proposed that, in the future, whenever training specifications .are
changed and approved by the Commission for the Regular Basic Course, the corresponding
training specifications for reserve training modules be automatically and simultaneously
approved at the same time. All of the proposed curriculum and training specification changes
will be identified in one agenda item for approval by the Commission.

Proposed curriculum changes must be adopted pursuant to the Administrative Procedures Act
and it is proposed that the Notice of Proposed Regulatory Action Process be used for these
changes.

Subject to the results of the Proposed Notice of Regulatory Action approve the amendment to
Regulation 1005 and the revisions to the document Training_ ~_eeificationsfor Reserve Trainin~

2
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Ill.
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ATTACHMENT A

RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #02
CRIMINAL JUSTICE SYSTEM

INSTRUCTIONAL GOALS

The goals of instruction on the Criminal Justice System are to provide students
with an understanding of the components of the criminal justice system, their
functions and how they interrelate.

REQUIRED TOPICS

The following topics shall be covered:

A. Probation and parole

REQUIRED TESTS

Nof~The POST-constructed knowledqe test for Leamina Domain #02

REQUIRED LEARNING ACTIVITIES

None

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on the
criminal justice system.

ORIGINATION DATE

January 1, 1996

REVISION DATES

April 1. 1998
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II.

RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #03
COMMUNITY RELATIONS

~ADril 1. 1998

INSTRUCTIONAL GOALS

The goals of instruction on Community Relations are to provide students with:

A. an understanding of tactical communication ~nd ;’~rb~: Fc~.’-’c,5~c,n
¢¢H=meptstechniaues and methods to obtain voluntary_ comoliance;

B. the ability to use tactical communication techniques to diffused.p,~[]j~
conflict and obtain voluntary complianc.~ fro, m,, uncc, cpcrc.t~v~ p~r~c,n:,; eed

C° the ability to apply problem-solving concepts to a variety of law
enforcement situations:: and

D. an understanding of the benefits of maintaining effective news media

REQUIRED TOPICS

The following topic shall be covered:

BA. The five-step process for obtaining voluntary compliance (es-deser-ibed-irt

Ask

2. Set context

3. Present oDtions

4. Confirm

Act



II1.

GB. Problem-solving models (c.ca., the. ~AP,~,~ ~,,c,d~ c,; CC-nn~,:,n§, A,.~.~y;:~,

.,~,,,,,.,,,, .., ..... .,,,,~ .-.,~that include elements of scannina, analysis~
response and assessment

t~.. ,’-’---=--,~,,.==,,,u ~,f~,r~,,;tlc, r, "c, thc pr~;;The benefits of maintainina_ effectivP~
news media relations

REQUIRED TESTS

A.

~,,-,v .... ,..,,... ,=,..,,,..=, ,..v,, .......,,.,=,, ........ .., ,=,,~ ,., c,b’,aln vc,;.,;~,a, y| ,I. ~

Given an exercise depictina a violation in which the officer’s ~oal is to cite
and release and in which the sub!ect is initially noncomDliant with verbal
instructions to oroduce identification, the student will demonstrate the
tactical communications skills to resolve the conflict including all the
following steps:

, .
Makinq an "ethical appeal" based upon a peace officer’s
_professional presence and providing the sub iect with an opportunity
to voluntarily comply (askina)

2. Identi~ino the law. policy, or rationale that applies to the situation.
answedna the subiect’s implied question "why?". and orovidin9
another opportunity for the subject to voluntarily comply (settina

3. Exolainino the options or courses of action which could be taken by
the peace officer and their potential personal consequences to the
sub iect. and providina the subject with vet another opportunity to
voluntadlv comply (prasentina options)

4. Providinq the sub iect with a final opportunity, to voluntarily comply
(confirming)

5. Takina the action appropriate to the situation if the sub!ect fails to
voluntarily comply (e.a.. arrest)

B*

Given an exercise involvina a vehicle stop, the student will demonstrate
the followinq eight steps:



IV.

2.

3.

4.

5_.

6.

7.

8.

Identifyina self and department

Explainin_a the reason for the stoo

Askina if there is any !ustification for their actions

Reauestina driver’s license

Requestina vehicle re aistration

Makina decision to warn. cite. or arrest

Closina aooreDriate to decision

REQUIRED LEARNING ACTIVITIES

cc~n’~,ct~ --’:’~’,,,,, "--,,,,. p.’ .’b~cThe student will .oarticioate in a learnina activity
that will reenforce the understandina of the:

1. Roles and resoonsibilities of peace officers relative to the incident.

a. D~Le, LmaJoIeJza~

b. Crime 0revention

c. public education

e. Enforcement of the law

2. Expectations of the oeace officer’s oerformance from the viewooint
of the:

a_, Community_

b. Government (oarticularlv the local aovernina body such as
City_ Council. Board of Suoervisors. etc.)

c. Persons directly involved in the incident

d. Officer’s em01ovina de oartment



3.

e.

f. Officer

Criteria commonly used bv the oublic to evaluate the effectiveness
of law enforcement services to include the oeace officer’s;

a. Use of time and eauioment when not resoondina to calls for
se~ice

b. Response time

c. Behavior and aDDearanc~

d JUCqlZ~

e. Problem-solvina or conflict resolution skills

4= Stereotypes that the oublic may have about law enforcement

~’: ......... ":-- cc,~.c,3pt;The student will oarticicate in a learning activity
that will reenforce the student’s understanding of steos that can be taken
to reduce or orevent crime including:

1

2

3.

Identification of the crime risk or oroblem

Analyze crime histow or patterns

Imolement strateaies that remove or reduce the oDI0OrturlJty for a
crime to occur

A learning activity involving a facilitated discussion of law enforcement
contacts with the public which includes the following conditions when
words fail;.

2. A~ack

3. ELLq~



4.

5. Revised priorities

the five-step process for obtaining voluntary compliance to include:

2= Settina context

Presenting options

4. Confirming

5. Approoriate action

and the eight-step process for conducting a vehicle stop to include:

Identifyin 9 self and deoartment

Explaining the reason for the stoo

4. Asking if.there is any !ustification for their actions

5. Requestina driver’s license

6. Requesting vehicle reaistration

7. M~kina decision to warn. cite or arrest

8. Closing aporopriate to decision

n IV*,~r-=AIIIIIl~ ~LIVILy IIIYUIVIII~ g ig~*~IIILQL~U ~,Jlgl*~gggl~ll I I~#r.,Ag~u Vii g IgV!

Gnf~,rc~mcnt :~:=-t~ p~c, bI~m :,n "’"-=-’- "-- -"’"--" = ...... :.A.,, .... ,.. ,,.A
~,,-, ..... v~,=, ,,,,~= ..... ,,~ pr cmThe student will_oarticioate. in a
learning activity_ to reenforce an understanding of the steps involved in the
solving of law enforcement-related problems including:

1,

2,

3.

Identifying the problem

Analyzing theoroblem

Developing alternatives
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VI.

Y_LL

4.

5.

e.

ImDlementina a decision

Conductina an onaoina evaluation

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 9 hours of instruction on
community relations.

ORIGINATION DATE

January 1, 1996

REVISION DATES

April 1. 1998



II.

RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #35
FIREARMS/CHEMICAL AGENTS

INSTRUCTIONAL GOALS

The goals of instruction on Firearms are to provide students with:

A. the ability to use a handgun effectively in combat situations; and

B. the ability to use a shotgun effectively in combat situations.

The goals of instruction on Chemical Agents are to provide students with:

C. the ability to use a gas mask safely and effectively; and

D. an understanding of the effects of nonlethal chemical agents.

REQUIRED TOPICS

The following topics shall be covered:

A. Handgun and shotgun marksmanship

B. Shooting positions: handguns and shotguns

C. Evolution of chemical agents

D. Legal aspects of chemical agents

E. Types of chemical agents

F. Orientation to chemical agent delivery systems

G. Aerosol chemical agent deployment tactics

H. Care and Mmaintenance of aerosol chemical agents devices

Disposal of aerosol chemical agent devices

j. Physiological and psychological effects of nonlethal chemical agents



III.

K. Decontamination proeedurestechniq qes

L. Care and use of gas masks

REQUIRED TESTS

The following tests shall be administered:

glll’~lgglll~l =.,llglVlll~l II~,JIOL~IIII~ gll~ ~1~¢;11111~ IIIgll~lll~Ll~i|g III g Ilgllt~l~Yll

~|1 ~A~I~I~ L~Q¢ ¢1|~1. e~ll~ ¢|1~ ~¢~11 L ¢~ ~I|I~iI~MQ¢~ L~llt~

BA. An ~ exercise test that requires the student.~.~9_~L~tj~
armor and duty_ equipment, to sheo~_~ a minimum of 60 rounds and
obtain an acceptable ~ score (determined by the academy),-uf,~

on a handgun course~,), consisting of single and/or
multiple s~ouette targets. Thirty. rounds shall be fired from a distance of
one toseven yards. The remainino rounds must be fired from a distance
of seven to fifteen yards or greater using the service handaun and
weapon sights. During the course(s) of fire the student is reouired to clear
any malfunction that occurs, load and reload the handgun using the
loadina device authorized by the academy. The course(s) of fire shall bP,

¯ under time restrictions and the student will safely demonstrat~ the
following principles of handgun shootino:

2. .Gr_ 

3. Holster to stance/oresentatioq

4. Breath control

5. Sight alignment

6. Tripger control

7. Follow-throuoh



EB.

F’Co

An low liaht/niqhttime exercise test that requires the student, while
wearing body armor and duty_ eauiDment, to shootfire a minimum of 60
rounds and obtain an acceptable ua_q.c=~a.~ score (determined by the
academy), ~;nd~r n~3h~,,~ cc,.di~ion~, on a handgun courseL~ consisting
of single and/or multiple silhouette targets. Thirty rounds shall be fired
from a distance of one to seven yards. The remaining rounds must be
fired from a distance of seven to fifteen yards or areater using the service
handgun and weapon sights. Durina the course(s) of fire the student 
reauired to clear any malfunction that occurs, load and reload the
handgun usina the Ioadina device authorized by the academy. The
course(s) of fire shall be under time restrictions and the student will safely
demonstrate the followin9 DrinciDles of handgun shooting:

1. Stance

2.

3. Holster to stance/presentation

4. Breath control

5. Sight alianment

6. Tdaaer control

7. Follow-throuah

An exercise test that requires the student, while wearing body armor and
duty eauiDment, to ~ a minimum of 30 rounds and obtain an
acceptable ~ score (determined by the academy), under daylight
conditions, on a handgun combat range. In order that the combat course
simulates Dhvsical and mental stress that would reasonably be imoosed
by field combat incidents, the course shall minimally include_th.e following

1. Time restrictions

2. Reauirements that the student clear any malfunctions that occur

3. Reauirements that the student load and reload the handcjun using
the loading device authorized by the academy

4. Threat assessment

5, MultiPle targets
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6. Left and right hand Dositions

7, Multiple shooting oositions

6. Use of cover and concealment

An exercise test that requires the student, while wearino body armor arid
duty_ eouipment, to ~ a minimum of 30 rounds and obtain an
acceptable ~ score (determined by the academy), under low
Jj~nighttime conditions, on a handgun combat range~
combat course simulates ohvsical and mental stress that would
reasonably be imposed by field combat incidents, the course shall
minimally include the following elements;

1. Time restrictions

2. ReQuirements that the student clear any malfunctions that occur

3. Reouirements that the student load and reload the handoun using
the loading device authorized by the academy

4. Threat assessment

5. MultiPle targets

6. Left and rioht hand oositiorls

7, MultiDle shooting Dositions

8. Use of cover and concealment

An exercise test that requires the student, while wearing body armor and
duty_ eauipment, to s-hee~ a minimum of~ rounds and obtain an
acceptable ~ score (determined by the academy), under daylioht

tg ’ " --’":-’-conditions, on a sho un combat ranoe, c,c,~;~; --’:"- -" .....-- ¥VJl,II g||l~l’¢~ gllU Illl,,ll#,|~l’m.,

¯ ~mtte-tef~ In order that the combat course simulates ohysical and
mental stress that would reasonably be imposed by field combat
incidents, the course shall minimally include the followirlg elements:

1. Time restrictions



2.

3.

4~

5.

6.

7.

6.

Reauirements that the student clear any malfunctions that occur

Requirements that the student load and reload the shotgun

Threat assessment

Left and right hand positions

Multiple shooting positions

Use of cover and concealment

An exercise test that requires the student, while wearing body armor and
to ehootF_l~ a minimum of ~ rounds and obtain an

acceptable accuracy score (determined by the academy), under low
[igJ:~nighttime conditions, on a shotgun ~-~eue~g~3~
er,~ ,T,;;’,~p:~ ~lho~;~,’t,c t~;§~’: In order that the combat course simulates
physical and mental stress that would reasonably be imposed bv field
~ombat incidents, the course shall minimally include the following

1. Time restrictions

2. Reguirements that the student clear any malfunctions that occur

3. Reauirements that the student load and reload the shotgun

5. Multiple tareets

6. Left and right hand positions

7. Multiple shooting positions

8. Use of cover and concealment

¢.~.~1 ii |I’.~MF~ ’ 111%/1~’.4~4111~ ’~.~LGI It’~I
, t~*’~l It’lt"JII ~.~l~llt* ~11~:~11111%~11~*~
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IV. REQUIRED LEARNING ACTIVITIES

A. Given a simulatiorl, :]:the student shall be exposed to a nonlethal, riot-
control chemical agent. The simulation should involve the following:

1. Exposure to a nonlethal, riot control chemical agent

2. Proper use of a gas mask including the preinsDection, tiffing and
clearina of the mask

3. Decontamination techniques

B° Given a simulation. :Fthe student shall be exposed to a nonlethal, aerosol
chemical agent. The simulation should involve the following:

1. Exposure to a nonlethal, aerosol chemical agent

2. ProDer care. maintenance and deployment of a nonlethal, aerosol
chemical agent

3. Decontamination techni0ues

c. The student shall oarticiDate in a learning activity_ designed to reenforce
the abili~ to manipulate their assigned service handgun.

If the weaoon is a pistol, the learning activ_ity shall minimally include the
following techniques to man ou ate the oist0 in both the left and dght
hand.’

1. Render the weapon safe

2. Release slide

3. Lock slide open

4. Rack slide

5.



E.

6.

7.

6.

9.

Unholster weapon

Load weapon

Unload weapon from the holster

Clear any malfunctions

If the weapon is a revolver, the learninq activity_ shall minimally include the
following techniaues to manipulate the revolver in both the left and right
hand."

1. Render the weapon safe

2. Open cylinder

3. Close cylinder

4. Holster weapon

Unholster weapon

6. Load weapon with authorized loading device

7. Clear any malfunctions

The student shall participate in a learning activity_ to reenforce the ability_ to
inspect, clean and oropedv maintain their service handgun. The activity_
shall minimally include techniaues to:

1. Visually inspect the weapon

2. Properly clean the weapon

3. Ensure the weapon is maintained accordino to the manufacturer’s
specifications.

The student shall participate in a learning activity_ to reenforce the ability tO
manipulate a shotgun. The activity_ shall minimally include techniaues to;

1.

2.

3.

Inseect an eden shotgun for rounds

Inspect the functioning of the firing mechanism

Load the shotgun properly
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VI.
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4. Load and unload the shotgun when no round is chambered and th~
weaDon is cocked and uncocked

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 40 hours of instruction on firearms
and chemical agents.

ORIGINATION DATE

January 1, 1996

BJ t,S.LOj 

April 1. 1998
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #39
CRIMES AGAINST THE JUSTICE SYSTEM

INSTRUCTIONAL GOAL

The goal of instruction on Crimes Against the Justice System is to provide
students with the ability to recognize when a crime against the justice system
has occurred, to identify the crimes by their common crime names, and to
classify them as either misdemeanors or felonies

REQUIRED TOPICS

The following topics shall be covered:

A. Perjury

B. Unlawful assembly

C. Rout, dot, and incitement to riot

D. Providing false irff~me~efli_.~Le,.0.tJ~ to a peace officer

E. Intimidation of a victim/witness

F. Violation of a court order

G. False report of an emergency

H. False report of a destructive device

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain #39

REQUIRED LEARNING ACTIVITIES

None
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VI.

vii.

HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on crimes
against the justice system.

ORIGINATION DATE

January 1, 1996

April 1. 1998
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RESERVE TRAINING MODULE D

SPECIFICATIONS FOR LEARNING DOMAIN #40
WEAPONS VIOLATIONS

~em~fy~April 1. 1998

INSTRUCTIONAL GOAL

The goal of instruction on Weapons Violations is to provide students with the
ability to recognize when a weapons violation has occurred, to identify the crimes
by their common names, and to classify them as misdemeanors or felonies.

REQUIRED TOPICS

The following topics shall be covered:

A. Shooting at aPrinhsbited dwelling, vehicle, aircraft, etc.

B. Manufacture, i.l~p._~L sale, .S_gp.gJy..Qr_possession,-e~ of a deadly
weapon

C. Possession of a firearm by c~n prGh~b=,’~d F~r~,;;,~felons. narcotic
addicts, selected misdemeanants, or Demons subiect to temporary
restraining orders

D. Possession oruse of tear gas.or a tear aas weaDon/ehemi¢~-~

E. Gun-free school zoneNV~_eapons on school grounds and other orohibited

F. Exceptions to the law relatina to possession of a concealed firearm law

G. Unsafe storage of a firearm

H. Possession of certain controlled substances while armed with a firearm

L Dischargina a firearm in a grossly nealiaent manner

J_., Possession of a loaded firearm with intent to commit a felony

REQUIRED TESTS

The POST-constructed knowledge test for Learning Domain #-40



IV. REQUIRED LEARNING ACTIVITIES

None

V. HOURLY REQUIREMENTS

Students shall be provided with a minimum of 2 hours of instruction on weapons
violations.

VI. ORIGINATION DATE

January 1, 1996

Y_tL

April 1. 1998



ATTACHMENT B

COMMISSION ON PEACE OFFICERS STANDARDS AND TRAINING
PROPOSED REGULATION

1005. Minimum Standards for Training

(a)(l) through (j)(2) continued.

Continued - All incorporation by reference statements in between (j)(2) and the following:

The document Training Specifications for the Reserve Training Module "D" adopted effective August 7, 1996 and
amended effective August 24, 1997 and * and is herein incorporated by reference.

NOTE: Authority cited: Sections 832.6, 13503, 13506, and 13510, 13510.5 and 13519.8 Penal Code. Reference:
Sections 832, 832.3, 832.6, 13506, 13510, 13510.5, 13511, 13513, 13514, 13516, 13517, 13519.8, 13520, and
13523, Penal Code.

*Date to be filled in by OAL.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
"~genda Item Title Meeting Date
proposed Curriculum Standards for Domestic Violence In-service
Training Implementing PC 13519(e) January 22, 1998

Bureau Reviewed By Researched By

Training Program Services Hal Snow : Don Moura

Execu~irector Approval
Date of Approval Date of Report

December 4, 1997

Pu~ose J Financial Impact: [] Yes (See Analysis for details)

[] Decision Requested [] Information Only [] Status Report [] No
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Should the Commission approve, subject to the Notice of Public Review Process, the addition of Commission

Regulation 1081 (a) (26) concerning domestic violence curriculum standards for in-service law enforcement
officers below the rank of supervisor and assigned to patrol duties, as required by Penal Code Section
13519(e)?

BACKGROUND

~venate Bill 132 of 1995 (Chapter 965) enacted Penal Code Section 13519(e) (Attachment A), which requires
ery law enforcement officer below the rank of supervisor who is assigned to patrol duties, and would

normally respond to domestic violence calls or incidents of domestic violence, to complete every two years, an
updated course of instruction on domestic violence which meets the standards of the Commission. This report
proposes minimum curriculm standards for this training as required.

ANALYSIS

Analysis of the training needs, including the input of subject matter experts, suggest that this training should
include:

1. Recent Law Changes Related to Domestic Violence
2. Recent Changes to POST’s Guidelines for Handling Domestic Violence

In recent years, there have been considerable law changes that impact law enforcement procedures for handling
domestic violence. POST has responded by periodically updating its document---Guidelines for Handling
Domestic Violence. Hence, the proposed emphasis in this training should be on these changes which, in recent
years, have related to obtaining temporary restraining orders, confiscation of weapons, etc. Because this
training is a recurring requirement every two years, it is appropriate that this curriculum focus on law and
procedural changes so as to minimize redundancy. Instructors recommend that the curriculum may be
presented in two hours.

)



Attachment B provides language to modify POST Regulation 1081(a) by adding Section (26)
Domestic Violence 0n-Service Patrol Officers). It is also proposed that Section 8 be modified to add
Domestic Violence (Basic Course) so as to differentiate between the entry and in-service training
requirements.

POST has periodically developed telecourses on domestic violence which encompass all of the above
proposed curriculum standards. Although POST would permit this instruction to be included in Skills
and Knowledge Technical Courses, it can also easily be satisfied by the viewing of POST’s most recent
two-hour domestic violence telecourse. Thus, it is proposed this training requirement be satisfied by as
part of a POST certified course, the viewing of an updated POST Domestic Violence Telecourse, or
completion of a POST Multimedia Domestic Violence training program.

POST is not required to enforce, nor inspect, for compliance regarding this training requirement.
Therefore, the burden for tracking and maintaining training records regarding this training requirement
rests with individual law enforcement agencies. Communications to law enforcement agencies about
POST’s curriculum standards pursuant to Penal Code Section 13519(e) will recommend that agencies
maintain documentation of training compliance.

Adoption of these proposed curriculum standards must be pursuant to the Administrative Procedures
Act. A Notice of Proposed Regulatory Action is recommended. Unless a public request is made for a
public hearing, the regulation change would become effective upon approval by the Office of
Administrative Law.

RECOMMENDATION

Subject to the results of a Notice of Regulatory Action, approve the proposed in-service officer
domestic violence curriculum as proposed in POST Regulation 1081 (a) (26) and the clarification
change in Section (8).



ATTACHHENT A

WEST’S CALIFORNIA LEGISLATIVE SERVICE

Ch. 964, § 3 STATUTES OF 1995

PEACE OFFiCERS--TR.4~L~qlWG--DOI~IESTIC VIOLENCE INSTRUCTION

CHAPTER 965

S.B. No. 132

.AN ACT to amend Sections 13519 and 13730 of the Penal Code, relating to domestic viohnce.
[Approved by Governor October 16, 1995.]

[Filed ~th SecretaD, of State October 16, 1995.]

LEGISLATIVE COUNSEL’S DIGEST
SB132, Watson. Domestic violence.
(I) Under existing law, the CornmLcsion on Peace O~cer Ste~dards and Train~g 

required to implement a course or courses of instzuction for the t~aining of law enforcement
officers in the handling of domestic violence complaints. The course of instruction is required
to be developed by the commission in consultation with specified groups and indh-iduals.

Th/s bill would require each law enforcement officer below the rank of supervisor who is
assigned to patrol duties and would normally respond to domestic violence calls or inddents of
domestic violence to complete, every 2 years, an updated course of instzuction on domestic
~olence. This instru~don would be funded fi’om existing resources.

5716 AddRions o~ chlno~ Indicated by underline; de~Uons by Istefisks * * *
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19ss-xg~ REGULAR SESSION Ch. 965, § 1

¯ Existing law requires each law enforcement agency to develop an incident report form that
includes a domestic violence identification code and requires a report to be ~zitten in all
incidents of domestic violence. .f.:-, .

This bill would specify certain information to be included in a domestic violence incident
repo~ .. ,. . .... .. . .

(2) The California Constitution l:equ~ the state to reimburse local agencies and school
districts for certain costs mandated by the state. Statutory provisions establish procedures
for malting that reimbursement, inehding the creation of a State Mandates Claims Fund to
pay the costs of mandates that do not exceed $1,000,000 statewide and othex procedures for
claims whose statewide costs exceed $1,000,000.

This bill would impose a state-mandated local program by imposing new duties on peace
officers.

This bill would provide that, if the Commission on State Mandates determines that the b~
containscosts mandated by the state, reimbursement for those costs shall be made’pursuant
to’these" statutory provisions." " .

Zh~ ~o~ of the S~ of C~f~’~ia ~o enact o~ follows: ."

SECTION 1. Section 13519 of the Penal Code is amended to read:
13519. (a) The commission shall implement by January 1, 1986, s course or courses 

instruction for the training of law enforcement officers in California in the handling of
domestic violence complaints and also shall develop guidelines for law enforcement response
to domestic violence. The course or coarses of instruction and the guideimes shall stress
enforcement of criminal laws in domestic violence situations, availability, of civil remedies and
community resources, and protection of the victim. Where appropriate, the training presen-
ters shall include domestic violence experts with expertise in the delivery, of direct ser~$ces to
victims of domestic violence, including utilizing the staff of shelters for battered women in the
presentation of ~n’aining.

As used in this section, "law enforcement officer" means any officer or employee of a local
police department or sheriffs office, any peace officer of the Department of P~rks and
Recreation, as defined in subdJ~ion (g) of Section 8302. any peace officer of the Univemity.
of California Police Department, as defined in subdivision (c) of Section 8302, any peace
officer of the California State Universi~" Police Departments, as defined in subdhision (d) 
Section 8~02, or a peace officer, as defined in subdivision (d) of Section 8,30.31.

(b) The course of basic training for law enforcement officers shall, no later than January 
1986, include adequate insti"uction in the procedures and techniques descn2)ed below:

(I) The provisions set forth in Title 5 {commencing with Section 13700) relating 
response, enforcement of court orders, and data collection.

(2) The leg~ duties imposed on pol/ce officers to make arrests and offer protect/on and
assistance including guidelines for malting felony and misdemeanor arrests.

(3) Techniques for handling incidents of domestic violence that minimize the likelihood 
injury to the officer and that promote the safety of the ~’ictim.

(4) The nature and extent of domestic violence.
(5) The legal rights of, and remedies available to, ~’ictiras of domes~c violence.
(6) The use of an arrest by a private person in a domestic violence situation.
(7) Documentation, reportw~ting, ~ and evidence collec~en.
(8) Domestic violence diversion as provided in Chapter 2.6 (commencing with Section

1000.6) of Title 6 of Part 2.
(9) Tenancy issues and domestic violence.
(10) The impact on children of law enforcement inter~’ention in domestic violence.
(11) The services and facilities available to victims and batterers.
02) The use and applications Of tbJs code in domestic viohnce situations.

i So in enrolled bill.
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(13) Verification and enforcement of temporary" restraining orders when (A) the suspect 
present and (B) the suspect has fled.

(14) Verification and enforcement of stay-away orders.
(15) Cite and release policies.
{t6) Emergency assistance to victims and how to assist victims in pursuing criminal justice

options.
The gvidelines developed by the commission shall also incorporate the foregoing factors.
(c)(1) All law enforcement officers who have received their basic training before January 

19S6, shall part/cipate in supp]ementa.D" training on domestic violence subjects, as prescribed
and certified b v the commission.

(2) Except as provided in paragraph (3), the training specified in paragraph (1) shall 
completed no later than January 1, 1989.

(3)(A) The training for peace officers of theDepartment of Par’ks and Recreation, 
defined in subdivislon (g) of Section 830.2, shall be completed no later than January .1, 1992.

(B) The training for peace officers of the Unlversky of California Poline Department and
the California State UniversRy Police Departments. as defined in Section 8302, shall be
completed no later than JanuarF 1, 1993.

(C) The training for peace officers employed by a housing authority, as defined 
subdhision (d) of Section 830.31. shall be completed no later than January" 1, 1995.

(4_/} Local law enforcement agencies are encouraged to include, a~ _a part of their advanced
officer training program, period/c updates and training on domestic violence. The commis-
sion shall assist where possible.

(d) The course of instraction, the learning and performance objectives, the standards for
the training, and the gu/delines shall be developed by the commission in consultation ,a~th
appropriate groups and individuals having an interest and expertise in the field of domestic
violence. The groups and individuals shall include, but shall not be limited to, the foilo~ing:
one representat~’e each from the Califerala Peace Officers’ Assodat/on, the Peace Officers’
Research Association of Califonda, the State Bar of California, the Califorrda Women
Laa.’yers’ Assodation, and the State Commission on the Status of Women; t~’o representa-
tives from the commission; two representatives from the California Alliance Against Domes-
tic Violence; two peace officers, recommended by the commission, who are experienced in the
prm~sion of domestic violence training; and two domestic violence experts, recommended by
the California Alliance Against Domestic Violence, who are experienced in the prp~dsion of
direct services to victims of domest/c violence. At least one of the persons selected shall be a
former victim of domestic violence.

The commission, in consultation with these groups and individuals, shall review existing
u’aining programs to determine in what ways domestic violence training might be included as
a part of ongoing programs.

* It

(e) Each law enforcement officer below the rank of superv/sor who is assigned to patrol
duties and would normally respond to domestic violence calls or incidents of domestic violence
shall complete, every two years, an updated course of instruction on domestic violence that is
developed according to the standards and guidelines developed pursuant to subdivision (d).
The instruct/on required pursuant to this subdivis/on shall be funded from existing resources
available for the tn-Aning required pttrsuant to this section. It is the intent of the Legislature
not to increase the annual training costs of local government entities.

SEC. 2. Section 13730 of the Penal Code is amended to read:
13730. (a) Each law enforcement agency shall develop a system, by January I, 1986, for

recording all domestic violence-related calls for assistance made to the department including
whether weapons are involved. All domestic violence-related calls for assistance shall be
supported with a written incident report, as descn~bed in subd/vis/on (c), identifying the
domestic violence incident. Monthly, the total number of domestic violence calls received and
the numbers of those cases involving weapons shall be compiled by each law enforcement
agency and submitted to the Attorney General.

5718 udzoons or changes indicated by .nderiln... e; deletions by asterisks * * ¯
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(b) The Attorney General Shall report annually to the Governor, the Legislature, and the
public the total number of domestic vio]ence~related calls received by California law enforce-
ment agencies, the number of cases involving weapens, and a breakdown of calls received by
agency, city, and county.

(c) Each law enforcement agency shall develop an incident report form that includes 
domestic violence iden~fication code by January 1, 1986. In all incidents of domestic violence,
a report shall be written and shall be * * * identified on the face of the report as a domestic
~olence incident. A report shall include at least both of ~e following:.

(I) A notation of whether the offcer or officers who responded to the domestic violence call
observed any siffns that the alleged abuser w~s under the influence of alcohol or a controlled

¯ substance.

(2) A notation of whether the offcer or officers who responded to the domestic violence call
determined if any law enforcement agency had previously responded to a domestic violence
call at the same address involving the same alleged abuser or victinL

SEC. 3. Notwithstanding Section 17610 of the Government Code, if the Commission on
State Mandates determines that th~s act contains costs mandated by the state, reimbursement
to local agencies and school districts for those costs shall be made pursuant to Part 7
(commencing ~-ith Section 17500) of Div~ion 4 of Title 2 of the Gevernment Code. If the
statewide cost of the claim for reimbursement does not exceed one million dollars ($i,000,000),
reimbursement shall be made from the State Mandates Claims Fund.

Notwithstanding Section 17580 of the Government Code, unless other~d.se specified, the
provisions of this act shall become operative on the same date that the act takes effect
pursuant to the California Constitution.

AddRions or changes fndlc~ed by undedln, e; deletJcns by asterisks ° ° "

6

5719



ATTACHMENT B

Commission on Peace Officer Standards and Training

PROPOSED REGULATORY ACTION! ADDITION OF 1081 (a)(26)

1081. Minimum Standards for Legislatively Mandated Courses

(a) (1) - (7) Continued

(8) Domestic Violence (Basic Course’~ - 8 Hours
(Penal Code section 13519)

(A)
03)
(C)
fO)
(Z)
G)
(G)
(H)

Overview
Legislative Intent/POST Guidelines
Enforcement of Laws
Court Orders
Tenancy
Documenting Domestic Violence Incidents
victim Assistance and Referral
Practical Application/Student Evaluation

Domestic Violence On-Service Patrol Officer) - 2 Hours
penal Code Section 13519(e’~

.(.A) Recent Domestic Violence Related Law Changes
Recent Chan_-,es to POST’s Guidelines for Handling Domestic Violence

For in-service officers below the rank of supervisor who is assigned to patrol
duties and would normally respond to domestic violence calls or incidents of
domestic violence.

To be completed every two years.

Authority cited: Sections 1200_2_0_Q2L~ 13503, 13506 and 13510, Penal Code.
Reference: Sections 629.44(a), 832, 832.1,832.2, 832.3, 832.6, 872Co), 12403, 12403.5, 13510,
13510.5, 13516, 13517, 13519, 13519.1, 13519.2, 13519.3, 13519.7, Penal Code; Section 607f,
Civil Code; and Section 40600, Vehicle Code; Section 25755, Business and Professions Code;
Section 1797.187, Health and Safety Code.
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Commission on Peace Officer Standards and Training

PROPOSED REGULATORY ACTION: ADDITION OF 1081 (a) (26)

INITIAL STATEMENT OF REASONS

Justification:

Penal Code Section 13519(e) requires every law enforcement officer below the rank of supervisor
who is assigned to patrol duties, and would normally respond to domestic violence calls or incidents
of domestic violence, to complete every two years, and updated course of instruction on domestic
violence which meets the standards of the Commission. The Commission proposes to add section
(a) (26) to Regulation 1081 to specify the minimum recurring domestic violence curriculum for 
service officers, and modify Section (8) so as to differentiate between the entry and in-service
Domestic Violence training requirement.

Subject matter experts aided in the development of the in-service domestic violence training
curriculum. The proposed minimum curriculum includes Recent Law changes Related to
Domestic Violence, and Recent Changes to POST’s Guidelines for Handling Domestic Violence.
The proposed curriculum was based on an analysis of the training needs to most appropriately
satisfy this requirement, and was reviewed by instructors who teach domestic violence. Through
this review, the instructors determined that the minimum curriculum could be taught in a two
hour block of instruction. This training requirement can be satisfied by as part of a POST
certified course, the viewing of an updated POST Domestic Violence Telecourse, or completion
of a POST Multimedia Domestic Violence training program.
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Commission on Peace Officer Standards and Training

NOTICE OF PROPOSED REGULATORY ACTION: ADDITION
OF COMMISSION REGULATION 1081(a)(26)

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST),
pursuant to the authority vested by Sections 13503 and 13506 oft.he Penal Code, and in order to
interpret, implement and make specific Section 12002(0 of the Penal Code, proposes to adopt,
amend, or repeal regulations in Chapter 2 of Title 11 of the California Code of Regulations.

INFORMATIVE DIGEST

Penal Code Section 13519(e) requires every law enforcement officer below the rank 
supervisor who is assigned to patrol duties, and would normally respond to domestic violence
calls or incidents of domestic violence, to complete every two years, and updated course of
instruction on domestic violence which meets the standards of the Commission. The
Commission proposes to add section (a) (26) to Regulation 1081 to specify the minimum
recurring domestic violence curriculum for in-service officers, and modify Section (8) so as 
differentiate between the entry and in-service Domestic Violence training requirement.

PUBLIC COMMENT

The Commission hereby requests written comments on the proposed action. All written
comments must bereceived at POST no later than 4:30 p.m. on .__, 1998. Written comments
should be directed to Kenneth J. O’Brien, Executive Director, Commission on Peace Officer
Standards and training, 1601 Alhambra Blvd., Sacramento, CA 95816-7083.

A public hearing is not scheduled. Pursuant to Government Code Section 11346.8, any
interested person, or duly authorized representative, may request in writing, no later than __,
1998 that a public hearing be held.

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposals
substantially as described in this notice or may modify the proposal if such modifications remain
sufficiently related to the text as described in the Informative Digest. If the Commission makes
changes to the language before adoption, the text of any modified language c/early indicated will
be made available at least 15 days before the date of adoption to all persons whose comments
were received by POST during the public comment period, and all persons who request
notification from POST of the availability of such changes. A request for the modified text



should be addressed to the agency official designated in this notice. The Commission will accept
written comments on the modified text for 15 days after the date on which the revised text is
made available.

TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained
upon request in writing to the contact person at the above address. This address also is the
location of all information considered as the basis for these proposals. The information will be
maintained for inspection during the Commission’s normal business hours (8 a.m. to 5 p.m.).

ESTIMATE OF ECONOMIC IMPACT

Fiscal Impact on Public Agencies Including Costs or Savings to State Agencies or Costs/Savings
in Federal Funding to the State: None

Nondiscretionary Costs/Savings to Local Agencies: None

Local Mandate: None

Cost to Any Local Agency or School District for Which Government Code Section 17561
Requires Reimbursement: None

Declaration Relating to Impact on All California Businesses: The Commission on Peace Officer
Standards and Training, in the development of the proposed regulation, has assessed the potential
for adverse economic impact on businesses in California and has found that the proposed
amendments to Regulations 1081, will have no effect. This finding was based on the
determination that the proposed amendment to the California Code of Regulations i n no way
applies to California businesses.

Costs Impact on Private Persons or Entities: None

Housing Costs: None

ASSESSMENT

The adoption of the proposed amendments to this regulation will neither create nor eliminate
jobs in the state of California, nor result in the elimination of existing businesses or create or
expand businesses in the state of California..

CONSIDERATION OF ALTERNATIVES

In order to take this action, the Commission must determine that no alternative considered by the



Commission would be more effective in carrying out the purpose for which the action is
proposed or would be as effective and less burdensome to affected private persons than the
proposed action.

CONTACT PERSON

Inquires concerning the proposed action and requests for written material pertaining to the
proposed action should be directed to Anna Del Porto, Associate Governmental Program
Analyst, 1601 Alhambra Blvd., Sacramento, CA or by telephone at (916) 227-4854.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Proposed Amendment to Commission Regulation 1020 Meeting Date -

for Reimbursement of Satellite Encryption Decoder Modules January 22, 1998

Bureau

Exec~Jtive I

Training Program Services

[] Decision Requested

Reviewed By

Don Moura

Researched By

Ran Crook ~,/
Date of Approval

[] Information Only []Status Report

Date of Report

Financial Impact:

December 1, 1997
[] Yes (See Analysis for details)

[] No

In the space provided below, bdefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

ISSUE

Should the Commission amend Commission Regulation 1020, Reimbursement for Purchase of
Satellite Antenna, to include reimbursement for satellite antenna decoder module, which will be
used for descrambling encrypted POST satellite television broadcasts?

BACKGROUND

POST broadcasts telecourses, training videos, and case law updates via the POST Satellite
Training Network (PSTN) to California agencies that have access to conventional steerable
C/Ku-band satellite reception equipment. Since 1993, POST has reimbursed at least 430 agencies
for the purchase of these satellite systems. In order to secure and expand PSTN programming,
the Commission has approved a satellite encryption (scrambling) system for the satellite network.

The Commission at its April 1997 meeting approved continuation of the FY 1996-97 $580,000
expenditure to encrypt POST’s satellite broadcasts and reimburse eligible agencies for the
equipment. This has been delayed due to the need for further research and network testing of
encryption systems.

ANALYSIS

The addition of the encryption feature requires modification to all satellite antenna systems
installed under the POST reimbursement program. A decoder module will serve as an electronic
key, allowing pre-authorized agencies access to POST’s encrypted satellite broadcasts,
Commission Regulation 1020 as written does not allow for reimbursement of this decoder module
as an additional component of the satellite antenna system.

POST has arranged for its contract production facility, KPB S Television/San Diego State
University, to provide broadcast encryption services at an estimated annual cost of $30,000.
POST has selected the ProGuard encryption system, which offers the highest in signal security,
reliability, ease-of-use, and lower operating costs. ProGuard decoder modules will cost $480
each, which reflects a bulk discount to the POST network and includes sales tax, shipping and
handling. At least 430 agencies have installed satellite antenna systems under the reimbursement
program; each will require reimbursement of a decoder module at a total cost of $206,000. Cost
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of the complete encryption program will be an estimated $236,000 for the first year, with
estimated annual costs of $30,000 (KPBS encryption services and maintenance) for subsequent
years.

With amendment of Commission Regulation 1020, agencies participating in the POST
Reimbursement Program would be eligible for reimbursement of the required decoder module.
Agencies that have been approved and reimbursed for multiple satellite antenna systems would be
eligible for reimbursement of one decoder module for each satellite antenna system installed.
Installation and maintenance costs would be the responsibility of the purchasing agency and would
not be included in the reimbursement. Agencies would have a minimum of six months to purchase
and install the decoder module, with encryption of the network scheduled to begin September
1998.

Enclosed (Attachment A) is proposed regulatory amendment language, a Notice of Regulatory
Action, a Statement of Reasons, and Bulletin.

RECOMMENDATIQN_

Subject to the results of a Notice of Regulatory Action, approve the amendment of Commission
Regulation 1020 to authorize reimbursement of satellite antenna encryption decoder module as
specified by POST.



ATTACHMENT A

1020. Reimbursement for Purchase of Satellite Antenna-

(a) The Commission will reimburse any eligible agency, Section 13523 Penal Code, for I.D. the purchase
of a steerable C/Ku Band Television Receive Only Satellite Ground Terminal (herein referred to as 
satellite antenna). 2) trr-fi:rr the upgrade of an existing antenna to make that antenna a steerable C/Ku
band type. and 3~ the ourehase of an enervation decoder module (herein referred to as a decoder) as
specified by POST.

Documentation Required for Reimbursement

In order to receive reimbursement, an eligible agency must submit the following documentation to
POST:

(1) For satellite antenna and decoder purchases, a purchase invoice(s) reflecting the date, and
the total cost of the ~at=llit~. ,mt,~m,~ purchase.

(2) For an upgrade of an existing antenna, a purchase invoice(s) reflecting the date, and the total
cost of the antenna and equipment to upgrade the antenna to a steerable C/Ku band t)~e.

(3) A letter signed by the agency head, or authorized agency representative, attesting that the
jurisdiction has paid the purchase amount on the submitted invoice(s), has installed the
satellite antenna decoder or upgraded antenna at an agency facility, and will use the satellite
antenna for POST satellite training of full-time, regularly paid employees of the eligible
agency. The letter must also¯include a statement that the satellite antenna or upgrade is a
steerable C/Ku Band Television Receive Only Satellite Ground Terminal.

The letter must also include, for multiple reimbursement requests made under the provisions
stated in subparagraph (c)(2)(A), a description of the locations where the antennas 
decoders are installed, an attestation that the locations are regularly used for in-service
training, and the antennas are dedicated to the delivery of training programs.

(c) Reimbursement Restrictions

(1) Costs associated with installing or maintaining a satellite antenna system/ decoder or
upgrade are not reimbursable.

(2) Reimbursement for the purchase of a satellite antenna decoder or the upgrade of an
existing antenna is limited to one antenna, one decoder, or one upgrade, with the following
exception:

(A) Pastieipating agencies that have multiple locations where agency personnel
regularly convene for in-service training, may apply and be reimbursed for one
satellite antenna one decoder or one upgrade for each location.

(3) Invoices must indicate the place of purchase and may have a date of purchase prior to the
effective date of this regulation.

(d) Reimbursement Rates

(1) The rates of reimbursement shall be determined by the Commission. These rates may not
cover actual costs.

(2) Notwithstanding the provisions of these regulations, reimbursement will not be paid unless
the Commission has concluded that sufficient funds are available for that purpose.

(e) Purchase Not Required

Nothing in this section shall be construed to require eligible agencies to purchase and claim
reimbursement for a satellite antenna and decoder.



Commission on Peace Officer Standards and Training

PROPOSED REGULATORY ACTION: AMENDMENT OF 1020

INITIAL STATEMENT OF REASONS

Problem Statement:

POST is implementing a satellite encryption (scrambling) system for its Satellite Training Network.
The addition of the encryption feature requires that an encryption decoder module be added to all
satellite antenna systems installed by agencies in the POST reimbursement program. While
Commission Regulation 1020 grants authority for reimbursement of satellite antennas, it does not
allow for reimbursement &the new decoder module.

:Proposed Solution:

The Commission on Peace Officer Standards and Training (POST) proposes to amend Commission
Regulation 1020 to further allow for reimbursement of the encryption decoder modules.

POST has selected and installed a specialized encryption system at its contracted production facility
and will issue decoder module specifications that complement this system. Reimbursable agencies
in the POST program are not required to purchase a satellite antenna’system; however, agencies with
satellite antenna systems that wish to view POST programs must purchase and install the decoder
module as specified by POST in order to use the satellite system for POSTs Satellite Training
Network. The satellite network is scheduled for full encryption by September 1998.

Justifications:

Regulation 1020. Reimbursement for Purchase of Satellite Antenna.

Subsection (a) is amended to add a third reimbursable item, the purchase of an encryption decoder
module. Numbers have been assigned to the items in the series. The amendment requires that the
encryption decoder be purchased "as specified by POST" to ensure that the purchased decoder wilk
work with the satellite antenna.

Subsection (b-l) applied only to satellite antenna purchases, and has been amended to include the
decoder purchase invoice as required documentation for reimbursement. This required
documentation provides POST with proof of purchasel

Subsection (b-3) applied only to satellite antenna purchases or upgraded antennas, and has been
amended to include the decoder as an installed item to be referenced in the required agency letter.
This letter is required to ensure authorization and incurred expense.

Subsection (c-l) applied only to restrictions on installation/maintenance costs associated with satellite
antennas or antenna upgrades, and has been amended to include the decoder installation/maintenance



as not reimbursable. The maintenance costs are excluded from reimbursement to enable POST to
control the cost of the project.

Subsection (c-2) and (c-2-A) applied only to limitations on quantity of satellite antennas or antenna
upgrades per location, and has been amended to include the same limitations on decoder quantities.
The amendment allows agencies to purchase more than one decoder.

Subsection (e) is amended to clarify that the purchase of a decoder is not mandatory.



Commission on Peace Officer Standards and Training

NOTICE OF PROPOSED REGULATORY ACTION TO AMEND REGULATION 1020,
REIMBURSEMENT FOR ENCRYPTION DECODER

Notice is hereby given that the Commission on Peace Officer Standards and Training (POST),
pursuant to the authority vested by Sections 13503 of the Penal Code (powers of the Commission
on POST), 13506 (authority for Commission on POST to adopt regulations), and 13520
(appropriation of fund) and in order to interpret, implement, and make specific Section 13503(e)
of the Penal Code (powers to develop and implement programs to increase the effectiveness of
law enforcement) and 13520 (appropriation of fund to local cities, counties, and districts),
proposes to adopt, amend or repeal regulations in Chapter 2 of Title 11 of the California Code of
Regulations.

INFORMATIVE DIGEST

POST broadcasts telecourses, training videos, and case law updates via the POST Satellite
Training Network (PSTN) to California agencies that have access to conventional steerable
C/Ku-band satellite reception equipment. Since 1993, POST has lowered distance learning costs
by reimbursing as many as 430 agencies for the purchase of these satellite systems. Currently,
PSTN programs are not encrypted (scrambled), and therefore, any person with a home/consumer
satellite dish who learns about the programs can also access the broadcasts. Because of the
potential for viewing by non-law enforcement, the PSTN is careful to eliminate the broadcasting
of confidential law enforcement procedures or tactics. Additionally, sensitive, non-public
program material contributed to the PSTN by agencies may not be shown, but would be of
training value to the Caiifomia law enforcement community.

Scrambling program material is a standard practice, and in many cases, is required for most public
and private satellite training networks. In order to secure and expand PSTN programming, POST
is implementing a satellite encryption (scrambling) system for the satellite network. The
encryption system will provide more control over POST satellite network viewing and will allow
POST to broadcast training programs that may be sensitive in nature or contain information
restricted to law enforcement viewing only. The module will serve as an electronic key, allowing
pre-authorized agencies access to POST’s encrypted satellite broadcasts.

The Commission is proposing an amendment to Regulation 1020 which would allow for the
reimbursement of the encryption decoder module. POST decoder specifications must be followed
for all purchases. Agencies that have been approved and reimbursed for multiple satellite antenna
systems would be eligible for reimbursement of one decoder module for each satellite antenna
system installed. Installation and maintenance costs would be the responsibility of the purchasing
agency and are not reimbursable.
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PUBLIC COMMENT

The Commission hereby requests written comments on the proposed actions. All written
comments relative to the proposed action must be received at POST no later than 4:30 p.m. on
February 2, 1998. Written comments should be directed to Kenneth J. O’Brien, Executive
Director, Commission on Peace Officer Standards and Training, 1601 Alhambra Blvd.,
Sacramento, CA 95816-7083.

A public hearing is not scheduled. Pursuant to Government Code Section 11346.8 any interested
person, or his or her duly authorized representative, may request in writing, no later than February
2, 1998, that a public hearing be held.

ADOPTION OF PROPOSED REGULATIONS

Following the close of the public comment period, the Commission may adopt the proposal
substantially as set forth without further notice or may modify the proposal if such modifications
remain sufficiently related to the text as described in the Informative Digest. If the Commission
makes changes to the language before adoption, the text of any modified language, clearly
indicated, will be made available at least 15 days before the date of adoption to all persons whose
comments were received by POST during the public comment period and all persons who request
notification from POST of the availability of such changes. A request for the modified text should
be addressed to the agency official designated in this notice. The Commission will accept written
comments on the modified text for 15 days after the date of which the revised text is made
available.

TEXT OF PROPOSAL

Copies of the Statement of Reasons and exact language of the proposed action may be obtained
by submitting a request in writing to the contact person at the address below. This address also is
the location of all information considered as the basis for these proposals. The information will be
maintained for inspection during the Commission’s normal business hours (8 a.m. to 5 p.m.,
Monday through Friday).

ESTIMATE OF ECONOMIC IMPACT

Fiscal impact on Public Agencies including Costs or Savings to State Agencies or Costs/Savings
in Federal Funding to the State: None

Nondiscretionary Costs/Savings to Local Agencies: None

Local Mandate: None

Costs to Any Local Agency or School District for which Government Code Section 17561
Requires Reimbursement: None
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Declaration Relating to Impact on All California Businesses Including Small Businesses: The
Commission on Peace Officer Standards and Training, in the development of the proposed
regulation, has assessed the potential for adverse economic impact on businesses in California,
including the ability of California businesses to compete with businesses in other states, and has
found that the proposed amendments of Regulation 1020 will have no effect. This finding was
based on the determination that the proposed amendments to Regulations 1020 in no way apply
to businesses.

Cost impact on Private Persons or Entities: None

Housing Costs: None
ASSESSMENT

The adoption of the proposed amendments to this regulation will neither create nor eliminate jobs
in the state of California, nor result in the elimination of existing businesses or create or expand
businesses in the state of California.

CONSIDERATION OF ALTERNATIVES

In order to take this action, the Commission must determine that no alternative considered by the
Commission would be more effective in carrying out the purpose for which the action is proposed
or would be as effective and less burdensome to affected private persons than the proposed
action.

CONTACTPERSON

Inquiries concerning the proposed action and requests for written material pertaining to the
proposed action should be directed to Anna Del Porto, Associate Governmental Program Analyst,
1601 Alhambra Blvd., Sacramento, CA 95816-7083, or by telephone at (916) 227-4854.
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PETE WILSON, Governor
STATE OF CALIFORNIA

DANIEL E. LUNGREN, Affofney General
DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING~ 1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

....... POST Advisory Committee Meeting
January 21, 1998 - 10:00 a.m.
Sheraton Newport Beach Hotel

4545 MacArthur Boulevard
Newport Beach, CA 92660

(714) 833-0570

AGENDA

10:00 A.M.

A.

B.

C,

D.

E.

F.

Chair

Chair

Chair

Chair

Rick TerBorch

Call to Order and Welcome

Moment of Silence Honoring Peace Officers Killed
in the Line of Duty (Attachment A)

o Sergeant Steven D. Van Horn, Newport Beach Police Department
o Officer Steven G. Gajda, Los Angeles Police Depamnent

Roll Call and Special Introductions

Announcements

Approval of November 5, 1997 Meeting Minutes (Attachment 

Progress Report on POST Strategic Plan Implementation
(Tab C on Commission Agenda)

G. Report on Academy Physical Fitness Testing Study Staff

H. Report from California Law Enforcement Image Coalition Joe Flarmagan

I. Governor’s Award Selection and Presentation Norm Cleaver

J. Review of Commission Meeting Agenda Staff

and Advisory Committee Comments

K. Advisory Committee Member Reports Members

L. Commission Liaison Committee Remarks Commissioners

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TI~AINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



M,

N.

0,

Old and New Business

Next Meeting- April 15, 1998
Doubletree Hotel, Redding

Adjournment

Members



Attachment A

OFFICERS KILLED IN THE LINE OF DUTY

1997
ID# NAME AGENCY FIA J DATEOFDEATH

Deputy James W. Riverside
1 Lehmann, Jr. County SD F 01~5~7

Deputy Riverside
2 Michael P. Haugen County SD F 01R5/97

Officer
3 Van D. Johnson LAPD A 02/05/97

Deputy San Diego
4 Patrick S. Coyle County SD A 02/16197

Deputy Yuba
5 Bdan E. Meilbeck County SD F 04/01/97

Of~cer CHP- 05/09197
6 Saul Martinez Indio A (05116197)

Deputy Butte
7 Randall E. Jennings County SD F 05/21/97

Investigator Chades Glendale
8 A. Lazzaretto PD F 5/27197

Officer CHP -
9 Dan J. Muehlhausen Indio A 06101/97

Deputy 08/14/97
10 Shayne D. York LASD F (08/16197)

Deputy Fmsno
11 Jeffrey S. Isaac County SO A 09108197

Officer
12 Emily J, Morgenroth Sacramento PD A 1~17/97

Deputy
13 Michael L. Hoenig LASD F 10/30/97

Sergeant Newport Beach (Fire-1987)
14 Steven D. Van Horn PD A 11116197

Updated 12/30197 F = Felonious
A = Accidental



OFFICERS KILLED IN THE LINE OF DUTY

1998
ID# NAME AGENCY F/A DATE OF DEATH

Offi~r
1 Steve Gajda LAPD F 01~1~8

Updated tl5198 F = Felonious
A = Accidental



S’rATE OF CALIFORNIA

DEPARTMENT OF JUSTICE

Attachment B

PETE WtLSON, Governor

DANIEL E. LUNGREN, Attorney General

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95818-7083

POST Advisory Committee Meeting
November 5, 1997

Mission Inn
Riverside, CA

MINUTES

CALL TO ORDER

The meeting was called to order at I0:00 a.m. by Chairman Norman Cleaver.

MOMENT OF SILENCE

The Advisory Committee held a moment of silence in honor of the following officers who have
lost their lives while serving the public since the last Committee meeting.

o Deputy Jeffrey S. Isaac, Fresno County Sheriffs Department
o Officer Emily Morgenroth, Sacramento Police Department
o Deputy Michael Hoenig, Los Angeles County Sheriffs Department
o Deputy Shayne D. York, Los Angeles County Sheriffs Department

ROLL CALL OF ADVISORY COMMITTEE MEMBERS

Present: Don Brown, California Organization of Police and Sheriffs
Charles Byrd, California State Sheriffs’ Association
Jay Clark, California Association of Police Training Officers
Norman Cleaver, California Academy Directors’ Association
Joe Flannagan, Peace Officers’ Research Association of California
Earle Robitaille, Public Member
Derald Hunt, California Association of Administration of Justice Educators
Leisha Lekawa, Women Peace Officers’ Association
Kevin Mince, California Highway Patrol
Leo Ruelas, California Community Colleges
Judith Valles, Public Member
Woody Williams, California Peace Officers’ Association

Absent: Alan Barcelona, California Union of Safety Employees

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT 1N SERVING ITS COMMUNITIES.



Commission Advisory Liaison Committee Members Present:
Michael Carte, Chairman
Charles Brobeck
Collene Campbell
Ted Hunt
Thomas J. Knutson, Ph.D.
Rick TerBorch

Visitors Present:
Robert Blankenship, Chief, Redding Police Department
Michael Murphy, Captain, Siskiyou County Sheriffs Department
Willie Pannell, Commander, Los Angeles Police Department

POSTStaff Present:
Kenneth J. O’Brien, Executive Director
Hal Snow, Assistant Executive Director
Bud Lewallen, Executive/Legislative Liaison
Kate Singer, POST Special Consultant
Ken Whitman, Bureau Chief, Basic Training Bureau
Vera Roff, Secretary

ANNOUNCEMENTS

O Chairman Cleaver congratulated Charles Brobeck, former Advisory Committee
member, on his appointment to the Commission. Commissioner Brobeck will serve
on the Advisory Liaison Committee.

O Congratulations were also extended to Judith Valles who recently competed in the
Mayoral election in San Bernardino. The vote ended in a tie and she will now be in a
run-off election.

ANNOUNCEMENTS

The sub-committee for selection of the 1997 Governor’s Award for Excellence in Law
Enforcement Training will be held January 20, 1998 at 1:00 p.m. at the Sheraton Newporter in
Newport Beach. The Chairman invited all Advisory Committee members to participate in the
selection committee meeting, if possible.

APPROVAL OF MINUTES OF JULY 16, 1997 MEETING

MOTION - Hunt - second, Brown, and carried to approve the minutes of the
July 16, 1997 Advisory meeting held at the Hyatt Hotel in Irvine. (Abstain: Valles)
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COMMISSION POLICY B.7 (E) REGARDING ADVISORY COMMITTEE MEMBERS

The policy reads:

"A member’s unexcused absence from two consecutive regularly scheduled meetings
shall result in formal review by the Commission of the member’s status for consideration
of removal from the Advisory Committee."

After discussion concerning the continued absence of Alan Barcelona, the following action was
taken:

MOTION - Valles, second - Clark, carried unanimously to recommend that the
Commission take affirmation action in this regard.

PROGRESS REPORT ON POST STRATEGIC PLAN IMPLEMENTATION

Commissioner TerBorch, Chairman of the Committee on Strategic Plan Implementation,
reported that the Committee met on September 23, 1997 to review the final draft of the POST
Strategic Implementation Plan. The plan is considered a "living document" and will be subject to
periodic revisions and updates. The plan will be presented to the Commission at its November 6,
1997 for approval.

REPORT ON PHYSICAL FITNESS TRAINING

Staff continues to monitor this issue. A pilot study is being conducted to determine the impact of
the use offuU academy uniforms during physical fitness testing. The data will be analyzed and
results will be discussed at the next Consortium meeting. An update will be presented to the
Advisory Committee at its January meeting.

REPORT FROM CALIFORNIA LAW ENFORCEMENT IMAGE COALITION

Joe Flannagan, Chairman of the Coalition, presented the video tape which has been prepared for
distribution to chiefs and sheriffs throughout the state. The Committee expressed great
enthusiasm for the quality and content of the video. Chairman Cleaver thanked Joe for his
leadership in the development of the video and for the excellent work being done by the
Coalition in its efforts to enhance the image of law enforcement.

MOTION - Williams, second - Clark, carried unanimously to recommend the
Commission endorse the production of the video.
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REVIEW OF COMMISSION MEETING AGENDA AND ADVISORY COMMITTEE
COMMENTS

Staff reviewed the November 6, 1997 Commission agenda and responded to questions and
discussion of the issues.

Agenda Item D- Public Hearing on Integrating Field Training into the Basic Trainlno
Requirement

The Committee discussed the proposal to amend Regulation 1005 and Procedure D-13
that mandates a standardized statewide Field Training Program and integrates the field
training program as part of the basic training requirement.

Kevin Mince, representing the California Highway Patrol, spoke in support of the concept
but expressed concern with excessive open-ended language contained in the proposal
which the CHP feels is too subjective and open to interpretation.

After considerable discussion, there was consensus that if problems of interpretation
arise, they can be corrected through the regular regulation change process and to approve
the proposal.

ADVISORY COMMITTEE MEMBER REPORTS

California Peace Officers’ Association

Woody Williams reported that CPOA continues to work on internal reorganization with
the new Executive Director. A leadership conference with representatives of CPOA and
staff will be held in Sacramento next week to work on the reorganization.

Womens Peace Officers’ Association

Leisha Lekawa announced that the former WPOA president, Laura Lohrman, has been
appointed Chief of the West Valley Community College Police Department. The WPOA
Executive Board will meet on November 8 in San Diego.

California Association of Police Training Officers

Jay Clark reported that CAPTO’s annual training conference in October was extremely
well attended and provided valuable training for attendees. Jay attended the dedication
of the driver training simulator in Concord on October 22. The dedication was well
attended by the local press and provided an oppommity for positive publicity for the law
enforcement community.
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Peace Officers’ Research Association of California

Joe Flannagan announced that the annual PORAC conference will be held November
14-16, 1997 at the Hilton Hotel in Reno.

California Association of Administration of Justice Educators

Derald Hunt reported that CAAJE recently held a general membership session in the
North and another in the South. Steve Chancy provided an overview of the transition
pilot program. The annual conference wilt be held April 30 to May 2 at the Embassy
Suites in South Lake Tahoe. The emphasis of the conference will be "Improving Training
Techniques."

California State Sheriffs’ Association

Charles Byrd aunouneed that the new CSSA Executive Director is Joan Phillipe, formerly
the city administrator in Loomis.

Public Member

Judith Valles reported that one of the major issues in San Bemardino City is crime
prevention and the safety and security of citizens. She requested information on
successful crime prevention programs which could be replicated in the San Bemardino
area.

C~tlifornia Community Colleges

Dr. Leo Ruelas reported that the State Advisory Committee of the California Community
Colleges is going to make available $120,000 for professional and curriculum
development in the public safety arena. He complimented POST on its futurist approach
with distance learning, which should prove to be the future of training.

California Organization of Police and Sheriffs

Don Brown reported that the COPS Awards Ceremony and Ball will be held on
November 14 in Baldwin Park. The following will be honored: Officer William
Seymour, Paso Robles Police Department, Officer Abel Dominguez, Long Beach Police
Department, Officer Kevin Foster, Los Angeles Police Department, Officer Jude Bella,
Los Angeles Police Department, Officer Joe Dean, Burbank Police, Department, Mrs.
Kyle Haynes, (;oncems of Police Survivors, and Assembly Member Dick Floyd. Lt.
Governor Gray Davis, Chiefs of Police, and rank and file officers have been invited to
attend as guests for the event.
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The annual Desert Classic Golf Toumament has been scheduled for Friday, June 5, 1998
at the Cathedral Canyon County Club in Cathedral City. The annual COPS convention
will be held in the Hawaiian Island, probably Kauai Marriott, July 26-30, 1998.

California Academy Directors’ Association

Norman Cleaver reported that some of the most important projects CADA is currently
working on include: implementation of the workbooks, fitness testing and equipment,
and instructor development courses.

California Police Chiefs’ Association

Commissioner Charles Brobeek reported that the CPCA annual conference was recently
held in Orlando, Florida, in conjunction with the annual IACP conference. Over 16,200
chiefs and sheriffs from all over the world were in attendance at the IACP conference
which provided an excellent opportunity for networking.

ELECTION OF OFFICERS

MOTION - Clark, second - Flaunagan, carded unanimously to elect Woody Williams as
Chairman of the Advisory Committee for 1998.

MOTION - Williams, second - Brown, carried unanimously to elect Charles Byrd as
Vice-Chairman of the Advisory Committee for 1998.

ADJOURNMENT

Chairman Cleaver closed the meeting in a moment of silence in honor of those officers who have
been killed in the line of duty since the last Advisory Committee meeting.

MOTION - Valles, second - Brown, carded unanimously to adjourn the meeting at
12:15 p.m.

Vera Roff
Executive Secretary



State of California

Memorandum

Department of Justice

DATE: Dee. 26, 1997

TO: POST Commissioners

FROM: COLLENE CAMPBELL Chairman
Long Range Planning Committee
Commission on Peace Officer Standards and Training

SUBJECT: REPORT OF THE LONG RANGE PLANNING COMMITTEE

The Committee met in the office of Commissioner Lowenberg in Huntington Beach on
December 1 I, 1997 at 1:30 p.m. Present in addition to myself, were Commissioners
Anderson, del Carnpo and Lowenberg. Staff present were Dennis Aronson, Ken O’Brien,
Mike DiMiceli, and Hal Snow.

The Committee received reports from staff on the following issues:

Report on Replacing Law Enforcement Agency Multimedia Equipment

The Committee reviewed the staff report describing the need to update the interactive
videodise hardware previously provided to local law enforcement agencies with state-of-
the-art CD-ROM hardware. The estimated cost of the replacement is approximately $2.7
million. In addition, staff recommended: (a) future multimedia program be prepared in the
CD-ROM format; (b) staff develop technical specifications for multimedia systems and 
procedure that will assist agencies to purchase the new hardware; and (c) further research
the cost of converting existing IVD courseware to the CD-ROM format and report back to
the Commission.

Following discussion, the Committee voted unanimously to approve the staffreport and
recommend Commission approval.

pro~ess Report on POST Strategic Implementation Plan

The Committee received a report on results of the meeting on December 5, 1997 of the
Committee on Strategic Plan Implementation (CSPI) and the preliminary process for the
annual update of the Strategic Plan and objectives.

.F~ollow-up Report on School Police Issue

At its November 6, 1997 meeting, the Commission approved a report to the Legislature
on profession standards for school peace officers and school security officers. The
Commission also directed staffto review the feasibility of requiring incumbent school
peace officer to complete the Basic Course.



The Committee reviewed the staff report on this issue, including the recommendation that
incumbent school peace officers not be required to complete the Basic Course.

Following discussion, the Committee voted unanimously to approve the staff report and
recommend Commission approval.

Update on Public Information Officer

In response to the Commission’s interest in an expanded public information function, the
Executive Director presented an informational report summarizing staff research. The
report provided a general description of a public information position and procedures at
POST and strategies for increasing the dissemination of information about the
Commission’s activities, programs and services.

Old/New Business

Commissioner Campbell suggested the creation of a new award, to be presented by the
Commission, to recognize the special, long range vision and work of local agency
personnel. The Committee agreed to refer the concept to the Advisory Committee for
further consideration.

Mike DiMiceli presented a brief report on behalf of Commissioner Knutson concerning
his progress on the development of an international exchange program. The Committee
expressed continuing interest in the potential value of such a program.

The Committee tentatively selected March 13, 1998, at the Los Angeles Sheriffs
Department Headquarters for the next meeting.

There being no further business, the Committee adjourned at 3:10 PM.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

~istribute Driv~ Meeting DateJanuary 22, 1998

Bureau Reviewed By Researched By

Training Program Services Don Moura Dennis Aronson

Executive Dir ctor Approval Date of Approval Date of Report

~,~ ff~f~ /’’~ -~’t November 20, 1997
ru~ U Financial Impact: [] Yes (See Analysis for details)

~"~De¢islon Requested [] Information Only E--~S~tu, Report [] No

] In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if rcqulrcd.

ISSUE

Should the Commission renew the marketing agreement with DORON Precision Systems, Inc. to
distribute, on a non-exclusive basis, scenarios developed by POST for the A.M.O.S. law enforcement
driving simulator?

In 1996 POST entered into an agreement with DORON Precision Systems, Inc., owner of the A.M.O.S.
5000 driving simulator, to provide 70 scenarios to each site that purchases one or more simulators. In
addition to the scenarios, each customer also receives a copy of the Instructor Guide developed by the
POST Driving Simulator Committee, providing information on how to operate the simulators and details
about each scenario. The scenarios and Instructor Guide are provided free of charge to agencies in
California purchasing the simulators. For each sale outside of the state, the marketing agreement
specifies that POST receive a $2,500 royalty payment, paid on a quarterly basis.

To date, POST has received $7,500 in royalty payments. DORON is in the process of consummating
sales that will result in additional payments to POST. A good working arrangement has been established
between POST and DORON that is anticipated to continue.

C T N

Renew the existing marketing agreement with DORON Precision Products to market the POST driving
simulator scenarios on a non-exclusive basis through June 30, 2000.

DORONMKT.Jg8



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

uest for Contract Modification to Continue Diversity Training for
Law Enforcement Agencies for Fiscal Year 1997-98.
Bureau Reviewed By
Training Program Services Don Moura

Meeting Date
January 22, 1998

Researched By
Dave Spisak

Date of Approval

[] Decision Requested [] Information Only [] Status Report

desccibe the ISStiE, BACKGROUND,

Date of Report
December 30, 1997

Financial Impact: [] Yes (See Analysis for details)

[] No
and RECOMMENDATION.

Should the Commission authorize the Executive Director to supplement the existing interagency agreement
with the San Diego Regional Training Center to enhance support for the Building High Performance, Inclusive
Organizations diversity courses during the last half of Fiscal 1997-98.

In 1990 the California Legislature enacted statutory requirement for POST to develop cultural awareness
for California law enforcement. Course curricula was designed with the assistance of the San Diego

Center and the course was presented under contract. Since 1992 approximately 140 agencies

A program review was conducted during 1995 which included interviews with cultural awareness faeilithtors,
diversity trainers, representatives of a variety of cultures, and executives. Focus groups involving chief law
enforcement executives and the original design team were also conducted. The result of the review was a
proposed redesigned course which has been pilot tested. Feedback and evaluations from those pilot sessions
was very positive and indicate that the new course design is meeting its objectives.

At its July 18, 1996 meeting, the Commission, in support or’the newly reconfigured course, approved a contract
of $78,326 to complete the training for the 16 agencies in the pilot program and an expected 24 new agencies to
begin the program during the current fiscal year. Additionally, the Commission approved the expenditure of up
to $228,000 from the existing reimbursement program to support the Performance Enabling Workshop
dimension of the recordigured course. In July 1997 the Commission again contracted with the Regional
Training Center for the continuation of this program to allow Classes V and VI to be initiated.

ANALYSIS

The original legislative mandate in 1990 required POST to develop cultural awareness training. Early in the
project the emphasis was shifted to "cultural diversity" and "valuing diversity." This was an important shift,
from a focus on being aware of what is "out there in the community," to understanding and valuing cultural

The current program, Building High Performance, Inclusive Organizations, has taken the next step
addressed inclusive organizations. An inclusive organization has as its goal the development of an

POST 1-187 (Rev. 8/95)



organizational culture that allows everyone, regardless of their size, shape or color, their religion or culture, to be
able to give 100% of their knowledge, skill and talents toward meeting the organization’s objectives. The
assumption is that in an inclusive organization each employee feels comfortable being themselves and; therefore,
perform their jobs to a higher standard. This view of self naturally extends to all aspects of their job, meeting the
public, providing direct services to the public, or providing staff support to those who are in public view. This
top down value system is based on the certainty that how we treat each other within an organization will be
reflected as we interact with the community. This program meets the goals of the initial 1990 legislative
requirement that POST develop training to assist local agencies meet the increasing demands of service delivery
to diverse populations.

Experience gained thus far indicates closer coordination between the contractor, faculty, and chief executive is
needed. POST staffis unable to provide such coordination. Because of the range of technical resources available
to various size law enfor~mcnt agencies (large agencies have Ph.D. level professional staff available. Others
have working relationships with nearby colleges and universities who can provide technical support. Many,
however, do not have these resources available), contractor needs to provide coaching, counseling and
coordination of program resources to agencies participating in this program. This contract amendment would
meet that need by providing executive leve! coordination for participants of Classes V, VI, and agencies
interested in Class VII. The Coordinator will assist these participants progress through the completion of the
come. Additionally, the Coordinator will provide coaching and counseling for chief executives and management
personnel assigned to the Building High Performance, Inclusive Organization classes. This coordination,
including equipment, will not exceed $I 9,587.

Two additional training for Irainers classes, Cultural Diversity Training for Trainers and Teach LEADS (Law
Enforcement Awareness of Disabilities), that meet requirements for teaching in the-basic police academies for
42, Cultural Awareness, and LD 37, Disabilities, are recommended to be brought into this contract. These
courses initially were developed and presented under contract. Once they were presented as certified classes,
local agencies, experiencing fiscal constraints, found it diffcult to pay tuition "up front." Also, many instructors
for these two topics are ~om community based organizations or are community college instructors. These
instructors do not qualify for agency reimbursement under the Training Reimbursement Request system. As a
result, basic police academy and some in-service’training in these subject areas is being affected. The
Commission has approved paying presentation costs of similar courses directly to the presenters. The
Commission is requested to authorize similar consideration for these classes. The cost for one presentation of the
Cultural Diversity Training for Trainers course will not exceed $15,571. The cost for one presentation of the
Teach LEADS eo~se will not exceed $13,852.

Finally, a gap exists in the range of courses presently offered by POST in the ’cultural diversity topic area.
Building High Performance, Inclusive Organizations is directed toward enhancing diversity and cultural
awareness by alignment of values withpractices Within organizations. Cultural Diversity Training for Trainers
and Teach LEADS provide the skills needed to develop and deliver diversity training to recruits and some in-
service classes. POST does not have any course to enhance cross cultural communication skills or personal
development of cultural understanding for individual offeers. This contract amendment would provide for a pilot
class of 24 officers on communication skill building and personal values for understanding diverse populations.
The cost for this pilot will not exceed $13,990.



s recommended that the Executive Director be authorized to sign an amended contract with the San Diego
Regional Training Center to provide a coordinator for the Building High Performance, Inclusive Organization
course; present one Cultural Diversity Training for Trainers class, present one Teach LEADS class, and one pilot
presentation of a personal diversity communication class, and increase the current contract from $100,942 to an
amount not to exceed $163,941.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Item Title
uest for Contract Authorization to Continue Law Enforcement Tools for

I
Tolerance Training at the Museum of Tolerance for Fiscal Years 1997-98

Bureau Reviewed By
Training Program Services Don Moura

Executlv~Director Approval Date of Approval

Purpose V

Meeting Date
January 22, 1998

Researched By
Dave Spisak

Date of Report
November 26, 1997

Financial Impact: ~J Yes (See Analysis for details)

[] Decision Requested [] Information Only [] Status Report [] No

In the space provided below, bdefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Request authority for the Executive Director to sign a second year contract with the Museum of Tolerance,
Tools for Tolerance Training for the training of 7,000 law enforcement employees for the Fiscal Year 1997-98

not to exceed $1,556,000.

)96 the California Legislature allocated 2 million dollars to POST for the purpose of training 7,000 law

at the Museum of Tolerance. The budget was passed and authorization language written
the second quarter of the fiscal year. Due to that delay, and staff turn-over at the Museum of Tolerance, the

target of 7,000 trainees was not reached until September 25, 1997. In 1997, the Legislature allocated an
additional 2 million dollars to continue the program during the 1997-98 fiscal year.

of the program, POST staff worked with the Museum to adjust the Tools program to ensure
with the objectives of the Basic Academy instruction and the principles of our cultural diversity

program. Special workshops were held to train sworn and non-sworn facilitators to assist students to relate the
Museum training to their field experience. Evaluation comments have consistently requested that more time be
allocated for the training. Responding to those evaluations and specific agency requests a variable certification

was given allowing the Museum staff to offer a 6 1/2 hour version (for agencies traveling from the greater Los
Angeles area), and an 8 hour version (for those agencies traveling some distance and spending a night to attend
the training). Approximately 20% of&fleers attending have come from agencies outside the greater Los
Angeles area. This year the Legislature authorized police chiefs and sheriffs to designate those employees who
would benefit from the program regardless of sworn or non-sworn status.

This proposed contract will continue the Law Enforcement Tools for Tolerance training program for the current
year.

POST 1-187 (Rev. 8/95)



This proposed contract also requires an independent, professional evaluation of the effectiveness of the Tools
for Tolerance training. POST is establishing an Evaluation Advisory Committee to review the evaluation
design, monitor the evaluation process, and to comment on the final evaluation report. The contractor is
required to maintain sufficient numbers of facilitators, one half of whom must be sworn officers, to provide each
group of 20 trainees appropriate debriefing at the close of the training day.

The cost per trainee remains at last years figure of $222.29 per student. $183.79 of that figure is the actual
tuition cost (down from $192 last year), and $38.50 is for initial fixed operating expenses such as printing,
evaluation, equipment and video production. The Museum staffexpects to complete this contract within this
fiscal year.

RECOMMENDATIONS

Authorize the Executive Director to sign a contract with the Simon Weisenthal Museum of Tolerance for the
continuation of Law Enforcement Tools for Tolerance Training for 7,000 law enforcement employees for the
fiscal year 1997-98 in an amount not to exceed $1,556,000.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
A~,da item Tilte Meenng Date
Contract for Projects for the Improvement of Student Writing January 22, 1998
Bureau Researched By ,w

Standards and Evaluation Alan Deal Richard Honey
Date of Approval Date of Report

December 9, 1997

Purpose:
Finatmia/Impact: [] Yes (See Analysis fee delalls)

L__I No
In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addi~onal sheets if reqalred.

Issue

Should the Commission approve a proposed contract with Cooperative Personnel Services (CPS) 
provide administrative support (test administration and scoring services) and technical consultation
(technical item writing, curriculum design and teacher training) to support a project intended to improve
academy student report writing ability?

POST is beginning a comprehensive research effort to improve the writing skills o£ academy students.
Included in this effort is the revision of the Investigative Report Writing Curriculum, the training of
academy report writing instructol:s, the development of a new multiple-choice writing examination, the
continuation of writing sample testing research, the completion of a longitudinal study of cadet writing
performance, and the establishment of a standardized minimum writing proficiency level for all academy
cadets. The proposed contract with CPS will provide administrative support (test administration and
scoring services) and technical consultation (technical item writing, curriculum design, and teacher
training).

POST has a long history of programs and procedures intended to improve the language ski!l level of
officers. In October of 1975 the Commission approved the first regulation requiring a reading test as an
employment requirement (in 1984 the regulation was expanded to include both reading and writing). 
1978 POSTbegan research that resulted in the Entry-Level Test Battery which is presently used by over
160 agencies and academies. Holistically scored essay tests, which can be used to augment the Test
Battery, were first developed and analyzed in 1986. Video incidents to serve as standardized prompts for
report writing exercises and tests were first developed in 1991. And, a cognitively based curriculum for
the Investigative Report Writing Course was developed in 1994 and made available to the various
academies in 1995. While each of these efforts has resulted in improved cadet writing, problems with
wrhing persist. The present project, actually an aggregation of projects, is intended to fine tune and
aug’fiaent existing procedures and instruments and to ultimately add the one feature that has been absent in
the past--a required report writing end test in the academy that is administered and scored in a standardized
manner.

POST 1.187 (Rev. 8/~8)



ANALYSIS

We know, based on previous studies, that a prot~essionally scored, standardized assessment.ofreport
writing results in high failure rates for cadets (an identical result occurs when academy report writing
instructors evaluate papers in a research enviroru,ae/~t). The following tables summarize this research.

Table 1.
1992 Evaluation of First Video Test

% Pass % Fail

Academy Analytical Scoring
Academy Holistic Scoring
Professional Holistio Scoring

47.7 52.3
40.4 ’59.6
57.8 42.2

N=139 Keports ’

Note: Pass/fail rates based on a representative sample of students.

Table 2.
1995 Pilot Administration of Production Test Videos

% Pass % Fail

POST Holistie Scoring 80.0 20.0

N= 165 Reports

Note: This pass/fail rate was based on a representative sample of reports and was achieved in
academies that were trial administering the POST writing curriculum.



Table 3.
1997 Pilot Norming of Transition Videos

% Pass % Fail

Professional Holistic 64.1

N= 231 Reports

Note: Pass/fail rates based on a representative sample of students.

35.9

Table 4.
Agreement of Scores &Report Writing Instructors

with Professional Raters

% Pass % Fail

Professional Raters
Academy Report Writing Instructors

N= 38 Reports

Note; Not a representative sample of reports.

57.9 42.1
55.3 44.7
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Table 5.
Agreement of Professional Raters

with FTOs, FTO Supervisors, Chiefs of Police, and Academy Administrators

Professional Raters
Others

N=41 Reports

Note: Not a representative sample of reports.

% Pass % Fail

43.9 56. I
46.4 53.6

Tables 1-3 show extremely high failure rates. It should be remembered that all individuals represented in
the tables passed report writing and graduated from an academy. There is a clear improvement in passing
rates in Table 2, which describes the performance of individuals who were trained during the first
utilization of the POST report writing curriculum, but the failure rates are still high. Tables 4 and 5 were
included to show the extreme consistency in evaluations between professional raters and academy raters
(when the tests are not used operationally). Ifa standardized, final examination were implemented today
and the tests were scored professionally; a failure rate similar to those described in Tables 1-3 could be
expected.

Clearly,’failure rates of thismagnitude would not be acceptable to agencies or academies. In order to
avoid this outcome--without lowering standards-improvements must be made in selection procedures and
in training methods. The various projects incorporated into this research are intended to focus on and
improve specific aspects of the selection and training processes. The following paragraphs summarize the
projects and problems they are intended to rectify.

A first step in improving writing is to select only individuals capable of benefitting from training and who
can be expected to possess sufficient skills at the end of training to pass the final examination. Selection
will be improved by the development of a new, more sophisticatedmultiple choice test; through Continued
development and refinement of writing sample testing; and by the generation of expectancy tables during
the longitudinal study (described below) which will allow for more accurate identification of individuals
more likely to succeed in the curriculum.

Training will be improved by the revision of the POST Report Writing Curriculum and by training all
academy report writing instructors. Recent POST research has identified the specific areas of writing
deficiency that trouble cadet writers. Both the curriculum and instructor training will directly address these
deficiencies.

A third aspect of this project is a longitudinal study that will be started in May of 1998 and completed in
May of 1999. The longitudinal study will allow for an evaluation of the curriculum update, teacher
training, and improved selection tests. The new selection test will be validated against both performance in



the academy and ability to complete probation. This will provide both legal justification for use of the test
and allow for the generation of updated expectancy tables which supply appointing powers with a
statistical probability of success for the individuals they select. It will also allow for a validation of the
standards for evaluating report writing mid-terms and finals which will be established at the end of the
study.

A major aspect of the longitudinal study is the feedback of information regarding the proficiency of cadet
writers to academies and hiring agencies. This will be accomplished during the longitudinal study by
having the mid term and final exams, which were operationally scored in the academy, restored by
professional raters using the standards that our research has shown to be appropriate in the Transition
Project. (We are assuming that the standards validated for the regular Basic will be approximately the
same as--and hopefully identical to--those determined appropriate for the Transition Course. If we were to
wait until the end of the longitudinal study and then begin the process of score feedback to academies it
would take an additional year to complete the project.) This restored examination will be sent back to the
instructor who operationally scored the test and/or to the agency who selected the trainee. The purpose of
this is to provide information to those making the selection, training, and evaluation decisions regarding the
consistency of their decisions with the standards that will be employed in the future. It is through the
longitudinal study that academies and agencies will be informed of how well their students are performing
relative to the standards by which they will be evaluated.

If there is no intervention into the means by which individuals are selected and trained, to impose a
standardized final writing exam would result in failure rates found in prior research. By improving the
selection and training procedures in the manner described above and then imposing a professionally scored
end test, trainee writing skills could be significantly improved.

Authorize the Executive Director to negotiate a contract with CPS to provide the support and eonsultive
services necessary to complete the projects for the improvement of student report writing for an amount
not to exceed $61,627.00.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Ixgendn Item Titleuthodzatiun for Contracts for Developing Multimedia Course on
)omestic Violence

Bureau
Training Program Services

Executive/Director Approval

Y,,osd...,,,
" ~ - --

Reviewed By ~ j j/
Don Mo~

Date of Approval

Meeting Date
January 22, 1998

Researched By
De~fis Aronson

Date of Report
December 22, 1997

DYes (See Analysis for details)

[] No

Should the Commission authorize the Executive Director to enter into a series of contracts not to exceed
$200,000 for the development of a multimedia course on domestic violence using federal grant funds
implemented by Senate Bill 350.

At its meeting on July 17, 1997, the Commission approved the spending plan for Senate Bill 350 that
implements the federal law: STOP (Services-Training-Officers-Prosecutors) Violence Against Women
Formula Grant Program. A multimedia course on domestic violence, budgeted for $200,000, is one of the
programs in the approved spending plan.

For each of the previous multimedia courses developed by POST, the Commission entered into one
contract with a vendor to perform all of the analysis, design, and development work. Each of these
projects encountered problems resulting in delays and quality ofdeliverables. One reason was that
vendors had to estimate all of the costs of the project before any design work was completed.

ANALYSIS

In an effort to overcome these problems, a different approach for developing the domestic violence
multimedia course is being considered. Staffhas found a qualified vendor, Illustrious, Inc. from
Sebastopol, California, to perform most of the work. Since Illustrious is on the California Multiple Award
Schedule (CMAS), it is not necessary to follow the normal competitive bidding process.

The reason for having the work performed in phases with separate contracts for each is to provide better
project oversight and cost control in order to ensure that POST gets the most value for the money
expended. Since the project would involve three or possibly four contracts, having to go to the
Commission for approval of eaeh contract could impede the timely development of the course.

(Rev. 8/95)



The plan is to enter into a contract with Illustrious to perform some initial design work. This work, J
which will be under $10,000 and not require Commission approval, will probably be completed by the
end of February or early March. At that time, depending on the quality of the initial work, POST would
enter into a contract for a detailed design. One deliverable from this contract would be a budget for
development, including a prototype. POST would then negotiate the contract for the development
phase. Depending upon the design requirements, the prototype development may also require a separate
contract.

It is recommended that the Commission authorize the Executive Director to enter into a series of
contracts to develop the domestic violence multimedia course using the funds from the SB350 grant --
with the stipulation that the total mount of the contracts does not exceed $200,000.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item Title Meeting Date

Augmentation of Contract with Computer Resources Group Jal"lURl’y 22, 1998

Bureau Revlew~l By Researched By

Computer Services Bureau Glen Fine Mitch Coppin

~ lrecfor Approval Date of Approval Date of Report

December 29, 1997

laTurpose Financial Impact: [] Yes (See Anatysts for details)

[] Bee Ion..q.estea [] [] st.= Re.o. [] .o
In the space provided below, briefly descrlt~ the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if requlnsd.

ISSUE

Should the Commission approve a $20,000 augmentation of the contract for $34,800 with Computer
Resources Group for the development of a Feasibility Study Report (FSR) and Request for Proposal
(RFP) for the new POSTRAC system?

BACKGROUND

POSTRAC is a computer-based system which permits basic academies to download, print, and machine

score POST-developed (and mandated) multiple-choice tests; keep records of student performance, and
produce a variety of reports which serve both instructional and administrative purposes. The current
POSTRAC system is eleven years old and is no longer meeting POST’s needs.

In January 1997, the Commission approved a contract not to exceed $34,800 to revise the FSR and write
an RFP for the new POSTRAC system.

ANALYSIS

In November 1997, POST entered into an agreement with Computer Resources Group for consulting
services to rewrite the existing FSR and an RFP. Originally, the $34,800 amount was determined by
estimating 600 hours at an hourly billing rate of $58.

After l~.ring the consultant and further defining the scope of the project, both the consultant and POST
agree that the original estimate of 600 hours is too low. The FSR will likely approach 800 hours, and
40-plus hours are estimated necessary to assist staff with the RFP or other procurement process,
including vendor selection.

RECOMMENDATION

Recommend that the Commission approve a $20,000 augmentation of the contract for $34,800 with
Computer Resources Group for the development of a Feasibility Study Report (FSR) and Request for
Proposal (RFP) for the new POSTRAC system.

t
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

I~grenda Item Title Request Contract Modification to the ICI Instructors Workshops
Meeting Date

Fiscal Year 1997-98 January 22, 1998

Bureau Researched By
Training Program Services Dave Spisak

Executlv(yOirector Approval Date of Approval Date of Report
November 26, 1997

/Z-/z-
Purt)°se V Financial Impact: [] Yes (See Analysis for details)
¯ [] ~Iel~ Requested [] Information Only [] Status Report [] No
In the space provided below, briefly/descdbe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if require

Should the Commission authorize the Executive Director to modify the contract with the San Diego Regional
Training Center to add coordination support for the Robert Presley Institute of Criminal Investigation (ICI)
Instructors’ Update Workshops and administrative support for the ICI Program for the balance of the existing
Fiscal Year 1997-98 contract?

~_A_C_K_G_SD_.UN~

kThe Commission has authorized contracts for the continuation of special training during the last five years for
~astructors of the R6bert Presley Institute of Criminal Investigation (ICI) so that the ICI Core and the eleven
Foundation Specialty Courses could be designed and taught using the adult experience-based learning concepts
and competency-based learning objectives. To ensure that all ICI instructors understand and are competent
with these concepts and objectives, the 40-hour ICI Instructors’ Update Workshop was designed and required
for all ICI instructors. The approved conlract cost for FY 97-98 was $58,000.

A~rALYSIS

There are two areas of administrative support where POST staff can shift coordination efforts to the existing
contractor and thereby free up staff time to allocate to the POST Strategic Plan: Course coordination for the
ICI Instructors Workshop; and, administrative support for the ICI program.

The ICI Instructor Workshops, since their inception, have been handled by the LEC II directing the project.
The success of the program has brought with it a substantial time commitment by POST staff. These activities
include student registration, arranging for class space, negotiation with hotels, instructors, and preparing course
notebooks for students. This work can now more efficiently be accomplished by the Contractor in exactly the
same fashion as other mature, on-line courses offered by POST through contractors.

Specifically, a Course Coordinator, provided by the existing contractor, can provide the same level of support
for the ICI Instructors Workshop as is provided to the ICI Core Courses. For the balance of this contract year,
that support will require 100 hours of coordinator time, a telephone allowance, and a notebook computer.

Rhe contractor is also willing to provide the same support for these classes as is currently provided other
similar presentations.
’OST 1-187 (Rev. 8}95)



Additionally, approximately 20% of the time of the POST LEC II in charge of the ICI program is spent on
administrative functions (student advising, scheduling, tracking, and preparing letters, reports, and certificates)
that can now easily be provided by this Contractor. This will shift 38 days, or 1.9 months of labor from POST
staff to the Contractor.

The ICI program is mature, fully rationalized, and capable of being supervised by the POST staffwithout losing
quality or effectiveness by such a shift of responsibility.

Authorize the Executive Director to negotiate a contract modification with the San Diego Regional Training
Center to provide coordination for the ICI Instructors Workshops, and routine administrative support for the
ICI Program during the balance of the FY 1997-98 contract year not to exceed $25,753.



STATE OF CALIFORNIA

DEPARTMENT OF JUSTICE

~ COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
’ 1601 ALHAMBRA BOULEVARD

SACRAMENTO, CALIFORNIA 95S~6-7083

FINANCE COMMITTEE MEETING
January 21, 1998 - 2:00 p.m.

Sheraton Newporter
4545 MaeArthur Boulevard
Newport Beach, CA 92660

(714) 833-0570

PETE WILSON, Governor

DANIEL E. LUNGREN, A~Y Genera/

AGENDA

COMMITTEE MEMBERS

Rick TerBoreh (C)
Chuck Brobeck
Michael Carte
Philip del Campo
Ted Hunt
Tom Knutson
Ron Lowenberg

A. E !,L_ZO_9 d R

B. Review of Second Quarter Financial Report and Expenditure Projections for FY 97/98

The Committee will review the reimbursable training volume and categories of
expenditures to date as well as expenditure projections for the balanee of this year.
Reports will be provided at the meeting.

C. Review of Governor’s Budget for FY 1998/99

A copy of POST’s FY 98/99 budget, as proposed in the Governor’s budget, will be
provided at the meeting.

D. ~xpenditure Options for FY 97/98

A report with options for increased local agency reimbursements, will be provided at the
meeting.

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERV/NG ITS COMMUNITIES.
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Request for Funding of Driving Simulators for the Sacramento Police Department and the
Stanislaus County_ Criminal Justice Training Center

Two agencies are requesting that the Commission fund driving simulators: The
Sacramento Police Department and a consortium establishing a Criminal Justice Training
Center in Stanislaus County. Proposals from each group will be presented to the
Committee at the meeting.

Report on Driving Simulator Instruction

As more agencies acquire driving simulators, an issue is whether these agencies should be
able to charge reimbursable tuition to cover some of their presentation costs. The annual
expenditure is estimated to be as high as $720,000 annually ifail twelve simulator sites
charged tuition. The report under this tab includes recommendations to institute a
moratorium on future funding of driving simulators, to hire a management fellow to study
the Effectiveness of the simulator training, and to authorize Plan III reimbursement for
only one year.

Recommendation on Replacing Law Enforcement Agency Multimedia Equipment

A need exists to update the interactive videodisc equipment provided to all enforcement
agencies with state-of-the-art CD-ROM technology. Alternatives for funding this $2.7
million cost are described under this tab together with a recommendation for POST to
fund this investment.

The Long Range Planning Committee reviewed this item at its December I I meeting and
recommended approval.

~Review of Proposed Contracts on the January_ 22. 1998 Commission Agenda

O Request for Approval for Continuation of Contract with Doran to Market
Shooting Judgment Scenarios (See Tab L under Commission agenda)

O Request for Approval to Contract with San Diego Regional Training Center for
Cultural Diversity Training (See Tab M under Commission agenda)

O Request for Approval to Contract with Museum of Tolerance for Tools for
Tolerance Training (See Tab N under Commission agenda)

O Request for Approval to Contract with Cooperative Personnel Services for
Research to Improve Basic Course Report Writing (See Tab O under
Commission agenda)

O Request for Approval to Contract for Developing Multimedia Course on
Domestic Violence (See Tab P under Commission agenda)
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O Request for Approval of Contract Modification with Computer Resources Group
for Development of Feasibility Study Report and Request for Proposal for
POSTRAC System (See Tab Q under Commission agenda)

O Request for Approval of Contract Modification to the ICI Instructors’ Workshops
(See Tab R under Commission agenda)

Review of Propo~d Contracts for FY 97/9~

At each January meeting, the Commission receives a Committee report on major training,
standards, and administrative contracts planned for the upcoming year. Information
regard’rag these contracts is presented in order to obtain the Commission’s approval to
negotiate and return the proposed contracts for final approval at the April 1998
Commission meeting.

If the Finance Committee concurs, the appropriate action would be to recommend that the
Commission authorize the Executive Director to negotiate the contracts and return them
to the April meeting for formal approval.

Proposed contracts to be negotiated for FY 98-99:

Trainin~ Contracts

o Management Course
This course is currently budgeted at $325,449 for 20 presentations spread
among five presenters:

California State University - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center

.
San Dieoo Regional Training Center for support of Executive Trainin~
(e.g.. Command College. Executive Training. and Executive Seminars)
The San Diego Regional Training Center serves as the chief contractor for
a variety of training activities of the Commission conducted by the Center
for Leadership Development. Curriculum development as well as
instructional and evaluation costs for these training activities for FY 97/98
was $444,972.

,
CSU Long Beach for support of the Supervisory_ Leadership Institute
The CSU Long Beach Foundation provides administrative services for the
Supervisory Leadership Institute. This includes training site support,
ordering materials, paying instructors and auditors, and purchasing/main-
taining equipment. Costs for these services in FY 97/98 were $540,840
for eight classes running continuously throughout the year.
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Department of Justice Trainin~ Center
The Department of Justice has provided training to local law enforcement
each year through an interagency agreement with POST since 1974. The
Commission approved a current year contract in an amount not to exceed
$1,193,380.

San Diego State University for 12 Satellite Video Broadcasts
POST currently has an interagency agreement with San Diego State
University for $68,000 for the assembly and transmission of 12 videotape
training programs.

Alameda County District Attorney’s Office and Golden West College for
Case Law Update Video Production
POST currently has contracts with Alameda County District Attorney’s
Office and Golden West College for $58,000 for the production of 24 Case
Law Update programs each during FY 97/98.

Telecourse Programs
POST has a current year contract with San Diego State University (K.PBS)
to develop and deliver 12 telecourse programs, three specialized videos,
numerous scenario videos, and several specialized "edit only" projects for
an amount not to exceed $550,000.

Master Instructor Program
At its April 24, 1997 meeting, the Commission approved a contract with
the San Diego Regional Training Center to provide coordination and
presentation support for the Master Irtstruetor Development Program
(MIDP). This program is a key element in the Commission’s emphasis 
improving the quality of instruction for law enforcement. Two MIDP
classes, each involving five workshops, are presented annually and overlap
fiscal years. Additionally, the contract provides funding for an annual
MIDP graduate update workshop. The current contract is in the amount of
$226,947.

Robert Preslev Institute for Criminal Investigation
The current year approved contracts total $530,000 to provide ten
offerings of the ICI Core Course.

Robert Presley Institute of Criminal Investigation Instructors’ Workshops
The Commission authorized special training during the last four years for
instructors of the Robert Presley Institute of Criminal Investigation (ICI)
so that the ICI Core and Foundation Specialty Courses are designed and
taught using adult experience-based learning concepts.

POST currently has a contract with the San Diego Regional Training
Center to present the Robert Presley Institute of Criminal Investigation



(ICI) Instructors’ Update Workshops and conduct six course evaluation
meetings at a cost not to exceed $58,000.

11. Basic Narcotics. Basic Motorcycle. and Basic Academy Driver Training
Last year the Commission approved contracts for specific presenters of the
Basic Narcotics, Basic Motorcycle, and Basic Academy Driver Training
for FY 96/97. The total amount of current year contracts is $1,576,991.

12. Labor/Management Partnerships Course
The San Diego Regional Training Center holds the contract to present four
courses during the current fiscal year for a total amount not to exceed
$43,440.

13. Building High Performance. Inclusive Organizations Diversity Course

The Commission has contracted with the San Diego Regional Training
Center for the past five years for presentation of POST’s cultural diversity
Building High Performance, Inclusive Organizations and other diversity
coursework. The current fiscal year contract is for $78,326.

14. Cooperative Personnel Services for Basic Course Proficiency Exam
POST has contracted with Cooperative Personnel Services for
administration of the POST Proficiency Examination since 1984. The
current year contract is for $58,000.

15. Cooper~t~ye Personnel Services for Entry-Level Reading and Writing Test

POST has contracted with Cooperative Personnel Services for
administration of the POST entry-level reading and writing test battery
since 1983. The current year contract is for $113,800.

16. Cooperative Personnel Services for P.C. 832 Written Examination
POST has contracted with Cooperative Personnel Services for
administration of the P.C. 832 Written Examination since 1989. The
current year contract is $41,500.

17. CooPerati~¢~ personnel Services for Entry-Level Dispatcher Selection Test

POST has contracted with Cooperative Personnel Services for
administration of the POST Entry-Level Dispatcher Selection Test Battery
since 1997. The current year contract is for $116,355.
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Adminislrative Contracts

18. State Controller’s Office Interageney A~eement for Auditing Servi¢¢,S
Each year POST has negotiated an interageney agreement with the State
Controller’s Office to conduct audits of selected local jurisdictions which
receive POST reimbursement funds. The Commission approved an
agreement not to exceed $85,000 for the current fiscal year.

19. Interagency A~eement with Teale Data Center for Computer Services
Each year POST has negotiated an interagency agreement with Teale Data
Center (a state agency) for supplemental computer services. The contract
provides a link between POST’s computer and the Data Center’s
mainframe computer. This allows data processing jobs and the storage of
large data files that require more resources than POST’s minicomputer can
provide. Current year costs for this service are approximately $65,000.

20. CALSTARS Contract
The mandated California Accounting and Reporting Systems
(CALSTARS) requires an agreement with the Health and Welfare Data
Center to provide computer linkage and necessary data processing
services. The Commission approved a current year contract in an amount
not to exceed $25,000.

21. Danka Office Imaging (previously Eastman Kodak) Copier Maintenance
Contact
Each year POST must enter into a contract for maintenance of its Kodak
copier. The cost of the maintenance agreement is based on a flat rate plus
a per copy charge in accordance with a master services agreement
developed by the State Department of General Services. The current year
contract is $16,000.

22. Contract for Computer Software Maintenance and Su_t~port - Digital
Equipment Corporation
POST contracted with Digital Equipment Corporation for software support
and maintenance for the current year at a cost of $9,500. It is anticipated
that the renewal of the software ficenscs and support may exceed $10,000
for FY 98/99.

23. Contract for Computer Soi~ware Maintenance and Support - Ingres
POST uses Ingres database sottware to maintain peace officer records.
The current year contract for telephone support and maintenance for Ingres
software is $21,200.
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State of California

MEMORANDUM

To:

From:

Subject:

Finance Committee ~/~

KENNETH J. O’BP~I~

Department of Justice

Date: December 17, 1997

Commission on Peace Officer Standards and Training

DRIVING SIMULATORS FOR THE SACRAMENTO POLICE
DEPARTMENT AND THE STANISLAUS COUNTY REGIONAL
CRIMINAL JUSTICE TRAINING CENTER

ISSUE

Should the Commission approve contracts to provide driver training simulators to the
Sacramento Police Department and the Stanislaus County Regional Criminal Justice Training
Center?

As shown on the attached map, ten locations in the state have or have been authorized to
purchase driving simulators. The simulators in seven of the sites have been funded by the
Commission, and three organizations have purchased the equipment with their own funds.
The open circles on the map represent areas in the state that are not yet being adequately
served with driving simulator training. Two of these areas are Sacramento County and
Stanislaus County.

Three organizations in Stanislaus County have formed a joint powers agreement for a Regional
Criminal Justice Training Center in Modesto and have requested POST to fund driving
simulators for the training center. The Sacramento Police Department has also requested
Commission funding for driving simulators to serve the Sacramento area. Each potential
recipient has submitted a letter and proposal, which are attached; each organization has been
invited to present its proposal to the Finance Committee at its meeting on January 21.

The proposed contracts are comingent upon these proposals being acceptable. No competitive
bidding process is required since the proposed contracts are with local governmental agencies.
If the Commission authorizes funding for the simulator acquisitions, each potential recipient
would be required to purchase equipment that meets specifications established by POST.
These specifications are attached.

SACSTAN.J98



It is recommended that the Commission approve contracts with the Sacramemo Police
Department and the Stanislans County Regional Criminal Justice Training Center in the
amount of $286,000 each for the acquisition of driving simulators. The total authorization
would be $572,000.

SACSTAN.J98
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* 5anJose
Police Department
(4 simulators)

1 * Siskiyou County
¯ ~ Sheriff’s Department

(4 simulators)

¯ / z * Reddin8 PoliceDepartment
(4 simulators)

Association of
Bay Area Governments
(4 simulators in mobile van)

/o

= Contra Costa County
Municipal Risk Management
Insurance Authority
(8 simulators)

Law Enforcement
Driving Simulators
in California
(as of December 1997)

O

O

* San Bernardino County
Sheriff’s Department
(4 simulators)

.\
®

1 ,. Los Angeles
Police Department
(4 simulators)

* Los Angeles County
Sheriff’s Department
(4 simui’ators)

¯ Locations of existing simulators

O Regions where driving simulator
training not available

Total number of driving simulators in the st, ate
(includingthose approved but not yet installeoj: 41

Total number of sites/agencies: 10

West Covina
Police Department
(4 simulators)

¯ O

O

Co~hella Valley Joint
Powers Insurance Authority
(1 simulator in mobile van)

* Simulators funded by the Commission
Hot yet installed



DEPARTMJENT OF
POLICE

&I~TURO VENEGAS, JR.
CHIEF OF POLICE

CITY OF SACRAMENTO
CALIFORNIA

December 29, 1997
Re£ 12-29

I IALL OF JUSTICE
813 SIXTH STREET
SACRAMENTO, CA
9"5814-2495

FH 916-264-5121
FAX 916-448-4620
E-MAIL
spdcau@qoiknet.oam
http://
~s~w.quiknet .com/spd/

Ken O’Brien, Executive Director
Commission on Peace Officer Standards and Training
1601 Alhambra Boulevard

Sacrame~t~)95816
Dear M~rien:

Attached is the Sacramento Police Department’s proposal for funding to purchase a law
enforcement driving simulator. The Department is deeply committed to providing its employees
with state of the art training in emergency response driving situations. We believe a driving
simulator will enhance our current POST certified driving training and will improve driver safety
and reinforce decision making skills.

It is our goal to improve officers’ judgment and decision making skills in both emergency
response and normal driving situations. In addition we hope to provide supervisors with the
opportunity to improve judgment and decision making during pursuit situations.

Thank you for your consideration of our proposal. I am enthusiastic about it because of
my commitment to ensuring that the officers of the Sacramento Police Department receive
training that will enable them to perform their duties safely. We look forward to hearing from
you.

Sincerely,

AR O~VENEGAS, JR.
Chief of Police

AV:gl

The Mission of tbe Sacramento Police l~.partment is to u,ode in partnel~bip u,ilb the O,mmtt;ti(1, to
proWct life and propen); so~a. neigbborhood p*x*blent~, a~ld enbaltce the qualitl, of liJb m o.r City.



Contact Person:

SACRAMENTO POLICE DEPARTMENT
PROPOSAL FOR DRIVING SIMULATORS
TO THE CALIFORNIA COMMISSION ON

PEACE OFFICER STANDARDS AND TRAINING
January 2, 1998

l,upe Rangel, Lieutenant
Training Section
Saframento Police Department
900 8~ StTeet
Sacramento, CA 95814

Phone: (916) 264-8263
FAX: (916) 264-8285

The Sacramento Police Department (SPD) requests funding from the State of California
Commission on Peace Officers Standards and Training (POST) to purchase law enforcement
driving simulator equipment. "/’be SPD proposes to use the simu/ator in its l/tasic A~y and
Continuing Pml~ssinnal Training pwgram aa a tool to improve driver safety and reinforce
decision making skills.

Goal: Enhance and reinforce decision making skills of officers and supervisors

The SPD’s goal in acquiring the simulators is to improve ofl3cers" judgement and
decision making skills in emergency response situations, as well as in normal driving situations.
An important aspect of this goal is to improve the judgment and decision-making skills of
officers during pursuit situations, which include determining when it is appropriate to initiate and
abandon a pursuit and ensuring that officers are able to successfully perform the roles of primary
and secondary units.

Simulator training for supervisors will emphasize and reinforce the importance of proper
supervisor monitoring avA intervention during pursuits and high s3~-d driving, massing
judgement and good dc~sion making.

Training on the simulators would also facilitate the Department’s efforts to review and
revise its General Order regarding Code 3 driving and pursui~ p~ocedures.

Specifications:

The complete simulator system should accommodate a min~um of tl~ee trainees (une
each in three simulator pods) and one instructor at an instructor work statitm that
includes a situation display showing the view seen by a dri,~er in any of the simulator
pods, The simulator pods must be capable of being linked so that the drivers in each pod
can interact together in a scenario.



Saa’amento Police Depm’~nent
Law Enforcement Driving S;m.lator Proposal
Jan~ 2, I~S
Page 2

I.

It must be possible to program automobile traffic and other elements to create ,scenarios
and to communicate via a microphone with each simulator or with all of them.

The proposed driving simulator should also allow students to maintain appropriate
coordination and communication with other officers involved in multiple-unit pursuits or
emergency driving.

The following equipment should be included in the simulator: ~m signal lever, shift
lever, steering wheel (equipped with a horn button that will function normally under
normal driving and change to siren mode when in code 3 operation), speedometer (digital
on serecn and analog during driving; digital display during replay scenarios), ignition,
lights, brake pedal, parking brake and release, gas pedal, fuel gauge, trip meter with reset
button, wil:m" switches, adjustable seat with seat bell, and cooling fan filr driver. Them
should be an interior light in the cab or at least the capability for one to be added.

Them must be a compass ha each simulator indicating the direction of travel.

The following emergency equipment must be available: a two-frequency simulated police
radio with microphone (with cue huron) PA/radio select, volume control, switches for
activating emergency equipment: code selection (amber, rod, or code 3), siren-yelp, wail,
or both.

It must be possible to record a student’s driving performance for later playback and to
~ore this record on a computer’s hard drive or disketle. Playback must display the
following during all of the student’s driving: speed, use of radio, use of emergency
equipment (siren lights), and road position. It must be possible to view the playback from
different perspectives (vehicle overhead, helicopter, or driver’s eye).

Programmable objects must include at a minimum the following: range of cars (coupes
and sedans), small and large trucks, emergency vehicles, pedestrians and officers, road
barriers, bicycles, animals, and traffic signals. If possible, emergency vehicles should
have wig-wag lights on the light bar to indicate when code 3.

The universe that the driver engages must include streets Llmt cover a several block
downtown area, residential area, and rural area.

Programmed traffic must appear at particular locations regardless of the speed at which
the simulator driver is proceeding. The ab!lily to program traffic to iatcffcre with
primary or secondary units is preferable.
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¯ All vehicles in a scenario must have progrsnm~able turn signals and brae lights.

¯ It must be possible to change colors of cars and weather conditions (rain, snow, fog) and
time of day (dusk, bight, day). When streets are wet, the coefficient of li’iction must
change accordingly.

¯ The field of view must be at least 200 degrees so that the driver can move into an
intersection end readily view oncoming trsffic from either side.

¯ It is preferable that at least two different styles or models of police vehicles are available
for scenarios that involves more than one jurisdiction.

, It would be desirable if the simulator could also be programmable for Fire Department
personnel use.

¯ Street information from Thomas Brothers Maps can be programmed in.

A simulator with interactive realistic images on the screen would be preferred.

Simulator Training Venues

Training on the simulators would be provided through the Sacramento Police Department’s
Basic Recruit Academy, its in-service training program, the Continuing Professional Training
program, and the Community Service Officer training program.

The Basic Recruit Academy training, which is attended regionally, consists of 988 hours of
which 664 arc state mandated. Continuing Professional Training consists of 24 hours of POST
mandated tl~atning and an additional 16 hours of annual in-service. The Community Service
Officer Academy is 250 hours.

Number of Studentslolticers to be trained

It is anticipated that between 120 and 160 Basic Academy students, 200 to 250 In-service
students, and 20 to 40 Community ServiCe Officers will receivc training on the simulators
annually.

Cooperative agreements with other agencies to provide/facilitate training opportunities

The Sacramento Police Academy provides Basic Academy training to police cadet
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trainees from the Cities of Berkeley, Hayward, Davis. West Sacramento, Roseville. and Rocklin,
as well as the police departments ofUC Bcrkeley and UC Davis.

The Sacramento police Department has cooperative agreements and an instructor sharing
arrangement with the Sacramento County Sheriff’s Department, Sacramento County District
Attorney’s Office, Women Escaping A Violent Environment (WEAVE), and S~mmonto Mental
Health.

Simulator training for approximately 100 to 150 additional students from these agencies
may be accommodated annually.

Affiliations with eelleges

The Sacramento Police Department’s Basic Course and in-service training are affiliated
with Yuba Community College District and exceed the minimum requirements established by
the California Commission on Peace Officers Standards and ]’raining (POST). In addition, the
depamnent is currently negotiating with the Los Rios Community College District to establish an
affiliation..

Sacramento Regional Public Safety Training Center

The Sacramento Police Department has joined with the Sacramento County Sheriff’s
Department, the Sacramento Fire Department, the Amcrican River Fire Protection District, m’td
the Sacramento County Fire Protection District, to form the Sacramento Regional Public Safety
Training Center (SRPSTC). SRPS’I~ is in the profess of applying for property and facilities 
McClellan Air Force Base. which has been scheduled for closure in 2001. It is our goal to
establish a state-of-the-art public safety training center for the greater Sacramento area, and
throughout northern California. As part of SRPSTC, a site at the northwest comer of the -base
has been selected by the city and the county with the intent of developing a 142-acre Emergency
Vehicle Operations Course (EVOC).

The EVOC would be a muhi-use facility designed to train public "safety officers and other
civil service employees in defensive driving, vehicle placement, and vehicle control techniques.
The facility would include a 1.2 mile Rural Area Training System, a Low Speed Skid Plan, a
Large Vehicle Skid Plan, u City Street Intersection and Vehicle Control Area, a Four Wheel
Drive Training Area and a Motorcycle Training Area.

The acquisition of a Law Enlbreement Driving Simulator would reiatbrec decision
making training for students who have already had hands-on EVOC training, it would enhance
the educational and training options available at die SRPSTC.
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Once the Sacramento Regional Public Safety Training Center (SRPSTC) is establisl~.-d.
Sheriff’s Department and Fire Department personnel would also be using the simtdators to
improve drivin8 skills. The Sacramento Sheriff’s Department cunently provides pre-service and
in-service training programs to approximately 2,000 sworn and non-sworn personnel annually.

Program management

If possible, the Sacramento Police Department would assign one (i) FTE sergeant and
one (I) l.’rE Police Clerk to manage and coordinate the driving simulator program.

Amount requested

The Sacramento Police Department has received an estimated cost of $300,000 for a four
pod driving simulator manufactured by DORON Precision Systems, Inc.

Assumption of Maintenance Costs

Maintenance costs for the simulators, which are estimated at $2,250 annually, would be
funded out of the Office of Administrative Services’s budget.
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TELIEPHONE (209) 525-7218 FAX: (209) 525-7106 STANISLAUS COUNTY PUBLJC ADMINISTRATOR

December 18, 1997

Commission on POST
Finar~ce Committee
1601 Alhambra Blvd.
Sacramento, CA 95816-7083

Dear Finance Committee:

The Stanislaus County Sheriff’s Department is requesting the P.O.S.T. Finance
Committee to consider funding a four unit driver simulator (AMOS by Dorun Precision
Systems). Stanislaus County is in the process of building a Regional Criminal Justice Training
Center which should be operational no later than March 1, 1998.

We would like to develop a full-service program which combines hands-on vehicle
operation, simulator, interactive video, and classroom instruction to enhance skills and
competency in vehicle operations. This training will provide more skills for the safety of ofticers
and the public, and reduce liability issues for the agencies participating in the program.

Sincerely,
./...--~

Stanislaus County

LW:JH:bjb

"KEEPING THE PEACE SINCE 1854"



STANISLAUS COUNTY SHERIFF’S DEPARTMENT
PROPOSAL

December 16, 1997

Ca_OAL:
To enhance the current driver training program by the incorporation of driving
simulators. Thus allowing students to have as much information and as many driving
skills as are available.

The driver simulator unit will be housed in modular unit at the new Training Center site.
There is already an area designated for a modular unit.

Instructors will be selected according to P.O.S.T. standards for certification and will be
employed by the Yosemite College District.

T_RAININ~
Law enforcement from Stanislaus, San Joaquin, Amador, Alpine, Calaveras, Tuolurune,
Merced, and Mariposa Counties would be the targeted area for the new Training Center.
There is no training of this type in the central valley area. Officers must go to the Bay
Area, north to Redding, or south to San Bemardino County.

Our number one priority would be law enforcement personnel training. It is planned to
expand services to include training for other government agencies (Fire Department,
Ambulance Companies) and private industry (Private Security, Tow companies). This
will assist in revenue to support the driving program, pay for service contracts, and
updating as needed. A side benefit is a greater degree of safety for the public when the
above mentioned occupations are better trained.

That the P.O.S.T. Financial Committee award to the Stanislaus County (Ray Simon
Regional Criminal Justice Training Center) the cost of purchasing four (4) AMOS
(Advanced Mobile Operations Simulator). The cost including installing, computer,
software, computer hardware, and training of staff.



California Commission on Peace Officer Standards and Training

SPECIFICATIONS FOR A LAW ENFORCEMENT DRIVING SIMULATOR

The purposes of a law enforcement driving simulator are as follows:

Improve officers’ judgment and decision-making skills in emergency response situations and
in normal driving situations.

Improve judgment and decision-making skills of officers and supervisors during pursuit
situations, which include determining when it is appropriate to initiate and abandon a pursuit
and ensuring that officers are able to successfully perform the roles of primary and
secondary units.

Maintain appropriate coordination and communication with other officers involved in
multiple-unit pursuits or emergency driving situations.

¯ Practice appropriate safe driving tactics while engaged in emergency driving.

¯ Experience the consequences of driving behavior.

The minimum specifications for a law enforcement driving simulator are listed below:

.
The complete simulator system should accommodate at least three trainees (one in each of
three simulator pods) and one instructor at an instructor workstation that includes a situation
display showing the view seen by a driver in any of the simulator pods. The simulator pods
must be capable of being linked so that the drivers in each pod can interact together in a
scenario. (For example, one driver may be the primary unit in a pursuit while the other
drivers are secondary units in the same scenario.)

2. It must be possible to program automobile traffic i~ad other elements to create scenarios that
can be stored and run at a later time.

3. An instructor must have the capability to load and activate pre-programmed scenarios and to
communicate via a microphone with each simulator or with all of them.

.
The following equipment should be included in the simulator: turn signal lever, shift lever,
steering wheel (equipped with horn button that will function normally under normal driving
and change to siren mode when in code 3 operation), speedometer (digital on screen and
analog during driving; digital display during replay of scenarios), ignition, lights, brake
pedal, parking brake and release, gas pedal, fuel gauge, trip meter with reset button, wiper
switches, adjustable seat with seat belt, and cooling fan for driver. There should be an
interior light in the cab or at least the capability for one to be added.

SPECS.DRS Page 1 May 27, 1997



5. There must be a compass in each simulator indicating direction of travel.

,
The following emergency equipment must be available: a two-frequency simulated police
radio with microphone (with cue button), PA/radio select, volume control, switches for
activating emergency equipment: code selection (amber, red, or code 3); siren-yelp, wail,
or both.

.
It must be possible to record a student¢s driving performance for later playback and to store
this record on a computer’s hard drive or diskette. Playback must display the following
during all of the student’s driving: speed, use of radio, use of emergency equipment (siren,
lights), and road position. It must be possible to view the playback from different
perspectives (vehicle overhead, helicopter, or driver’s eye).

.
Programmable objects must include at a minimum the following: range of cars (coupes and
sedans), small and large trucks, emergency vehicles, pedestrians and officers, road barriers,
bicycles, animals, and traffic signals. If possible, emergency vehicles should have wig-wag
lights on light bar to indicate when code 3.

9. The universe that the driver engages must include streets that cover a several-block :
downtown area, residential area, and rural area.

10. Programmed traffic must appear at particular locations regardless of the speed at which the
simulator driver is proceeding. The ability to program traffic to interfere with primary or
secondary units is preferable.

11. All vehicles in a scenario must have programmable turn signals and brake lights.

12. It must be possible to change colors of ears and weather conditions (rain, snow, fog), and
time of day (dusk, night, day). When streets are wet, the coefficient of friction must change
accordingly.

13. The field of view must be at least 200 degrees so that the driver can move into an
intersection and readily view oncoming traffic from either side.

14. It is preferable that at least two different styles or models of police vehicles are available for
scenarios that involve more than one jurisdiction.

SPECS.DRS Page 2 May 27, 1997



State of California

MEMORANDUM

Finance Committee

Department of Justice

Date: December 29, 1997

From:

Subject:

Kenneth J. O’Brien
Executive Director
Commission on Peace Officer Standards and Training

RECOMMENDATION FOR USING CD-ROM RATHER THAN VIDEODISC FOR
DELIVERY OF MULTIMEDIA TRAINING

Background

At the joint meeting of the Long Range Planning and Finance Committees on November 5,
1997, staffmade a presentation on the status of the POST multimedia program, including the
benefits of the technology, how multimedia supports the Strategic Plan, issues of changing
technology, and three options for the committees to consider for the future: (I) develop new
courseware in CD-ROM format, (2) use existing IVD systems for two to three more years and
continue to develop videodisc-based eourseware, or (3) develop new courseware in both
videodisc and CD-ROM formats.

Summary of Technical Issues

There are four major technical issues that are relevant when considering moving from our
present IVD delivery medium to CD-ROM:

Issue 1: Digital video via CD-ROM is now of sufficient quality to surmount the last
remaining advantage of analog video via videodisc.

Issue 2: More than 90% of the existing IVD computers use a special board for analog video
that the manufacturer has stopped producing and for which it is phasing out
support.

Issue 3: New courses must be developed using Windows-based tools. Newer versions of
these tools do not support IVD.

Issue 4: Internet delivery of courseware has great potential for POST but requires more
powerful computers than are now being used for the IVD systems.

Analysis

Government and industry are rapidly replacing analog video on videodisc with digital video
delivered via CD-ROM for multimedia training programs. There are numerous advantages
for POST to make this change also:



Simplicity -- A single CD-ROM can hold all of the video and computer code for an
average sized course. Floppy diskettes and multiple videodises will no longer be
required.

Flexibility for Officers -- A CD-ROM-based course can be run on any computer that has
the required processing power and high-speed CD-ROM drive. This is in contrast to the
specialized configuration required for a videodisc system.

Less Expensive -- A CD-ROM can be mastered and reproduced for approximately 6% of
the cost of a videodise. The software needed for playback of digital video can be
installed as part of the operating system. In contrast, the hardware needed for displaying
video in the present POST systems costs approximately $1,000 for each machine.

¯ Updating Becomes Economical -- Digital video files can be replaced, which means
updating video will be more economical than updating comparable analog video.

Opens Possibilities for Using the Intemet for Training -- Organizations are beginning to
use the Interact combined with CD-ROM in a "hybrid" system. Staff is investigating the
possibility of conducting a pilot project using Internet delivery with a version of the
multimedia course on domestic violence.

Use by Agencies Outside of California -- There is considerable interest in the POST
multimedia courseware outside of California, but the laserdisc format has been an
impediment. POST could receive cost recovery payments from the sale of CD-ROM
courses.

Availability of Off-the-Shelf Courseware -- There are existing courses on CD-ROM that
may have potential for use by California law enforcement. An example is a course on
hazardous materials developed by a vendor working in cooperation with the U.S. Air
Force.

¯ System for Electronic Transfer of Data -- A modem included in a new multimedia
computer would enable electronic data transfer between POST and the agencies.

The issue is not whether to move to digital video but when. Technology is driving the change
to a digital video delivery medium. The expense and inconvenience of upgrading the old
computers to run Windows-based videodisc courses would be a short-term solution since the
technology for developing and supporting videodisc training is disappearing. These resources
would be better used to move to the future. Furthermore, reconfiguring the computers to run
both DOS-based and Windows-based courses would make the systems more difficult for
training managers and officers to use.

Recommendation

It is recommended the Commission authorize up to $2.7 million to reimburse agencies in the
POST program for the purchase of new computers that would be relatively high-end systems
usable for several years. In addition to optimizing the delivery of digital video, these systems



would accommodate Interact-based courseware and have the potential in the future for
possibly moving to a higher quality video technology and a larger capacity storage medium
such as DVD (digital video disc).

The $2.7 million cost is a maximum amount, based on a cost of $3600 per system for 750
computers. The actual cost may be lower depending on the detailed specifications and the
total number of computers purchased. Using CD-ROM may increase the number of agencies
eligible for more than one system, potentially making the total number of systems as high as
750.

If the Commission approves the above recommendation, staff should also be directed to do the
following:

1. Develop new multimedia courseware for delivery via CD-ROM only, beginning with the
program on domestic violence.

2. Develop detailed technical specifications for new multimedia systems and notify agencies
of these specifications and the procedure to follow for making the purchases and
receiving reimbursement.

3. Determine the estimated cost to have the existing IVD courses converted to CD-ROM
and report back to the Commission.

The reason for this recommendation is that agencies will continue using their present IVD
systems to run the existing courses. However, when the special board inside those
computers falls, it could be difficult to replace or repair, making it impossible to use the
IVD courses.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

Agenda Item Ti~e
Management Course Contracts
Fiscal Year 1998/99

Center for
Leadership Development

COMMISSION AGENDA ITEM REPORT
Mee~ng Date

JanuaI-y 22, 1998

Tom Hood
Date of Report

December 8, 1997

:)edsk)n Requested D InfonnatJon Only D Status Report

Fmandal Impact: [] Yes (See Analysis for details)

I I No

In ~e space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use eddittonal sheets if required.

Commission review and approval of Management Course contracts as prop6sed for Fiscal Year
1998/99 are required to authorize the Executive Director to negotiate contracts with presenters.

These courses are currently budgeted at $325,499 for twenty (20) presentations by five
presenters:

California State University - Humboldt
California State University - Long Beach
California State University - Northridge
California State University - San Jose
San Diego Regional Training Center - San Diego

No other educational institutions have expressed interest in presenting the Management Course.
In addition, there are two certified Management Course presenters who offer training to their own
personnel at no cost to the POST fund:

California Highway Patrol
State Department of Parks and Recreation

Course costs are consistent with POST tuition guidelines. Required learning goals are being
satisfactorily presented by each contractor.

It is estimated that 20 presentations will be required in FY 1998/99. Staff anticipates some
increases over FY 1997/98 due to increased costs for instructors, coordination, facilities, and
materials.

RECOMMENDATION

Authorize the Executive Director to negotiate new contracts to be returned to the Commission at
the April 1998 meeting.

POST 1 -I 87 (Rev. 8/88)
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COMMiSSiON ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Ilem "i11~ MeoC’~g Date

Contract for Command College
and Executive Training Fiscal Year 1998/99 January 22, 1998

Bureau Reviewed By Researched By

Center for
Leadership Development Beverley Short

Executive ~ector Ap~oval Date of Approval Date of Report

/.z. ¢,7 December 4, 1997
rv

Fmandal Impact: I---" Yes (See Analysis for details)

E No

In the space provided below, briefly descn’be the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets If required.

Commission review and approval of the Command College and Executive Training contract for
Fiscal Year 1998/99 are required to authorize the Executive Director to negotiate with the

presenter.

Since the inception of the Command College in 1984, the Commission has approved a contract
with San Diego Regional Training Center to provide the services of faculty, facilitation,
coordinators, facilities, materials, course development, and related activities for the Command
College and seminars for chiefs, sheriffs, and senior law enforcement managers. Additionally,
beginning with the 1992/93 Fiscal Year, the Commission approved the costs of administering and
presenting the Executive Development Course to be included in the executive training contract.

In the 1997/98 Fiscal Year, the Commission approved funding for a Leadership Conference. The
first conference was held in Burbank on November 12-14, 1997, with approximately 550
managers and executives in attendance at an estimated of $25,000 ($45.00 per person). The
second Leadership Conference is being considered for 1998/99 Fiscal Year at an estimated cost

similar to that of the first conference.

Executive training has been designed to meet the stated needs of chiefs, sl~eriffs, and senior
managers. In 1998/99 CLD staff will develop, coordinate, and present approximately 35

executive seminars.

The Executive Development Course is presented in two modules of 40 hours each. The course is
held in both the northern and southern part of the state for the convenience of the participants and
to further conserve on travel and per diem reimbursement costs. During 1997/98 Fiscal Year, six
presentations were approved by the Commission for a total cost of $127,020. The total cost for
the Executive Development Course for 1998/99 is expected to remain the same as 1997/98.

The total contract amount for the Command College, management and executive training

POST 1-187 (Rev. 8/88)



seminars, and the Executive Development Course for Fiscal Year 1997/98 is $444,972. Contract
costs for 1998/99 are estimated to increase slightly due to increased training costs.

Funds will be needed to support the on-going programs of the Command College, Executive
training and seminars, Executive Development Course, and the Leadership Conference.

Recommendation

Authorize the Executive Director to negotiate a new contract to be returned for Commission
approval at the April 1998 meeting.
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COMMISSION AGENDA ITEM REPORT
.ee~gI Agenda Item "riue Date

,~[ Supervisory Leadership Institute Contract
Fiscal Year 1998/99 January 22, 1998

~rf~a-By

C~-~, ~t.z-~--- Neil Zachary

I)ata ol Report

Center for
I Leadership Development

] Exscu~/" e2ector Approve,
- Date of Approval

December 9, 1997

Financial Impact: [] Yes (See Analysis for detags)

I I No[] Status Repart

In file space provided below, briefly deecn’be the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheet’= If required.

Issue

Commission review and approval of the Supervisory Leadership Contract as proposed for Fiscal
Year 1998/99 are required to authorize the Executive Director to negotiate a contract with CSU
Long Beach.

The Commission initially approved the Supervisory Leadership Institute (SLI) in Fiscal Year
1988/89. In the first year, three classes were presented, each comprising 8 three-day workshops.
The demand steadily grew for SLI, and the Commission approved additional classes to satisfy the
demand. After approval of the SLI budget for Fiscal Year 1997-98, the Commission approved
the Finance Committee’s recommendation to increase SLI to 10 classes per year.

The 1997/98 contract costs are $540,840.00. These costs are consistent with similar management
and executive training programs administered by POST. Plans are to increase the number of SLI
classes to 10 in FY 98/99. This will require the increase of the number of facilitators to meet the
need of team instruction and courses being presented shnultaneously.

Authorize the Executive Director to negotiate a new contract to be returned for Commission

approval at the April 1998 meeting.

POST 1-187 (Rev. 8/88)
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
i nd~ Item Title

Meeting Date
"~_)ST/DOJ Interageney Agreement for Training January 22, 1997

Researched By ~///~
Bureau Reviewed By

Training Delivery and Compliance Bureau Ronald T. Allen, Chief4tE Mickey Bennett

Exesu~tl~DIrector ~pppval .~9 Date of Approval Date of Report

November 25, 1997

[] Decision Requested [] Information Only [] Status Report
Financial Impact: [] Yes (s~ ~pis eor ~ls)

[] No

In the space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSISI and RECOMMENDATION. Use additional sheets If required.

Should the Commission authorize the Executive Director to negotiate an Interagency Agreement with the
Department of Justice Advanced Training Center to provide training to local law enforcement agencies during Fiscal
Year 1998-997

 2d LGROJ2 

~ne Department of Justice has been contracting with POST to provide training to local law enforcement agencies
ee 1974. During Fiscal Year 1997-98, the amount allocated to this training was $1,193,380. For this amount the

Department of Justice presented 21 separate courses.

These courses are unique and have been developed at the request of POST staff. The state-wide gaining needs
assessment indicates some courses need additional presentations and at least one new course needs t o be developed.
The contract for Fiscal Year 1998-99 should not exceed $1,200,000.

RECOMMENDATION

Authorize the Executive Director to negotiate an agreement with the Department of Justice for Fiscal Year 1998-99.
Not to exceed $1,200,000.

P

n
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anda Item Title

COMMISSION AGENDA ITEM REPORT
Kequest tor Authority to Negottate Contract tor Broadcast
of Video Training Tapes for FY 1998-99

Meeting Date .
January 22, 1998

Bureau Revlewed By
~].~

Retoarched By

Training Program Services Don Moura~l~ Ron Crook
Date of Approval Date of Report

December 1, 1997
/2.2F¢?

J-’-~ Status Report
FMandal Impact:

Executive DijJctor Approval 1

V
[] Oec~slon Requested [] Informatian Only

[] Yes (See Analysis for details)

[] No

5

In the space pcov~ded below, briefly descnl~e ~e ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Should the Commission authorize the Executive Director to negotiate an imeragency agreement with
San Diego State University or other public entities to assemble and broadcast twelve videotape
training programs during Fiscal Year 1998/99.

During Fiscal Year 1997/98, the Commission approved a $68,000 contract with San Diego State
University for twelve satellite broadcasts of videotape trdufmg programs. Sixofthebroadeasts have
been completed in Fiscal Year 1997/98, with the remaining six scheduled for one each month
through June 1998. The broadcasts are recorded off satellite and used by law enforcement agencies
for training oftbeir personnel. Feedback from the field continues to be highly supportive of the
monthly training video broadcasts, and the Commission is encouraged to continue this program.

ANALYSIS

Satellite broadcasts of law enforcement training segments has proven to be an effective method for
program delivery. Each two-hour broadcast contains at least four high quality, agancy-produeed
videotapes and four Case Law Update segments (two each produced by the Alameda County District
Attorney’s Office and Golden West College). Mere than 550 videos have been presented via satellite
since the series began in December 1988. Satellite distribution has greatly expanded the use of
specialized law enforcement video material and has helped to improve the effectiveness of training
programs overall.

I~COMMENDATIONS

It is recommended that the Executive Director be authorized to negotiate a-renewed contract with
San Diego State University, or other units of the California State University system, for the assembly
and transmission of twelve training tape satellite broadcasts.

POST 1-187 (Rev. 8/95)



~anda Item Title

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Request for Authority to Negotiate Contracts to" Produce
Case Law Update Satellite Programs for FY 1998-99

Bureau

Training Program Services

nevkaved By

Don Moura ~/

Date of Approval

/2-2¢-¢7
, Purp~se V

[’~Statu$ Report I Financial Impact:

Meeting Date ̄

January 22, 1998
Researched By /~

Ron Crook
Date of Report

December 1, 1997

[] Yes (See Analysis for details)

[] No

"6--

In Me space provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Should the Commission authorize the Executive Director to negotiate contracts with the Alameda
County District Attome)~s Office and Golden West College to produce 24 Case Law Update training
programs each during Fiscal Year 1998/99.

BACKGROUND

During Fiscal Year 1997/98, the Commission approved $58,000 for contracts with Alameda County
District Attorney’s Office and Golden West College for the production of 24 Case Law Update
programs by each agency. Twelve programs from each agency have been produced and broadcast in
1997/98, with twelve f~om each producer scheduled for the remaining months of this fiscal year. The
reaction to these case law segments continues to be favorable as they are presented monthly via
satellite to California law enforcement agencies. The Commission is encouraged to continue the case
law updates series during the coming year.

ANALYSIS

Case Law Updates were added .to POST’s Training Videos satellite broadcasts to provide current
information on recent court decisions to all California law enforcemem agencies. The presenters for
these segments are assistant district attorneys and a judge of the Orange County Superior Court.
The subject matter is coordinated byPOST staff to avoid duplication of production efforts. Cases
are carefully selected for timeliness and relevance to the needs of the law enforcement community.
Case Law Updates continue to add to the overall effectiveness of POST’s videotaped training
broadcasts.

F, ECOMMENDATIONS

It is recommended that the Executive Director be authorized to negotiate renewed comracts with the
Alameda County District Attorney’s Office and Golden West College for the production of 24 Case
Law Updates from each agency during the 1998/99 fiscal year.

POST 1-187 (Rev. 8/95)



With the installation of eneryption at KPBS early in 1998, an increase of $500 to $600 per telecourse
will occur as well as probable increases in uplinking costs. An increase in overall budget of $10,000
should adequately address those issues. Therefore a total broadcast budget of $620,000 is projected.

San Diego State University KPBS Public Broadcasting has provided POST with excellent production
capability. Their management, script writers, producers, directors, and camera operators have adapted
well and support POST’S demand for high quality law enforcement programming.

Authorize the Executive Director to negotiate with San Diego State University or other public entities
for production of telecourses and specialized training videos for fiscal year 1998-99.
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COMMISSION AGENDA ITEM REPORT
Agenda Item Title Meeting Date

~eeqUest for authority to Negotiate Contracts for the FY 1998-99 January 22, 1998
lecourse Programs

Buroeu
Training Program Services

"Executlve~lrestor Approval
l

Reviewed By
Don Moura 8ray
Date of Approval C. of Rap,,,*
/z-z,2-

November 25, 1997
7

Pu4poes f Financial Impact: ~J Yes (See Analysis for details)
[] Decision Requested [] Inform~on O.ly [] Status Report [] .o

In the space prov/ded below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, and REcoMMENDATION. Useadditional sheets if required.

Should the Commission authorize the Executive Director to negotiate an interagency agreement with San
Diego State University, or other public entities, for distance learning telecourse training programs for fiscal
year 1998-99.

During fiscal year 1997-98, POST will have produced and presented a total of 12 telecourses, three specialized
videos, numerous scenario videos for the Basic Course and several specialized "edit only" projects. The
current fiscal year contract is for $935,000. The original $550,000 contract was augmented pursuant to

~eleSembly Bill 350, providing among other projects $385,000 to complete domestic violence related
courses and to film scenarios dealing with domestic violence for the Basic Course.

The production and presentation of satellite telecourses continues to be a valuable, effective training medium.
The Law Enforcement community has enthusiastieaUy accepted the medium, as evidenced by positive
evaluations and many unsolicited calls requesting specific topics for future broadcasts. Moreover, 429 law
enforcement agencies currently possess satellite receivers provided by the Commission and an increase in
program demand continues.

ANALYSIS

It is proposed to produce 12 telecourses during the 1998-99 fiscal year at an average cost of $45,000 each and
to produce two specialized videos at an average cost of $30,000 each. Additionally, after a review of POST’s
role in video distribution to California law enforcement agencies, our analysis revealed that providing in-state
agencies VHS copies of the tapes is not efficient use of our resources. Our records show that we currently
duplicate and distribute approximately 75 VHS copies per month of the videos.

As of December 1, 1997, KPBS Television is handling the duplication and distribution of POST satellite
training programs. The enhancement of the contract of $10,000 will cover these duplicating and shipping costs
to POST participating agencies.

)
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COMMISSION AGENDA ITEM REPORT

~genda Item Title Meeting Date ̄

Request for Authority to Negotiate a Contract
January 22.~ ~97

fnr I OqR/qQ In~tn]ctnr 1")ev~lnnmant ,~.nnnrt ~ I I I
Suroag I~vlewed By (~ Reseeroh~d ~,,

Training Program Services Don Moui’~ (Acting) Lou Mkd’e~ra

Exanu~ve Directol Approval ,- Date of Approval Date of Report

/z November 18, 1996

Financial Impact: [] Yes (See Analysis for details)

[] Decision Requested [] Inlorme~ion Only []Status Report [] No

In ~e spana provided below, briefly descn’be the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addilional sheets if required.

Should the Commission authorize the Executive Director to negotiate a contract for Instructor
Development Support for Fiscal Year 1998-997

 AC_E.GSD._IJ 

At its April 241 1997 meeting, the Commission approved a contract with the San Diego Regional
Training Center to provide coordination presentation supportand for theMasterInstructor

Development Program (MIDP). The contract, totalling $226,947, provided fiscal support for
workshops associated with MIDP classes 6, 7, 8 and 9. In addition, the contract funded an update
seminar for previous program graduates which was held in June.

At/AL__YS_ 

The Master Instructor Development Program consists of five workshops presented over a twelve
month period including an 80-hour Core Course, a 32-hour Learning Contract Workshop, two
24-hour Progress Workshops and a final 40-hour Competency Validation Workshop. A full
program transcends fiscal years.

The MIDP is designed to elevate experienced law enforcement instructors to a mastery level in
Instructional Systems Design (ISD), adult learning concepts, student-centered active training
techniques, emerging instructional technologies, training materials development, and research
methodologies. Individuals completing the course mentor both novice and journeymen trainers at
their local training centers and form the cadre of trainers needed to present other instructor
development courses statewide. The Master Instructor Development Program is a fundamental
element of the Commission’s emphasis on improving the overall quality of instruction for
California law enforcement and is integral to the Commission’s prevailing Strategic
Implementation Plan with regard to supportof instructor selection and training standards.

)
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Authority to negotiate terms for a new annual contract with the San Diego Regional Training
Center is appropriate. This 1998-99 contract would provide support for the conclusion of Class
8, support for Classes 9 through 11, and course development support as described above. As in
the past, the contract would also incorporate a graduate update seminar and provide resources, as
needed, for the training of back-up instructional facilitators.

The San Diego Regional Training Center has provided POST with acceptable presentation
support and meets POSTs demand for high quality law enforcement training.

Authorize the Executive director to negotiate a contract with the San Diego Regional Training
Center for the Instructor Development Support for Fiscal Year 1998-99.

2
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COMMISSION AGENDA ITEM REPORT

~; Itam Title ~ Meeting Data
st for Contract Authorization to Continue Robert Presley Institute of January 22, 1998

Criminal Investigation Core Course Contract FY 1998-99

Bureau Reviewed By,,.-.~ Researched By
Training Program Services Don Moura Dave Spisak

Exec~v~mctor Approval Date of Approval Data of Report
November 26, 1997

Purpose v Financial Impact: [] Yes (See Analysis for details)

[] Decision Requested [] Information Only [] Status Report [] .o
, in the space provided below, bdef~ describe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required,

Request authority for the Executive Director to negotiate a contract for the continued delivery of the Robert
Presley Institute of Criminal Investigation (ICI) Core Course for Fiscal Year 1998-99.

BACKGROUND

~The Commission approved contracts with five presenters for the delivery of 21 offerings of the Robert Prcsleynstitute of Criminal Investigation (ICI) Core Course in the amount not to exceed $530,000 for fiscal year
1997-1998.

Them are five presenters of the ICI Core Course: Los Angeles Police Department, Sacramento Public Safety
Canter, San Diego Regional Training Center, San Francisco Police Department, and San Jose State
University. In fiscal year 1997-98 they are contracted for 21 presentations. All five presenters desire to

’ continue offering this course. Southern California is presently under served. To accommodate Orange,
Riverside and San Bernardino Counties, two additional presentations will be offered in their region.

The ICI Core Course is presented using adult experiential learning concepts that have proven to be an excellent
method of instruction. Trainees are challenged to learn and perform in realistic role-play exercises and

] practical simulations.

[ The Core Course is a recommended prerequisite to all other courses in the ICI program and is therefore the

i foundation upon which all other courses are built. ICI is directed at training law enforcement personnel
assigned to follow-up investigations. With the national interest of recent high profile criminal cases, more
attention will continue to be focused by the general public on how detectives prepare cases for court. The ICI
provides training for detectives in all aspects of criminal investigations.

~3ecause local agencies are experiencing fiscal constraints during Fiscal Year 1997-98, and fred it dif~cu/t to
p’-ay tuition "up front," the Commission has approved paying the presentation costs of the Core Course directly
to the presenter.
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RECOMMENDATIONS

~prUthorize

contracts with the aforementioned five qualified publictheExecutiveDirectorto negotiatenew

esenters for 23 presentations of the Core Course during Fiscal Year 1998-99.
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COMMISSION AGENDA ITEM REPORT

uest for Contract to Continue the Institute of Criminal Investigation
Instructors’ Upclate Workshops for FY 1998-99
Bureau Reviewed By
Training Program Services Don Moura

Meeting Date
January 22, 1998

Dave Spisak

Executive I Date of Approval

[] Decision Requested [] InfOrmation Only [] Status Report

Date of Report
November 26, 1997

Financial Impact: Yes (See Analysis for details)

[] .0
In the space provided below, briefly describe the I|;SUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

]SSUE

Request authority for the Executive Director to negotiate a contract with the San Diego Regional Training
Center to continue delivery of the Institute of Criminal Investigation Instructors Workshops and conduct seven
course evaluation meetings for Fiscal Year 1998-99.

authorized special training during the last five years for iustmctors of the Robert Presley
Institute of Criminal Investigations (ICI). This allows the ICI Core Course and the eleven Foundation

Courses to be designed and taught using the adult experience-based learning and competency-based
learning objectives. To ensure all ICI instructors understand and are competent to work with these concepts,
the 40 hour ICI Instructors’ Update Workshop is required for all ICI instructors. The approved contract for FY
1997-98 was $58,000.

Because of the increased need for ICI instructors for FY 1998-99, it is recommended that the workshops be
continued. The demand of the ICI program has required that two more presentations be requested in FY 1998-
99, bringing the number of Core Course presentations to 23. Each Foundation Specialty Course has one
presenter, and each offer their course between three and ten times per year.

While over 300 instructors have been trained, each Core Course requires 25 instructors. Foundation
Specialities require four to twelve instructors (depending on the topic).

In addition to the 40 hour instructor workshops, periodic meetings are required to maintain consistence among
the various presenters and to reinforce the dynamic nature of this instructional style.

ANALYSIS

In a perfect world, all instructors teaching in the ICI would be graduates of the POST Master Instructor
Development Program. Our instructors, however, are practically all employed in the criminal justice system,
from case-carrying detectives to crime scene criminalist to district attorneys and judges. It would have been

~pUrompOssible to require these professionals to attend the Master Instructor Program, therefore the ICI Instructors’
pdate Workshop, an abbreviated, concentrated program, was developed. Graduates of the Master Instructor

gram are used whenever PoSsible.
POST 1-187 (Rev. 8/95)



One enrichment this year will involve the use of Master Instructors. When ICI instructors have completed the
five days of class, they will be required to present their subject area class twice. A Master Instructor will

~onitor these el .asses and evaluate the presentation. When two evaluations have been submitted certifying thate ICI graduate is applying adult experienced-based learning concepts in the classroom, their graduation
certificate will be presented.

An assessment is currently underway which will yield an estimate of the number of new investigators who need
to be trained each year. That, in turn, will tell us the number oflCI Instructor Workshops needed to supply the
ICI Core Course. These estimates will be available to the Executive Director in time to set the number of
Workshops needed.

R.ECOMMENDATIONS

Authorize the Executive Director to negotiate a contract with the San Diego Regional Training Center to present
an appropriate number of ICI Instructor Workshops needed to supply instructors for the ICI Core and
Foundation Speciality classes, and to conduct seven course evaluation meetings during FY 1998-99.



COMMISSION AGENDA ITEM REPORT
e~ud; Itam Title ~ l Meeting Data

st for Contract Approvals - Basic Driver January 22, 1998
Training, Motorcycle & Narcotics Courses
Bureau Reviewed By Researched By
Training Delivery & Compliance Ronald T. Allen/~ Gary C. Sorg

ExecutlvjDIrector Approval Data of Approval Data of Report
December 22, 1997

Purpose / Financial impact: [] Yes (See Analysis for details)
[] Decision Requested [] Information Only [] Status Report [] No

in the space provided below, briefly describe the ISSUEr BACKGROtlND, ANALYSIS~ and RECOMMENDATION. Use additional sheets if required.

Approval to negotiate contractagreements with certain POST certified presenters of the Basic Course Driver
Training, the Basic Motorcycle Course, and the Basic Narcotics Course to provide training to California law
enforcement for Fiscal Year 1998/1999.

prior to 1993, these courses were presented exclusively as a Plan II1 tuition courses. Shrinking County and City
budgets have made it difficult for law enforcement agencies to pay the tuition costs for these programs.

In 1993, the Commission directed staff to transfer some categories of training identified as high cost and
needed statewide from Plan III to contract. Basic Course Driver Training, Basic Motorcycle Training, and
Basic Narcotics Training were identified as meeting these criteria. Although switching from Plan III to

[ contracts has not appreciably affected the cost to POST, agencies have benefitted by the elimination of up-fi-ont
costs and some reduction in administrative processing.

This proposal would allow the Executive Director to negotiate contracts with presenters of these courses for
Fiscal Year 1998/1999.

The amount proposed for the contracts represents the same amount that would be allocated through terms of
certification for tuition under Plan III. The contracts will not increase the fiscal impact to the Peace Officer
Training Fund.

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
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Page 2

Contract negotiations will occur with the following agency and college presenters:

Alameda Coimty Sheriffs Department
Allan Hancock College
Butte College
California Highway Patrol
College of the Redwoods
Fremont Police Department
Fresno Police Department
Los Medanos College
Oakland Police Department
Orange Co. Sheriffs Department
Sacramento Police Department
San Bernardino Co. Sheriffs Department
San Diego Police Department
South Bay Regional Public Safety Training Consortium
Ventura Co. Sheriffs Department

Authorize the Executive Director to negotiate similar contracts with the agencies and colleges
for Fiscal Year 1998/1999. The total amount of these contracts for Fiscal Year 1997/1998 is
$1,738,781.
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COMMISSION AGENDA ITEM REPORT
Agenda ttem "n~e

I Contract for Labor/Management
Partnerships Core Course Fiscal Year 1998/99

Center for
Leadership Development /.t~ ~-’

Executive Director Approval ,Date of Approval

~r~ DW

January 22, 1998
~y

Bev Short
Date of Report

December 4, 1997

~Yee (See Analysis for details)

No

In ~ae space provided below, briefly desallme bhe ISSUE. BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Commission review and approval for the Labor/Management Partnerships Course contract as
proposed for the Fiscal Year 1998/99 are required to authorize the Executive Director to
negotiate a contract.

At the November 1995 meeting, the Commission approved the first contract for the
Labor/Management Partnerships Core Course: The San Diego Regional Training Center received
the certification and contract to present the first four courses.

LAhL_h_hY _ 

The course presentations have been well received by law enforcement executives and labor
¯ there is a need for this training to

leaders statewide. The evaluations and feedback indicate
continue to be offered to executives and labor leaders. Three presentations were made during the

1997/98 FY at a cost of $14,480 each. The total cost of the contract was $43,440.

It is estimated that four presentations will be required in FY 1998/99. Staff anticipates some
increase over the prior contract due to increased costs for instructors, coordination, facilities, and
materials.

[~ECOMMENDATION

Authorize the Executive Director to negoitate a new contract to be returned to the Commission at

the April 1998 meeting.
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COMMISSION AGENDA ITEM REPORT

l genda Item Title . Meeting Date

equest Authorization to Negotiate Contracts for the FY 1998-99 for January 22, 1998
Cultural Diversity Training

Bureau Reviewed By Researched By
Training Program Services Don Moura Steve Chaney

Execu~,’Olrector Approval "’ Date of Approval Date of Report

November 28, 1997

Purpose ~// Financial Impact: [] Yes (See Analysis for details)

[] Decision Requested [] Information Only [] Status Report [] .o

I

I In the space provided below, brief~ describe !he ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Should the Commission authorize the Executive Director to negotiate an interagency agreement with San Diego
Regional Training Center, or other public entities, for the presentation of Cultural Diversity Training programs
for the fiscal year 1998-99 ?

a 1! California legislature enacted statutory requirement for POST to develop cultural awareness
for California law enforcement. Course curricula was designed with the assistance of the San Diego

Regional Training Center and the course was presented under contract. Since 1992 approximately 185 agencies
have participated in that training.

Six class sessions have been given so far with four classes having completed the 10-day cycle. Two classes are
in various stages of the cycle. The current course is titled" Building High Performance Inclusive
Organizations" (BIO).

This request is to renegotiate, as stated, to continue the POST Cultural Awareness Training Program. Fiscal
Year 97/98 contract provided $100,942 in funding for BIO Classes V and VI and including calendar year
overlap of Classes III and IV. This year’s contract will provide for BIO Classes VII and VIII and will include
calendar year overlap of Classes V and VI. Additionally, this contract will provide a course coordinator for this
course for the first time.

Cultural Diversity Training for Trainers (CDT4T) and Teach LEADS (Law Enforcement Awareness 
Disabilities) were both successfully piloted in fiscal year 94/95 under contract allocations of approximately
$32,980. The CDT4T and the LEADS course were both moved to Plan III courses in FY 95/96. Due to the
required mix of civilian and peace officer instructor/students in these" train the trainer" programs the Plan III

was not appropriate or successful. It is recommended that these two courses be returned to a contract
base. It is anticipated that each course will be presented twice during the next fiscal year. These
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"train-the-trainer" courses are 48 hours in length. They support both the Basic Academy learning domains ( LD

~d
2 - Cultural Diversity and LD 37 - Pffsons with Disabilities) as well as prepare officers for in-service training
esign and presentations.

Finally, to help fill an existing need to provide training about diversity issues beyond the Basic Academy, this
contract will provide a pilot class for in-service training of individual officers.

Authorize the Executive Director to negotiate an interageney agreement with San Diego Regional Training
Center, or other public entities, for the presentation of Cultural Diversity Training programs for the FY 98/99.
year 1998-99.
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COMMISSION AGENDA ITEM REPORT
Agenda Item Title

Contract for Administration of POST Proficiency Examination

~/’eau

Standards and Evaluation
Execu0ve Director AplXoval

[~ Oedsion Requested,

~eviewed By

Man Deal
Date of Approval

Mee~g Oa~e
January 22, 1998

Researot~ B’/

Sally Nieter/ng
Date of Report

December 9, 1997

In Ule space provided below, briefly describe ~ |SSUE, BACKGROUND, ANALYSIS, ~ RECOMMENDATION. Use addle, offal sheets if required.

Issue

Continuation of POST contract with Cooperative Personnel Services (CPS) to administer the POST
Proficiency Examination.

BACKGROUND

Penal Code Section 832.3(b) requires POST to develop a standardized examination which enables 
comparisons between presenters of the training, and 2) development of a data base for subsequent training
programs.

Since 1981, all basic course graduates have been required to take the POST Proficiency Examination.

 ALYSIS

Because of the volume of test administrations and a lack of available POST staff, POST has contracted
with CPS for administration of the Proficiency Examination each of the last sixteen years. CPS has done
an acceptable job of administering the examination.

The amount of the 1997/98 fiscal year contract is $65,893.10. The proposed contract for fiscal year
1998/99 is for an amount not to exceed $69,18g.00. An increase in the contract amount will allow for 1)
continued pilot testing of experimental items for several testing programs, and 2) projected increases in test
administration costs and other test-related expenditures.

geF. 

Authorize the Executive D!rector to negotiate a contract with CPS to administer the POST Proficiency
Examination during fiscal year 1998/99 for an amount not to exceed $69,188.00.

POST 1-187 (Rev. 8/88)
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COMMISSION AGENDA ITEM REPORT

Meeang Date

IAdministration of POST Entry-Level Reading and Writing January 22, 1998
Test Battery

Bureau

Standards and Evaluation

~ Director Approval /,) 

V
[] Decision Request~ [] Information Only []

Reviewed By Researched By

Alan Deal Bill Dyer

Date of Approval Date of Report

/d’2~"~,~ December 9, 1997

/ [ Financiallmpact: [] Yes(seeAnalyslsfo¢detailO
Status ReportI

[] No

I In the ~_rr~ce provided belowt bdefl’/describe the ISSUEr BACKGROUND~ ANALYSISr and RECOMMENDATION. Use additional sheets If required.

Continuation of POST contract with Cooperative Personnel Services (CPS) to administer the POST Entry-Level
Reading and Writing Test Battery.

~ince 1983, the Commission has authorized that the POST entry-level test battery be made available to agencies in
[Ih¢ POST program at no cost. During this period, all test administration services associated with the testing program
have been provided under contracts with CPS.

AN YSlS

All contract services provided by CPS have been acceptable, and POST lacks the staffto perform these services.
The 1997/98 fiscal year contract is for $113,797.95. The proposed contract for fiscal year 1998/99 is for an amount
not to exceed $134,490.00. This new contract amount includes a 5% increase to continue to meet expanding test
usage and a $15,000 increase to build upon the results of the Academy Report Writing Improvement Study. Since
the items in the test being developed in the study are more sophisticated, reliable and valid than the writing items
currently being used, the $15,000 has been added to the entry level test battery contract to create two additional,
parallel tests.

Authorize the Executive Director to negotiate a contract with CPS for administration &the POST Entry-Level
Reading and Writing Test Battery during fiscal year 1998/99 for an amount not to exceed $134,490.00.
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COMMISSION AGENDA ITEM REPORT

penda Item T~e Mee~ng Dam ̄

Contract for POST PC 832 Written Examination January 22, 1998
Bureau Researched By

Standards and Evaluation Alan Deal ,. Ken Krueger
Executive [~rec’~r AppmwJ Dam of Approv~ Date of Report

/z -.z December 9, 1997

F’m~d~d Iml~ct: [] Yes (See Amdysis for detefls)

[] No
In fire space provided bebw, briefly describe Ihe ISSUE. BACKGROUND. ANALYSIS, and RECOMMENDATION. Use additional sheets if required.

Continuation of POST contract with Cooperative Personnel Services (CPS) to administer the PC 832
written examination.

Penal Code Section 832(a) requires that persons must pass a POST-developed or POST-approved
examination to successfully complete the PC 832 course. POST has contracted with CPS for PC 832
written examination services each of the last nineyears.

CPS has done an acceptable job of providing the contract Services. The amount of the 1997/98 fiscal year
contract is $41,489.24. The proposed contract for fiscal year 1998/99 is for an amount not to exceed
$43,564.00. The proposed amount reflects an overall billing rate increase of approximately 5.0 %.

Authorize the Executive Director to negotiate a contract with CPS to administer the PC 832 written
examination during fiscal year 1998/99 not to exceed $43,564.00.

lI
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COMMISSION AGENDA ITEM REPORT
im i

Ces~ttm’nae Contract for Administration of POST
~ Date -

w=ntry-Level Dispatcher Selection Test Battery January 22, 1998
Bureau Retm~h~ By
Standards and Evaluation Alan Deal John Weiner

~ ~vo/:)lre~or &oprowl Dam ot Approval Date of Fleport
¯

t" /z-ze4p December 11, 1997

p.,’~ss ,: ,. Y. .... Financial Impa~: . [] Yes (See .at~sls foe dermis)

[] .o
In Ihe space provided below, bdelly describe fl~e ISSUE, BACKGROUND. ANALYS/..q, and RECOMMENDATION. Use ~ldi~nal sheets if required.

Continuation of POST contractwith Cooperative Personnel Services (CPS) to administer the POST Entry-
Level Dispatcher Selection Test Battery.

BACKGROUND

In January 1997, the Commission authorized that the POST Entry-Level Dispatcher Selection Test Battery be
made available to agencies in the POST Public Safety Dispatcher Program at no cost, effective with the July 1,’
1997 implementation date for new dispatcher selection standards [el.. Regulation 1018(c)(4)]. During the 

~fiseal year, POST contracted with CPS to provide services related to the production and distribution of
"examination materials to these participating agencies.1

ANALYSIS

CPS has performed acceptably under the contract in providing services that could not be performed by POST
without additional staff. The amount of the 1997/98 fiscal year contract is $116,354.30. Projected testing
volume for fiscal year 1997/98 based on the first six months suggests that over 200 administrations of the test"
battery will occur, with test orders exceeding 15,000 booklets. The recent addition of several large agencies to
the testing program suggests that testing volume is likely to increase.

The proposed contract for fiscal year 1998/99 is for an amount not to exceed $157,172. The proposed amount
reflects an overall billing rate increase of approximately 5% and a projected increase in testing volume of
approximately 20%. Also included is an additional $15,000 to negotiate for examination services that are
currently provided by POST stale

1Law enforcement agencies that elect not to participate in the voluntary dispatcher
program are permitted to use the test battery on a fee-for-use basis. CPS is authorized under the
contract to bill such agencies directly for examination materials and services.
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RECOMMENDATION

Authorize the Executive Director to negotiate a contract with CPS to provide the POST Entry-
Level Dispatcher Selection Test Battery to agencies in the POST Public Safety Dispatcher
Program during fiscal year 1998/99 for an amount not to exceed $157,172.
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COMMISSION AGENDA ITEM REPORT
. m in n

State Controller’s Office Agreement for Auditing Services ~, 1998

[mcmm pa~W

Administrative Services Bureau Staff

i ~GotJ~rowI vme~pon

December 8, 1997

~~ ~ v~~~
I-I~~ h ~m ~.~ ~ ~, mma a~om. ~nma ,d nmoem~oa u,,..,m~,mn, .h.oB W.,,,~,.~."

’ I

Continuation of the Commission on Peace Officer Standards and Training agreement with the
State Controller’s Office to provide auditing services.

BACKGROLrND

Each year for the past several years, the Commission off Peace Officer Standards and Training
has negotiated an interagency agreement with the State Controller’s Office to conductnecessary

audits of selected local jurisdictions which receive POST reimbursement funds.

ANALYSIS

The State Coxitroller’s Office continues to do an acceptable job in conducting the audits of

several selected jurisdictions yearly to assure that reimbursement funds are being appropriately
expended. ̄

The Commission approved an agreement not to exceed $85,000 for the current fiscal year.
Approval is rec[uested to enter into a similar agreement for FY 98/99 for an amount to maintain
the cutient level of service.

RECOMMENDATION

Authorize staff to negotiate’an interagency agreement with the State Controller’s Office for

services during fiscal ye.ar 1998-99.

D
in,~



19

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

)Agu,,d~ Item Title MesUng Date
Interagency Agreement with Teale Data Center January 22, 1998

Bureau R~i~ By Researched By

Computer Services Bureau Glen Fine Mitch Coppin

Exec~.TDirector Approval
Date of Approval Date of Report

/z. z f -e2 December 11, 1997

Financial Impact: [] Yes (See Analysis for details)
[] Deslslon Requested [] Information Only [] Status Report [] No

In the space provided below, bdefly bescfll~ the ISSUE, BACKGROUND, ANALYSIS, and RECOMMENDATION. Use addiflonal sheets if required.

ISSUE

Authorize the Executive Director to negotiate an Interagency Agreement with the Teale Data
Center in FY 98/99 for computer services.

BACKGROUND

POST has an Interagency Agreement with Teale Data Center (a State agency) for computer
services. The contract provides for a link between POST’s computer and the Teale Data Center’s
mainframe computer. This allows POST to utilize the mainfi’ame’s power for complex data
processing jobs and the storage of large data files that require more resources than POST’s
minicomputer or PCs can provide. Teale Data Center staffalso provides communications and
Local Area Network (LAN) support and consulting services. The current year conlract is for
$65,000.

ANALYSIS

POST uses the Teale Data Center mainframe computers for processing large statistical jobs and
the storage of large test score data filcs. POST will also need support services for installing,
maintaining, and troubleshooting our LAN system. This agreement will give POST the
processing power, storage capabilities, and technical LAN support that it needs during FY 98/99.
Costs are expected to be similar to this year ($65,000).

RECOMMENDATION

Authorize the Executive Director to negotiate an Interagency Agreement with the Teale Data
Center for computer services in FY 98/99.

)
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COMMISSION AGENDA ITEM REPORT

~0enda item Title Meeting Date

Health and Welfare Data Center - CALSTARS Support January 22, 1998

Btlfellu Ruearched By

Computer Services Bureau GlenFine Mitch Coppin

DMS Of Approval Dab of Report

/e -e¢ December 11, 1997

Purpose Financial Impact: [] Yes (See Analys~ for ddMIs)

[] ,o
,m , .

In the space provided below, ~ describe the ISSUE, BACKGROUND, ANALYSIS, and .RECOMMENDATION. Use addi~onal sheets if required.

ISSUE

Should the Commission authorize the Executive Director to enter into an Interagency Agreement
with the Health and Welfare Agency Data Center (a State agency) for computer linkage 
support of the State Accounting System (CALSTARS) and other associated data processing
services?

BACKGROUND

The mandated California Accounting and Reporting System (CALSTARS), implemented 
1986, requires that POST enter into a yearly contract with the Health and Welfare Data Center to
provide data processing services during the year. The Health and Welfare Data Center also
provides related data processing services such as: 1) Internet cormections, 2) Local Area
Network support, and 3) consulting services. The Commission approved an agreement not to
exceed $25,000 for current Fiscal Year 97/98.

ANALYSIS

Without the continuation of an agreement with the Health and Welfare Data Center, POST will
not be able to perform necessary state accounting requirements. Approval is requested to
negotiate a similar agreement for FY 98/99 for an amount to maintain the required level of
service.

RECOMMENDA ON

Authorize the Executive Director to negotiate an Interagency agreement with the Health and
Welfare Agency Data Center for computer services during Fiscal Year 98/99.

)
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

Agenda Item "lllle Meeting Oa~e .

Ik DANKA Office Imaging (prewously Eastman Kodak January 22, 1998

¯ Copier M;iintenanee Contract
" Revbw~ By .... L J ~

Administrative Services Bureau Frederick Williams Staff

E=e,:udve Director ApIxov=l I~m of Approv~ ~mol~

t2-z¢ 7 December 8, 1997
Y

O"0
b t~ _.,... pe~d~ ~, b~y dwcdbe ’~e ISSU~ BACK~:tOUND, AI~J.YSaS, f,d RB;OMIV~IDATION. Uw udcg~nd ~a~tu tl nmlmd.

ISSUE

Continuation of the Commission on Peace Officer Standards and Training Agreement with
DANKA Office Imaging for copier maintenance ....

BACKGROUND

Each year the Commission on Peace Officer Standards and Training must enter into a
contract for maintenance of its Kodak copier, a high volume copier. The cost of the
maintenance agreement is based on a flat rate plus a per copy charge in accordance with a
Master Service Agreement developed by the State Department of General Services.

ANALYSIS.

Part of the cost of owning a copier is the monthly maintenance charge for usage. The
Commission approved an agreement not to exceed $16, 000 for the current fiscal year.
Approval is requested to enter into a similar agreement for FY 98/99 for an amount to
maintain the current level of service.

RECOMMENDATION-

Authorize the Executive Director to negotiate a contract with DANKA Office Imaging for
services during fiscal year 1998-99.

|
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COMMISSION ON pEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA rrEM REPORT

Igonds Item Title
Meeting Date

Contract for Computer Software Maintenance and Support - January 22, 1998
Digital

Buresu I~.dlNnld By
Computer Services Bureau Glen Fine Mitch Coppin

Exm:uUve.2~lr~tor Approv~ . Of A~ Date of Report

/z-/7- IY December 11, 1997

~.nk:e f Financial Impact: [] Yes (See Am~s for~letalls)
[] ~a.,..".¢~ [] ,.f.....o. o,~ [] s~....port [] ,0

DIn the space provided below, briefly dem:ribe the ISSUE, BACKGROUND, ANALYSIS, and RECOMMEN ATION. Use additional sheets if requited.

ISSUE

Should the Commission authorize the Executive Director to negotiate a contract with Digital
Equipment Corporation for software support and maintenance for FY 98/99?

BACKGROUND

POST uses two Digital Alpha computers to house the POST Peace Officer database. The current
year contract for telephone support and maintenance for Digital sottware is $ 9,500.

ANALYSIS

The Alpha computers have proven to be reliable minicomputers with expansion capabilities to
meet POST database needs for many years to come. It is anticipated that the renewal of the
software licenses and support may exceed $10,000 for FY 98/99 and, thus, would require
Commission approval.

RECOMMENDATION

Recommend that the Commission authorize the Executive Director to negotiate a contract with
Digital Equipment Corporation for software support and maintenance for FY 98/99 for an annual
amount similar to the current year’s costs.

l
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT

ct for puter Software Maintenance and Support - January 22, 1998
Ingrg~

Bureau Reviewed By Re=earthed By
Computer Services Bureau Glen Fine Mitch Coppin

Date of Approval Date of Report

Iz .,z December 11, 1997

p, Financial Impact: [] Yes (See Analysis for details)
[] [] ,nfon... Only [] Ste ...port [] .0
In the) splice provided below, briefly describe the ISSUE, BACKGROUND, ANALYSIS, lind RECOMMENDATION. Use) additional sheets If required.

ISSUE

Should the Commission authorize the Executive Director to negotiate a contract for Ingres
database software maintenance and support with Computer Associates, Inc., for FY 98/99?

BACKGROUND

) POST uses Ingres database software to maintain peace officer records on POST’s Digital Alpha
minicomputer. The current year contract for telephone support and maintenance for Ingres
software is $ 21,153.

ANALYSIS

In I~Y 94/95, POST installed a new Digital Alpha minicomputer to replace its aging Digital VAX
computer. The Alpha has proven to be a reliable minicomputer with expansion capabilities to
meet POST database needs for many years to come. Ingres is a relational database product which
is used to house the POST Peace Officer database.

RECOMMENDATION

Recommend that the Commission authorize the Executive Director to negotiate a contract for
Ingres computer soi~ware maintenance and support with Computer Associates, Inc., for
FY 98/99 for an annual amount similar to the current year’s cost?

l
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To: POST Commissioners

From: Rick TerBorch, Chairman
Finance Committee

Date: January 22, 1998

Subject: ACTIONS TAKEN AT JANUARY 22, 1998 FINANCE COMMITTEE

The Committee met Wednesday, January 21, 1998 in Newport Beach. In attendance were myself
and Commissioners Brobeck, del Campo, Hunt, Knutson, Lowenberg, Anderson, Kolender, and
Campbell.

In addition to items already acted upon, the Committee took the following actions.

The Committee reviewed the Second Quarter Financial Report, a copy of which is before
members of the Commission. As noted in that report, revenues remain above expectations and
expenditures are within the Commission’s budgeted spending authority.

Committee members received a copy of the Governor’s proposed FY 98/99 budget which
includes an additional $12M funding for the Commission’s training reimbursement budget.

The Committee reviewed options for increased training reimbursement expenditures for the
current year and took the following actions:

,
Recommended that the Commission authorize a back-fill reimbursement program
covering the following courses:

Defensive tactics/use of force/arrest control methods instructor courses
Officer Safety Field Tactics courses, including related courses such as Tactical
Entry
FTO and FTO Update courses
Motorcyle Office Update
Domestic Violence
Child Abuse
Canine Handlers and Canine Update courses
Laser Firearms Training courses
Tactical Communication courses

Back-fill overtime costs for courses to be funded at 80% of the department’s
actual overtime costs up to time and a half, and that this program be initiated
effective March 1, 1998 subject to approval of regulations by the Office of
Administrative Law.



,
Recommended continuation of the 80-hour reimbursement cap on training but to
exempt the motorcycle officer course, the 80-hour narcotics investigator course,
and the legislatively-mandated child abuse and sexual assault training courses.

Though not requiring Commission action, it was observed that the 40-hour FTO
course now also becomes exempt from the 80-hour cap by prior Commission
action to exempt mandated courses.

,
The Committee received a staff report and proposal from representatives of the
Sacramento Police Department and the Stanislaus County Sheriffs Department
regarding requested funding for driver training simulator to serve officers within
their respective regions.

The Committee recommends the Executive Director be authorized to enter into
contracts with the City of Sacramento and the County of Stanislaus in amounts
not to exceed $286,000 each for the purchase of driver training simulator
hardware.

The Committee also proposes additional recommendations related to the driver
training program to (1) establish a moratorium on further funding of simulator
hardware pending the conduct of an effectiveness study, (2) authorize the
Executive Director to enter into a contract in an amount not to exceed $130,000
with a law enforcement agency for the employment of a special consultant under
the POST Management Fellowship program to conduct an effectiveness study of
the driver training program, and (3) authorize appropriate certification, including
tuition of training conducted with driver training simulators, with the proviso that
hardware maintenance costs not be included with the tuitional costs.

The Committee was also briefed on the need to update the interactive videodisc equipment
provided to all enforcement agencies with state-of-the-art CD-ROM technology. The potential
impact of this update would be $2.7M. The Committee recommends that the Commission
authorize the Executive Director to move in this direction but with the understanding that a
report will be made to the Finance Committee at its April meeting concerning the hardware
specifications and the unit costs.

The Committee reviewed the proposed contracts for the upcoming year and recommended that
the Executive Director be authorized to negotiate the contracts and report back to the Committee
at its April meeting.

ADJOURNMENT - 4:30 p.m.
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2.

FY 97-8 EXPENDITURE OPTIONS I/~l’ ..,~’

¯ " "1,I,4,,~ . 0#!l- V/I~

Reimbursement for Back-Fill Costs for 4 Months $2,600,00(J" ,,£~.~_.~..:,/.J

Eliminate the Cap on Training Hours for 4 Months c2"~j7_ ir:v:~
a. Lift the cap $ 533’333~/#t~, ~...lY
b. 120 hour cap $ 302,333 ~;IPIr ~’
c. 160 hour cap $ 438,667

.

Mobile Driving Simulator Programs
(Stanislaus County and Sacramento PD)

$572,000

.

Interactive Multimedia Program $ 2,700,000

° Contracts on January Commission Meeting Agenda

A. Cultural Diversity Training (Tab M)
B. Basic Course Report Writing (Tab O)
C. FSR/RFQ for POSTRAC (Tab Q)
D. ICI Instructors’ Workshops (Tab R)

(sub-total)

$62,999
61,627
20,000
25,753

$170,379



Commission on Peace Officer Standards and Training
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1. Second Quarter Financial Report
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COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

COMMISSION AGENDA ITEM REPORT
Agenda Item "rifle Meeting Dire ,

~_ Financial Report - Second Quarter 1997/98 January 22, 1998
umltu

Admlni~trative Service~ Rureal] l I~aewlld~dc ’" Fr rick Williams Staff
Om ot ~t~

lanuary 12, 1998
ii

V

b t,o m pn,~d b,Uw. b,Uey d,w~ ~, mUF..t~K~OUND. ~M.Ye~,nd RJ~M~J~Tm. U,o edamd,~t,i,m~

This report provides financial information relative to the local assistance budget through December 31,
1997. Revenue which has accrued to the Peace OfficersI Training Fund is shown as are expenditures
made from the 1997-98 budget to California cities, counties and districts.

COMPARISON OF REVENUE BY MONTH - This report, shown as Attachment 1, identifies monthly
revenues which have been transferred to the Peace Officers’ Training Fund. Through December 31, 1997,
we received $17,876,110. The total is $1,250,110 more than originally anticipated and is $962,147 (5%)
less than received for the same period last fiscal Year~ (Note; Revenue was higher last year due to a one

D time augmentation. )

NUMBER OF REIMBURSED TRAINEES BY CATEGORY - This report, identified as Attachment 2,
compares the number of trainees reimbursed this fiscal year with the number reimbursed last year. The
24,681 trainees reimbursed through the second quarter represents an increase of 3,424 (16%) compared to
the 21,257 trainees reimbursed-during the similar period last fiscal year. (See Attachment 2)

REIMt3URSEMENT BY COURSE CATEGORY -These reports compare the reimbursement paid by" "

course eategory’this year with the amount reimbursed last fiscal year. Reimbursements for courses
through the second quarter of $7,51"2,009 represent a $941,377 (14%) increase compared to last fiscal
year. (see Attachments A and 3B)

SUMMARY - Revenue received for the first six months of the fiscal year remains slightly more than
anticipated. If this higher level continues, as now seems likely, the Commission could end the fiscal year
with approximately $2 million more than expected. The 6.24% transfer from the Drivers Training Penalty
Assessment Fund to the POTF continues the $2 million funding of the "Tools for Tolerance" training
program conducted by the Simon Wiesenthal Center.

Reimbursement levels remairt appreciably higher than last year at this time¯ This is due to trainee per
diem’increases and an overall higher volume of.training. Reimbursements remain well within the
Commission’s budgeted spending authority.

t
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COMMISSION ON POST
FISCAL YEAR 1997-98

(AS OF ’12-31-97)

EXPENDITURE SUMMARY CONTRACT SUMMARY
RESOURCES $48,303,000 APPROVED TRAINING CONTRACTS

Revenue Projection 31,892,000
prior Year Savings and other adj 14,611,000 Management Course 325.450
Budget Act Revenue Adj (Sec 24.10) 2,000,000 Executive Training 444,972

Supervisory Ldrshlp Inst 540.840
DOJ Training Center 1.193.350

EXPENDITURES: Satellite Video Tng 88.000
Case Law Updates 58.000

ADMINISTRATION $10,188,000 Telecourse Programs 550,000
Basic Course Prof Exam 65.9Q0

TRAINING CONTRACTS/LA $8.803,828 Basic Narcotic, Motorcycle. and DT 769.311
Contracts (See list) 7.343.828 Master Insbuctor Program 226.947
Letters of Agreement 1.100.000 ICI Core Courses 530.000
Conf Room Rental 160.000 PC 832 Exam 41.500

ICI Instructor Update 58,000
LaboriManagement Partnership Course 43.440

TRAINING REIMBURSEMENT $17.636.781 Entry level madlngJwdting 113.800
Trainees: 55.763 Bidg High Perf. Incl Org D~v Crs 100.942

Subsistence 8,792.395 Ddver Training Simulators 1.430.351
Commuter meals 1.470.073 Student Work Books (2rid Year) 159.052
Travel 2.995,669 Driver Training Scenarios 53.000
Tuition 3,375,644 ICI Core Homicide Course 56.050

Hearing Guidelines 38.000
MUSEUM OF TOLERANCE $2,000.000 Special Consultant- BTB 70.000
Contract 1,556,000 Special Consultant- Res Tng pro{] 120,000

Reimbursements 444.000 FTO Scenarios 75,000
WD Training Coordinator 20,000

CONT OF FY 96-7 EXPEND AUTHORIZATIONS $299.831 Law Enforcement Enhancement 20,000
1. Satellite Antannas/IVD ($1.006.700 approved 200.000 Entry Level Dispatcher Test 113.800
2. Replacement IVD Systems 19.831
3. Encryption ($580.000 approved) 80.000

Miscellaneous Contracts (Actual) 77.463

Total $7.343,828

EXPENDITURES, TOTAL $38.728.440

RESERVES $9.574.560

Spendab~e-A $2.696.560

Unavailable-B $6.678,000

A-This is the amount of the reserves that can be spent, bringing the total expenditures to the budgeted amount of $41,425,000

B-Expenditure of any of this reserve would exceed the authorized revel of expenditure per the Governor’s Budget

®



Commission on Peace Officer Standards and Training
THREE YEAR OPERATION BUDGET
AND TRAINING REIMBURSEMENTS

FY 1996 - 97 Actual)

5%
Museum of
Tolerance

$1.65

BUDGET
$34.228 million

/

TRAINING REIMBURSEMENTS
$15.156 million

2%
Training$0.254Aids ~ ~

I 4 ~ 600/o It lT’ i:

FY 1997 - 98 Estimated’

$2.0

BUDGET
$41.425 million

TRAINING REIMBURSEMENTS
$20.337 million

1% ~ / l~ek-Fill
Train~g3Aids

\ J 15°/o
Travel

FY 1998 - 99 (Proposed)

4%
Museum of
Tolerance

$2.0

BUDGET
$47,752 million

Support \

$10~._~
1 _l; o/,, I

~ T;aTning ]
ts ~ Contracts /

TRAINING REIMBURSEMENTS
$28.058 million

/ Back-Fill
/ $8.o 360/0

Subsistence I

5%-~ 20% / .,,~ /
Training Aids ~ Tu_it_i£n_~ I i /o \ /

-- \ $5.545 ~ Travel Y
$15
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State of California

Memorandum

Department of Justice

To"

From:

Attendees - Back-fill Reimbursement Meeting

Executive Director
Commission on Peace Officer Standards and Training

Date: Jan. 23, 1998

Subj: FEEDBACK

You participated in a meeting in Sacramento on January 13, 1998 to provide POST with input to
decision-making regarding back-fill reimbursemeut. The purpose of this memo is to let you
know what has happened to date.

Following our meeting on January 13, staff has done further analysis of trainee volume and
estimated costs for potential back-fill reimbursement for certified courses relating to priorites
identified by you at our meeting. A more comprehensive list of tecimical course categories was
developed and presented to the Commission’s Finance Committee on January 21. The
Commission, on January 22, approved a back-fill reimbursement program, based upon that
recommended list of course categories, to commence as soon as legally possible after March 1,
1998. The Commission approved a beginning reimbursement rate of 80% of actual overtime
expense.

You will note that in-service driver training is included as an eligible category. We included that
category based upon your expression of need and our determination that the current volume of
training is fundable within the anticipated $8M anthorization.

Your agency will receive a bulletin in the near future providing details about the Commission’s
action. But, in the meantime, we wanted to provide you with this early information. Thank you
for helping us by participating in the January 13 meeting. Please call me at (916) 227-2803 
there are any questions.

Attachments
o Minutes of Meeting of January 13, 1998
o List of course categories approved by the Commission
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~- STATE OF CALIFORNIA PETE WILSON, Governor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
1601 AJ-HAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

DANIEL E. LUNGREN, Attorney General

BACK-FILL REIMBURSEMENT MEETING
Fountain Suites
Sacramento, CA
January 13, 1998

A~endees:

Ed Bonner, Sheriff, Placer County
Rachel Burgess, Acting Assistant Sheriff, Los Angeles County
Ed Chavez, Chief, Stockton Police Department
Darlene Conley, Training Manager, Shasta County SD
Greg Cowart, DOJ
Steve Craig, PORAC
Michael Dunbangh, Chief, Santa Rosa PD
John Dineen, PORAC
Claudia Fivecoat, Commander, Training Manager, Kern County SD
Duane Frcderickson, Sgt., Training Manager, Eureka PD
Richard Gregson, Chief, Walnut Creek PD
Pete Hcrley, Chief, Tiburon PD
Richard Hulse, Sheriff, Solano County
Erni¢ Klevesahl, Chief, Grover Beach PD
Kelley Moran, COPS
Gary Penrod, Sheriff, San Bernardino County
Dan Shambaugh, Commander, Training Manager, Livingston PD
Hugh Tare, Training Manager, Costa Mesa PD

Staff:

Kenneth J. O’Brien
Michael DiMiceli
Glen Fine
Tom Liddicoat
Hal Snow
Frederick Williams
Vera Roff, Secretary

Ken O’Brien announced that the Governor has included $12M in his proposed FY 98/99 budget
for POST. It is anticipated that all $12M will be directed to local law enforcement training and
reimbursement. Of the $12 M, $8M will be available for back-fill reimbursement and a program
for this purpose could be initiated as early as March or April. The group considered many high-
priority courses to determine which training should be considered for back-fill reimbursement.

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



The list included:

Field Training Program
CPT
Domestic Violence
Driver Training
Train-theTrainer
Use of Force
Defensive Tactics
Ethics Course
Cultural Awareness
Background Investigations
Agency Specific Training

. ~o/’~, ’f~Less Than Lethal Force

Officer Safety ’)U~j~ff/~ ~/~y

After deliberating the various options, there w~s consensus that training in the recently-
mandated Field Training Officer Course, Officer Safety/Survival, and Domestic Violence/Child
Abuse are the highest priorities for back-fill reimbursement. Staffwill develop a proposal based
on those training areas to be presented to the Commission’s Finance Committee on January 21
and recommendations will be taken to the full Commission on January 22.

Ken will notify the field of the additional funding and of the issues discussed at this meeting and
the Commission decision for back-fill reimbursement. The Governor’s budget will be heard by
the Assembly and Senate Budget Committees beginning in March. In order to be successful in
obtaining this funding, law enforcement representatives will be invited to attend the hearings to
show their support. The group will be provided periodic updates as progress is made and
assistance is needed.

ADJOURNMENT - 4:35 p.m.
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Defensive Tactics/Use of Force/Arrest Control Methods Instructor courses
Officer Safety Field Tactics courses including related courses such as Tactical
Entry
FTO and FTO Update courses
Motorcycle Officer Update
Domestic Violence
Child Abuse
Canine Handlers and Canine Update courses
Driver Awareness and Driver Training Update courses
Laser Firearms Training courses
Tactical Cornmtmieation courses

1-22-98



Assumptions

Issues

Conclusions

Discussion Points -
Back-fill Reimbursement

Approximately $8M annually available starting FY 98/99.
Current budget has sufficient funds to start a program in FY 97/98.
Back-fill reimbursement should be directed at critical training needs of line
officers with a focus on the patrol officer.
Reimbursement should be made available consistent with existing reimbursement
processes (Regulations approved November 1997).
SB 350 has provided Federal funds for domestic violence training, including
back-fill, and there is a deadline for expenditure of the funds.

Training courses eligible for back-fill reimbursement must be restricted to a
volume of training sustainable by existing resources.
POST has no history data to rely upon other than volume of trainees and training
hours. The extent to which agencies already pay for back-fill is not known.
Availability of back-fill reimbursement should increase the current volume of
training in eligible courses, but the amount of increase is not readily predictable.

Back-fill reimbursement will precipitate some changes in existing training
patterns.
There is virtual certainty that an initial back-till reimbursement plan will require
changes (courses eligible and/or percentage of reimbursement) after experience 
gained.
An initial back-fill reimbursement program should be based upon:

i.

2.

,

To be Resolved

Maximum potential cost to POST based upon current volume of training
in eligible courses.
Eligible courses addressing the agreed upon priorities with number of
courses maximized within the limits of $8M available annually.
Reimbursement of a percentage of time and one half overtime with the
percentage influenced by projected volume of eligible courses.

Commission agreement with priorities.
Determination of a beginning reimbursement rate.
Should the rate for reimbursement with Federal funds (SB 350) be the same?
Concurrence to commence a back-fill program as soon as possible.
Needs of the Commission for additional information.

1-21-98



Proposed Eligible Courses
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Defensive Tactics/Use of Force/Arrest Control Methods Instructor courses
Officer Safety Field Tactics courses including related courses such as Tactical
Entry
FTO and FTO Update courses
Motorcycle Officer Update
Domestic Violence
Child Abuse
Canine Handlers and Canine Update courses
Driver Awareness and Driver Training Update courses
Laser Firearms Training courses
Tactical Communication courses

1-21-98



8120 CONh-’vIISSION ON PEACE OFFICER STANDAR.DS AND TRALNING
~8

The COmmission On P-~ce Ot~c~- Stmldafds and Tra n ng (POST; s reSoons ble ~or ~;~;~- ,~, ...........
b. ~ " t - .-in CaJ!tb~ a by as abtishin minimum ele~do ~n . . .. . . r=.~,,q; ,.~ ~,,,~, ......... ve oF ,aw emorc=ment offlc=rs

"t9 a£encze~ r~’la[ing (o ¢h¢ ~raignin of’t s ~ n. d training ~,and~rd~. Improving management ~racdces and oroviding ~n~ciaj z.ssis~ance to IocaJ50 g heir Eaw ¢nIorC=men¢ ortzcers. " "
SI-T~a~RY OF PROGR.-~’d52

~3 RE Q D-IRF~MF.~NTS 96-9;’ 97.-98 98-9954 10 S~andatds .. . ...... ~,~¯ , ~..9 23.-~ 23.455 20 Training ................................... ~-2.8 ¢3.$ ,ut.Isd 30 Peace Officer Tra n ng .................
57 4.0.01 Administration ........................ 48.2 46.8 49.0-~8 40.02 Diswibuted Administration .............

TOTALS. PROGR, ’ S; ................60 0268 Peace Officers Training F~nd .~ ...............................................61 0995 Reimbursements .......6Z
63
64 10 STA~NDARDS
65 Program Objectives Statement
66
67
68
69
70
71
73
73
7¢
75
76
7"/
78
79
80

83
86
87
88

$34,228 $41,425
34.215 41,42.~

13

¯ ,77,2
47.752

The standards pmg~m establishes job-related seleclion s(andards t~r pca~e off~c~t’~ and disDatcher~. It alSO provides management cortsuItation
to local agency;ca. AC:iv t¢a inc}udc dev¢logm~n¢ of =xamination~ and counseling Ioe:M law enfi~rc~ment agencie:~ on ways to improve management
practices.
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statutory requirements ~-qd ~o ~rov de mana~tem,n ~, ~,,,- ........ : .g.’ " tonal procedures and program evaluadon in order o meet
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¯ Doilan in thousands.

®
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8120 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING---Continued

20 TRAINING

Program Objectives Statement

POST’s train ng program ncreases the effectiveness of law enforcement personnel by developing and certifying courses that meet identified
training needs, by providing scheduling and quality control of such courses, and by assisting law enforcement agencies in providing necessary
tra ning and career development programs POST assesses training on a cant nung basis to assure that emerging needs are met. Courses ate offered
through local community co eges four-year colleges, universities police academies, private trainers and training centers. The cunScula cover a wide
earle y of technical and special courses necessary to meet statutority and Commission established training mandates and to maintain effecttveness
in police work and address the training needs of recruit, officer, advanced officer, supervisor, manager, executive-leveL and other aw enforcement
agency personnel. Curricula content is updated regularly. The Commission uses proven advanced technologies such as satellite broadcast and
Computer/v deo interactive in the delivery of training. I~OST also presents advanced leadership training for law enforcement supervisors and
executives through its Command College and the Supervisory Leadership Inst tute.

The Commission establishes the basic criteria that must be met by each course in order to obtain POST’s certification. Assistance is given to
applicable educators and police trainers in preparing and implementing courses and training plans. Evaluation mechanisms are employed to ensure
that training instructors and coordinators are adhedng to established course outlines and are meeting instruction standards. Failure to meet these
standards may cause revocation of course certification.

Job.reinted selection and training standards for peace officers and dispatchers, established by the Standards Program, are enforced through
inspections of local agencies receiving state aid to assure they are adhering to minimum state standards.

Authority

Penal Code Sections 13503 and 13508.

30 PEACE OFFICER TRAINING

Program Objectives Statement

The enforcement of aws and he protection of llfe and property without infringement on individual liberties is one of modern govemmenCs most
important responsibilities. Carefully selected, highly trained and properly motivated peace officers m’e important factors in meeting this
responsibility. To encourage and assist local law enforcement agencies to meet and maintain minimum standards in the selection and training of law
enforcement officers, financial assistance is provided to all 58 counties, approximately 346 cities, and numerous specialized districts and local
agencies which have agreed to meet FOST’s standards. Financial assistance to participating jurisdictions is provided for instructional costs associated
with selected training courses. Funding is also provided for the cost Of student travel and per diem associated with training presentations.

Authority

Penal Code Sections 13500 to 13523, Health and Safety Code 11489.

Major Budget Adjustments Proposed for 1998--99
¯ 2.0 positions (1.9 personnel years) and $134,000 to restructure and centralize POST’s statewide peace officer data base.
¯ 1,0 position (0.9 personnel year) and $70,000 to establish a POST clearinghouse.
¯ Increase of,$6.121.000 in Peace Officers’ Training Fund authority for reimbursement of local law enforcement agencies, increased funding of

tuition reimbursable training, and funding for muRi-media training programs.

48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88

PROGRAM BUDGET DETAIL

PROGRA/VI REQUIREMENTS
10 STANDARDS

State Operations:
0268 Peace Officers" Training Fund ...............................................
Reimbursements ........................................................................

Totals. State Operations ............................................................

PROGRAM REQUIREMENTS
20 TRAINING

State Operations:
0268 Peace Officers’ Training Fund ...............................................
Reimbursements ........................................................................

Totals, State Operations ............................................................

PROG~ REQUIREMENTS
30 PEACE OFFICER TRAINING

State Operations:
0268 Peace Officers’ Training Fund ................... ; ...........................

Totals, State Operations ............................................................
Local Assistance:

0268 Peace Officers" Training Fund ...............................................

Totals, Local Assistance ............................................................

* Delian In thousands.

1996-97" 1997-98" 1998-99"
$3.470 $3.942 $3.800

13

$3.483 $3.942 $3,800

$15.414 $16.614 $15.362

$15,414 $16,614 $I5,362

$81 $88 $88

$81 $88 $88

15.250 20. 781 28.502

$15.250 S20.781 $28,502

I
®
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~2i 8120 COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING---Continued

3
4 TOTAL EXPENDITURES 1996-97. 1997-98. 1998.-99"

State Operations .......................................................................... $ I 8,978 $20.644 $19,250
Local Assistance .......................................................................... ] 5,250 20,781 28,502

8 TOTALS, EXPENDITURES .............................................................. $34.228 $41.425 $47.752

l0
IX
12 SUMMARY BY OBJECT
13 1 STATE OPERATIONS
14 PERSONAL SERVICES15 Authorized Positions (Equals Sch. 7A) ...... 113.9]6
17 Total Adjustments ..............................
18 Estimated Salary Savings .....................

19 Net Totals, Salaries and Wages ............ 113.920 Staff Benefits ...................................
21
22 Totals, Personal Services ................... I 13.9
23
24 OPERATING EXPENSES AND EQUIPMENT .........................................
25 SPECIAL ITEMS OF EXPENSE (Training Contracts) .................................
26
¯ 27 TOTALS. EXPENDITURES ..............................................................
28
29

96-97 97-98 98-99 1996-97" 1997-98" 1998-99"
I 19.5 I 19.5 $5.763 $5,958 $5.99 I

3.0 127-5; 4.0 -303
113.7 116.5 $5,763 $5,655 $5,778

- - 1,637 1.301 1,334
113.7 116.5 $7,400 $6,956 $7,112

$2,728 $3.232 $3,282

8,850 I0,456 8,856
$18.978 $20,644 $19,250

3O
31 RECONCILIATION WITH APPROPRIATIONS
32 1 STATE OPERATIONS33
34 0268 Peace Officers’ Training Fund ’
35 APPROPRIATIONS
36 001 Budget Act appropriation .........................................................
37 011 Budget Act appropriation (contractual services) ...............................
38 012 Budget Act appropriation .........................................................
39 Adjustment per Section 3.60 ............................................................
40 Transfer from Local Assistance per Item 8120-011-0268, Provision 2 .............
41
42 Totals Available ........................................................................

Unexpended balance, estimated savings ...............................................

EXPENDITURES ..............................................................

0995 Reimbursements
47
48 Reimbursements ..........................................................................
49 TOTALS. EXPENDITURES, ALL FUNDS (State Operations)
50 ," ......................

51

1996-97" 1997-98" 1998-99"
$10,136 $10,I98 $10.394

4,100 7,300 7,300
1,556 1.556 1,556

45 -I0 -
3,300 f ,600 -

$19,137 $20.644 $19,250
-172

$18,965 $20,644 $19,250

$13

$18,978 $20.644 $19,250

52
53
54
55
56
57

661701

SUMMARY BY OBJECT
2 LOCAL ASSISTANCE

Grams and Subventions (expenditures) .....................................
1996-97" 1997-98" 1998.-99"
$t5,250 $20,781 $28’502

58
59
60 RECONCILIATION WITH APPROPRIATIONS
61 2 LOCAL ASSISTANCE
62
63 0268 Peace Officers’ Training Fund ~
64 APPROPRIATIONS
65 101 Budget Act appropriation .........................................................
66 102 Budget Act appropriation .........................................................
67 Transfer to Sate Operations per Item 8120-101-0268, Provision I .................
68
69 Toals Available ........................................................................
70 Unexpended balance, estimated savings ...............................................
71
72 TOTALS, EXPENDITURES (Local Assistance) ........................................
73 TOTALS. EXPENDITURES, ALL FUNDS (Sate Operations and Local Assistance).
74
75
76
77
78
79
g0
81

1996-97" 1997-98" 1998-99.
$26,716 $21,937 $28,058

444 444 444
-3,300 -I.600

$23,860 $20,78 / $28,502
-8,610

$15,250 $20,781 $28"502

$34,228 $41,425 $47,752

85
86
87
88 * Dollars In thousands.
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5
6 FUND CONDIT/ON STATEM:ENT

8. ~ 0268 Peace Of~cers’ Training Fund 1996-97. 1997-98" 1998-99"
9 )

10 B EGII’qNhNG BALANCE .................................................................. 59,821 SI4,611 57,520
"i I Prior year adjustment.~ ................................................................... 1.007
[ 2 Balance, Adjusted ...................................................................... S 10.828 81 a-.61 I $7.52013
14 P~VE~’ES AND TP~NSFERS
I 5 Receipts:
[ 6 Revenue.s:

e #[7 125600 O~ r regulator’/ ~e-~ .................................................... 174- 175 17518 130700 Penalties on traffic violations ........................................... 30.974 31.5’~ 31,5~.19 142.500 Miscellaneous services to the public .................................. 35 35 35
20 150300 Income from surolus money investments ................ 603 535 535
21 151000 Escheat of unclaimed checks and warrants ........................... 5 5 522
23 Totals, Revenues .................................................................. $31,79 t $32,294 532~94
24 Transfers from Other Funds:

F00178 DriverTrainJngPenahyAss¢ssmentFundpetSection24AO ................ 6,207 2,040 14,00~ ~
25
27 Totals. Revenues and TransT~rS ................................................. 537.998 534.334 9~,,294 ~
28 Totals. Resources .............................................................. 8"~.8.826 ~48,945 553,81 ~ ~.....m) 29
30 EXPF~ND ITUR£S
31 Disbursements:
.32 8120 CommisSion on peac~ Officer Standards and Training:
33 S~ate Operations ..................................................................... 18,965 20,~-¢- 19,25034. Local Assistanc~ .................................................................... 15.250 20,781 28J0235
35 Totals, Disbursements ............................................................ $34.! 15 S41,425 54.7352
37
38 ~-r[’/D BAL~hNCE .......................................................................... 514.,61 t 57,520
39 Reserve tbr ~onomic ’anc-~rtainties .................................................... 14.5l L 7..520
,tO

85.062 e"-- IE
5,052

CHANGES .LN
A D’T!~OILIZED POSITIONS 96-97 97-95 98-99 1996-97" 1997-9;3" 1998-99"g5 "locals, Authorized Positions ..................... I I 3.9 119.5 119.5 55,763 $5,958 $5,99 [a5 Proposed New Positions: Salamt Rang~

~t7 Assoc Programmer Anaiys~-Spec * ...... 2.0 3,602-.z~,346 85~8 Assc~ Govd Prog Analysc z ............. 1,0 3,43G--t,139 ~I"-9, -- -- __ .
~0 Totals, Proposed N~w Positions ...... 3.0 $127

52 Total Adjustments ................... - - 3,0 SI27
53
.¢d, TOTALS, SAL.~d~.IES .MN’D WAGES .......... 113.9 119..5 122.3 55.753 $5,958 55,H8
5.5
56 ~ 2.0 oosidons limited-term ~xoiring 6/30/00
57 z 1.0 ~osicion limited-term exp’iring 6/3.-0/00
58

®



BACK-FILL REIMBURSEMENT MEETING
Fountain Suites
Sacramento, CA
January 13, 1998

Attendees:

Ed Bonnet, Sheriff, Placer County
Rachel Burgess, Acting Assistant Sheriff, Los Angeles County
Ed Chavez, Chief, Stockton Police Department
Darlene Conley, Training Manager, Shasta County SD
Greg Cowart, DOJ
Steve Craig, PORAC
Michael Dunbaugh, Chief, Santa Rosa PD
John Dineen, PORAC
Claudia Fivecoat, Commander, Training Manager, Kern County SD
Duane Frederickson, Sgt., Training Manager, Eureka PD
Richard Gregson, Chief, Walnut Creek PD
Pete Herley, Chief, Tiburon PD
Richard Hulse, Sheriff, Solano County
Emie Klevesahl, Chief, Grover Beach PD
Kelley Moran, COPS
Gary Penrod, Sheriff, San Bemardino County
Dan Sharnbaugh, Commander, Training Manager, Livingston PD
Hugh Tate, Training Manager, Costa Mesa PD

Staff:

Kenneth J. O’Brien
Michael DiMiceli
Glen Fine
Tom Liddieoat
Hal Snow
Vera Roff, Secretary

Ken O’Brien announced that the Governor has included $12M in his proposed FY 98/99 budget
for POST. It is anticipated that all $12M will be directed to local law enforcement training and
reimbursement. Of the $12 M, $8M will be available for back-fill reimbursement and a program
for this purpose could be initiated as early as March or April. The group considered many high-
priority courses to determine which training should be considered for back-fill reimbursement.



The list included:

Field Training Program
CPT
Domestic Violence
Driver Training
Train-theTrainer
Use of Force
Defensive Tactics
Ethics Course
Cultural Awareness
Background Investigations
Agency Specific Training
Less Than Lethal Force
Officer Safety

After deliberating the various options, there was consensus that training in the recently-
mandated Field Training Officer Course, Officer Safety/Survival, and Domestic Violence/Child
Abuse are the highest priorities for back-fiU reimbursement. Staffwill develop a proposal based
on those training areas to be presented to the Commission’s Finance Committee on January 21
and recommendations will be taken to the full Commission on January 22.

Ken will notify the field of the additional funding and of the issues discussed at this meeting and
the Commission decision for back-fill reimbursement. The Governor’s budget will be heard by
the Assembly and Senate Budget Committees beginning in March. In order to be successful in
obtaining this funding, law enforcement representatives will be invited to attend the hearings to
show their support. The group will be provided periodic updates as progress is made and
assistance is needed.

ADJOURNMENT - 4:35 p.m.

ml



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING
Statement of Justification for Proposed Revenue Increase

BACK-FILL REIMBURSEMENT
The Concept of back-fill reimbursement is to reimburse agencies for costs of replacing officers
away from the job for training. A prevailing statewide problem is inability of agencies to release
officers to attend training courses without paying overtime to other employees to maintain
coverage of the position. Due to a lack of overtime funds, agencies in too many instances must
forego needed training for their personnel. The paying of back-fill costs for high priority courses
would provide needed funds to departments, create a greater incentive to train and, thereby,
increase training in critical, high liability subject areas.

<

i

INCREASED FUNDING OF TUITION REIMBURSABLE TRAINING
POST and local law enforcement agencies have struggled for several years to maintain
availability of training in vital areas of law enforcement operations. Lack of funds have
prevented certification of training requiring tuition that exceeds the norm and POST’s fimding
ability. Immediate, high priority needs for tuition supported training include: defensive tactics,
domestic violence, less than lethal force, crowd control, control of passive demonstrators, SWAT
and special weapons, pursuit driving, victim programs, and others.

POSTs current limitations on presenters’ tuition budgets have not been reviewed in the past 8-10
years. A new future review is expected to result in increases in aUowable instructor salary rates
and other factors.

MULTI-MEDIA PROGRAMS $1.5 MilliQn
POST, in concert with law enforcement agencies, has developed an extensive multi-media
(computer-video interactive) training program. Several training courses have been developed
and are in use by law enforcement. Compmer-video interactive courses have proven to be an
excellent means of delivering, on demand, standardized, highly effective training with reduced
overall costs. Virtually all law enforcement agencies have installed computer equipment to
enable use of these technology based programs. There is statewide continuing need for
additional multi-media courseware and needs to adjust and improve the system to keep pace with
technology.

12/22/97
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D .EPAR’rMENT OF JUSTICE / DANIEL E. LUNG~,I{N Attorney GeneralcoMM,ss,oN oH PEACE OmCE. STANOA.OS A.o’r.A,.,NG I#J/9# . ’
,/~E--’~ l~1*u~MsRAsOU,EV,RO . /- t ’

4kl. t 4~ SACRAMENTO, CALIFORNIA 95816-7083

BULLETIN: 95"24

SUBJECT: NEW EXEMPTIONS FOR MAXIMUM HOUR LIMITATION IMPOSED ON
REIMBURSABLE IN-SERVICE TRAINING

The Commission, at its July 20, 1995 meeting, set an 80-hour cap on reimbursement for non-
mandatory, in-service training for all ranks and classifications (asnotified in Bulletin 95-16,
dated August 1, 1995). The reimbursement cap was implemented on September 1, 1995 and
extends to June 30, 1996. This Commission action was precipitated by a projected budget
deficit, based on an anticipated increase in training volumes and a decline in revenue. In Bulletin
#95-16, certain courses were exempted from the limitation, and attendance at those courses are
not counted toward the cap, they include:

\

Basic Courses (including the Requalification Course)
The Management Course
Supervisory Leadership Institute Courses
POST Special Seminars and Workshops

The Supervisory Course
Command College Courses
Master Instructor Program
Team Building Workshops

At its November 9, 1995 meeting, the Cor~ission added the following course (retroactive to
September 1, 1995) to the list of courses exempted from the cap:

The Executive Development Course

As stated above all Basic Courses are exempted, i.e., the Regular Basic Course, District Attorney
Investigators’ Basic Course, Marshals’ Basic Course, Specialized Basic Investigators’ Course,
Public Safety Dispatchers’ Basic Course, and Coroners’ Death Investigation Course. For
clarification, included as part of the Basic Course exemption are any courses specified in
Commission Regulation 1005 as part of the minimum basic training requirements, e.g., the
Investigation and Trial Preparation Course, and the Bailiff and Civil Process Course.

Any questions regarding the maximum hour limitation for reimbursement may be directed to
your area consultant at (916) 227-4862.

~ CZeJ_-

NORMAN C. BOEHM
Executive Director



STARE OF CALIFORNIA

DEPARTMENT OF JUSTICE

PETE WILSON, Governor

COMMISSION ON PEACE OFFICER STANDARDS ANDTRAINING
1601 ALHAMBRA BOULEVARD
SACRAMENTO, CALIFORNIA 95816-7083

LEGISLATIVE REVIEW COMMITTEE
Thursday, January 22, 1998

Sheraton Newport Beach Hotel
4545 MacArthur Boulevard
Newport Beach, CA 92660

(714) 833-0570

DANIEL E. LUNGREN, Attorney General

Sherman Block ((3)
David Anderson
Collene Campbell
Mike Carre
Bill Kolender
Dan Lungren
Jan Scully

AGENDA

9:00 A,M.

A. Status of POST Approved Legislation

Attachment A is the proposed legislative text that will be introduced in bill
form by Senator Richard K. Rainey (R-Walnut Creek). This item is for
information purposes and no action is necessary.

B. Status of School Police Legislation

Attachment B is the proposed legislative text that will be introduced in bill
form by Senator Teresa P. Hughes (D- Inglewood). This item is for
information purposes and no action is necessary.

C. Pending Legislation of Interest to POST

Attachment C provides charts indicating the status ofaU active and informational
bills followed by POST. This item is provided for information purposes and no
action is necessary.

D. Other

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLy ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.



Commission On Peace Officer Standards and Training
1998 Proposed Legislation

1. Add new Penal Code Section 13513.1

13513.1. Officers killed in the line of duty

The commission shall establish a unit whose purpose is to conduct on-going research on
the causes surrounding deaths of and assaults on, California peace officers in the
performance of their duties. The unit will develop enhanced officer safety training and
improved tactics with the intent of preventing such incidents.

2. Amend Penal Code Section 13511.5

13511.5. Certification of no criminal history from department of justice;
controlling concealable firearms

Each applicant for admission to a basic course of training certified by the Commission on
Peace Officer Standards and Training as established and provided for in section 832(a)
or 832.3(a) who is not sponsored by a local or other law enforcement agency, or is not a
peace officer employed by a state or local agency, department, or district, shall be
required to submit written certification from the Department of Justice pursuant to
Sections 11122, 11123, and 11124 that the applicant has no criminal history background
which would disqualify him or her, pursuant to Section 12021 or 12021.1 of this code, or
Section 8100 or 8103 of the Welfare and Institutions Code, from owning, possessing, or
having under his or her control *** a firearm ***

3. Amend Penni Code Section 13511 (b)

13511. Place of training; testing in lieu of attendance at training academy or college

13511 (a) In establishing standards for training, the commission shall, so far as consistent
with the purposes of this chapter, permit required training to be obtained at institutions
approved by the commission.

13511 (b) In those instances where persons have acquired prior comparable
peace officer training, the commission shall, no later than July 1, 1981, and thereafter,
provide the opportunity for testing in lieu of attendance at a basic training academy or
accredited college. Tests shall be constructed to verify possession of minimum
knowledge and skills required by the commission as outlined in its basic course. These
tests shall be scheduled periodically in convenient locations, and an opportunity shall be
provided for testing and retesting under procedural guidelines established by the
commission. The retesting procedures shall be designed so that any portion which has
been previously passed need not be retaken. The commission shall develop regulations
that would exempt otherwise qualified candidates from skills testing when entering law



enforcement managementpositions at the second level of supervision or higher. The
commission shall charge a fee to cover administrative costs which is sufficient to cover
all the costs associated with the testing conducted under this subdivision.



December 17, 1997

DRAFT FOR SCHOOL SECUI~TY OFFIC~ER BILl,

I) P.C. 832.2
change title:
delete: Training for school peace offic~
insert: Security Officers Selection and Training; School Police Reserve Officer Training

(a) delete peace and
insert security

Delete all of(b) and insert:
(b) Selection:

Require all contracted security officers to receive a complete criminal records
check prior to performing the duties of a security officer on a public school
campus. Any such records check shall be performed by the California Department
of Justice and the Federal Bureau of Investigation.

Delete all of (c) and insert:
(c) Training:

After July I 2000 all employed or contracted school security officers in a K-14
public school district who work more than 20 hours a week shall complete a
course of training developed no later than July 1, 1999 by the Department of
Constaner Affairs, Bureau of Security and Invcstlgative Services. This course
shall be developed in consultation with the Commission on Peace Officer
Training and Standards.

In ~dditlon, if such security officers are required by their district to carry a firearm
while employed, they will be required to satisfy the training requirements of P.C.
832. (continued on next page)



Page 2 School Security Officer bill

P.C. 832.2 add (d)

Every school police reserve officer, as described in Sections 39670 and 72330 of the
Education Code, shall complete a course of training approved by the Commission on
Peace Officer Standards and Training as prescribed in P.C. 832.2 (c).



81185/1998 18:25 916-445-3712 SENATOR HUGHES P~,GE 86

December 17, 1997

DRAFT FOR SCHOOL POLICE SAFETY OFFICER BILL

I) P.C. 830.32 (Change name from Peace Officer to Police Officer)

add (c): Any peace officer employed by a public school district K-I 4 who has
completed training as prescribed by POST in 832.3f shall be designated a School
Police Officer.

2) P.C. 832.3 add (f) (Goal to ensure the Basic Course is given to each School Police Officer)

Any School Police Officer first employed by a public school district K-14 after
JUly I, 2000 shall successfi~lly complete the basic course of training as
p .rcscribed by P.C. 832.3 (a) before exercising the powers of a peace officer,
except while participating as a trainee in a supervised field training program
approved by the Commission on Peace Officer Standards and Training.

3) P.C. 832.3 add (g) Optional School Folice Training

The Commission shall prepare a specialized course of instruction for the
training of School Police Officers to meet the unique safety needs of the school
environment. This course shall be optional and intended to supplement ally other
training requirements.



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1997 Status of Active Legislation of Interest to POST
(Revised October 27, 1997)

AB 271
(Villaraigosa)

AB531
(Knox)

AB 533
(Knox)

AB 870
(Hertzberg)

AB 1211
(Hertzberg)

AB 1343
(Martinez)

AB1496
(Papan)

Correctional Peace Officers: This bill would make several changes
related to state agency correctional peace officers including requiring
investigators under the authority of the Inspector General to complete
an Internal Affairs Investigation Course certified by POST.
Commission Position: Support, if amended

Community Policing: This bill establishes, in the Office of
Criminal Justice Planning, the Community Policing Grant Program
to provide grants of up to $500,000 to local law enforcement
agencies.
Commission Position: Opposed

Weapons Scanning Devices: Required Training: This bill would
authorize law enforcement agencies to acquire weapons scanning
devices, preclude the public’s access, and require peace officers who
use these devices to receive POST-certified training.
Commission Position: Neutral

Elder Abuse: Law Enforcement Training: This bill would
propose mandated training for in-service officers.
Commission Position: Support

Standards for Police Chiefs: This bill would require police chiefs
and heads of local law enforcement agencies to complete the basic
course and receive a POST basic certificate with 24 months of
employment.
Commission Position: Support

Photos and Video of Dead Bodies: This bill would prohibit use of
law enforcement photos and videos of dead bodies for law
enforcement training purposes.
Commission Position: Oppose, unless amended

Public Safety Training Act of 1997: This bill would establish the
Public Safety Training Facilities Fund to finance the establishment
and ongoing maintenance of regional public safety skills centers.
Commission Position: Support

Senate Rules
Committee
(two-year bill)

Senate
Appropriations
Committee
(two-year bill)

Senate Public
Safety Committee
(two-year bill)

Chaptered 97-0444

Assembly - Inactive
File
(two-year bill)

Assembly - Public
Safety Committee
(two-year bill)

Senate
Appropriations
Committee
(two-year bill)



SB 350
(Lee)

SB 366
(Hughes)

SB 588
(Hughes)

SB 786
(r ght)

SB 923
(Thompson)

SB 951
(Johnson)

SB 1213
(Vaseoncellas)

_Salgm

Domestic Violence Appropriation: This bill makes an $11,040,840
appropriation of federal revenue for domestic violence
enforcement/prevention programs, of which $2.2 million is
designated for specified POST training programs on domestic
violence.
Commission Position: Support in Concept

School Peace Officer Study: This bill would require POST to
review the minimum training standards for peace officers employed
by school districts including community college districts.
Commission Position: Support, if Amended

Elder Abuse Training: This bill would require POST to develop
elder abuse guidelines and incorporate curriculum related to these
guidelines into the basic course.
Commission Position: Neutral

Reserve Peace Officer Definitions: This bill would: (1) combine
non-designated and designated Level I reserves, (2) eliminate limited
Level I reserves, (3) expand the duties of Level II and III reserves 
work alone, and (4) eliminate the continuous field training
requirement for Level II reserves.
Commission Position: Oppose, Unless Amended

Traumatic Brain Injured Fund: This bill would eliminate the
present $500,000 cap on revenue to the Traumatic Brain Injured
Fund and the redistribution of excess revenue to the other state
penalty funds including the Peace Officer Training Fund.
Commission Position: Oppose

Peace Officers: Franchise Tax Board: This bill would provide that
designated employees are peace officers provided that the primary
duty is the enforcement of specified provisions of the Revenue and
Tax Code.
Commission Position: Neutral

Santa Clara County Correctional Officers: This bill would confer
peace officer status on correctional officers of Santa Clara County,
notwithstanding the existing law that requires a peace officer
feasibility study.
Commission Position: Oppose

Chaptered 97-0117

Senate Judiciary
Committee
(two-year bill)

Chaptered 97-0127

Assembly Health
Committee
(two-year bill)

Chaptered 97-0670

Senate Public
Safety Committee
(two-year bill)

2



COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

1997 Status of Informational Legislation of Interest to POST

AB 86
(Pringle)

AB 124
(Runner)

AB 177
(Goldsmith)

AB 233
(Escutia)

AB 343
(Woods)

AB 344
(Morrissey)

AB 436
(House)

ACR 63

SB 470
(Rainey)

AB 856

nS_ubj_ t
Trial Court Funding: This bill makes technical changes to the distribution of the
State Penalty Fund that do not impact the Peace Officer Training Fund.

County Penalties: Parking Surcharges: This bill would eliminate the required
transfer of a portion of the county surcharges on parking frees to the state
controller.

Board of Corrections: This bill would expand the Board to 12 members by
including a deputy sheriff of the rank of sergeant or below with a minimum of five
years experience.

Trial Court Funding: Essentially the same as AB 86.

Custodial Officers: Assignments: An act to amend Section 831.5 of the Penal
Code relating to custodial officers. This bill would authorize the sheriff in counties
with a population of 200,000 or less to assign a custodial officer as a court bailiff.
Additionally, this bill provides that if the Governor or county board of supervisors
declares a state of local emergency, a custodial officer may be assigned limited law
enforcement responsibilities, including the powers of arrest.

Citizen Complaints About Peace Officers: This bill would require a decision
from a law enforcement agency within six months after an investigation of a citizen
complaint.

Peace Officer Disability Retirement: This bill would specify that retirement for
psychological disability must be accompanied with a written opinion from a
physician that the retired peace officer is u danger to himself, herself, or others if
permitted to carry a concealed end loaded firearm.

Reserve Peace Officers: This measure would encourage all Californians te join
with the Legislature in commending reserve peace officers for their service,
dedication, and commitment to the citizens of California.

County Sheriff: Alameda: This bill would permit the Board of Supervisors of
Alameda County to authorize the sheriffto enforce provisions of the Vehicle Code.

Crime Prevention - Witness Protection Program: This bill would establish the
Witness Protection Program end require that the program be administered by the
Attorney General to provide for the relocation or other protection ofa witaess in a
criminal proceeding where there is substantial danger that the witness may suffer
retaliatory violence or oppression.

S_tat 
Assembly Judiciary
Committee
(dead)

Assembly Judiciary
Committee
(two-year bill)

Chuptered 97-0830

Chaptered 97-0850

Assembly Public Safety
Committee
(two-year bill)

Assembly Public Safety
Committee
(two-year bill)

Senate - Inactive File

Chaptered 97-R- 101

Senate Committee on
Local Government
(dead)

Chaptered 97-0507



AB 920
(Davis)

AB 1016

AB 1191
(Shelley)

AB 1308

AB 1386
(Goldsmith)

AB 1398
(Oiler)

AB 1468
(Runner)

California Forensic Science Laboratory Enhancement Program: This bill
would require the Office of Criminal Justice Planning to establish and implement
the California Forensic Science Laboratory Enhancement Program to assist local
agencies in the maintenance of existing criminal forensic science laboratories
located within specified local agencies.

Peace Officer Personnel Files: This bill would require the removal of complaints
from a peace officer’s personnel file that have been determined to be unfounded or
exonerated.

Vehicles: Traffic Rules and Regulations: Violations: This bill would change the
base f’me for violation of the red signal light infraction to a f’me of $100. Violation
of specified Vehicle Code provisions concerning red lights would be allocated by
the county treasurer to the local law enforcement agencies in whose jurisdictions
the offenses occurred.

Peace Officer Powers: This bill would provide that security officers of the
DeparUnent of General Services of the City of Los Angeles, who are peace officers,
would be authorized to carry firearms only if authorized by, and under the terms
and conditions specified by, the department.

Public Safety Officer Procedural Bill of Rights: Public Safety: Extends Peace
Officers’ Bill of Rights to reserve and auxiliary officers.

Washoe Tribal Law Enforcement: This bill would extend peace officer powers
(not status) to members of Washoe Tribal Police located in Alpine County.

Reserve Peace Officers: Firearms: This bill would authorize a police chief er
sheriff to issue concealed weapons permits to certain reserve peace officers.

Chaptered 9%0931

Senate - Inactive File

Chaptered 97-0852

Chaptered 97-0446

Assembly Public Safety
Committee
(two-year bill)

Chaptered 97-0033

Chaptered 9%0744

SB 9
(Lockyer)

SB 11
(Brulte)

SB 22
(Johnson)

SB 58
(Ayala)

Trial Court Funding: This bill would revise the system of stste funding of trial
courts,

Local Law Enforcement: Supplemental Funding: This bill would allocate an
unspecified amount of money to cities end counties for Citizens Option for Public
Safety (COPS) Program established by this bill.

Elective County Offices: Term Limits: This bill would authorize a board of
supervisors of any general law or charter county, and the residents of the county, by
initiative, to submit a proposal to limit or repeal the number of terms any officer
may serve in an elective county office.

State Agencies: This bill would require every state agency, that may be
significantly affected by a bill, to prepare an analysis of the bill and deliver that
analysis to the bill’s author and each policy comroittee.

Senate Appropriations
Committee
(two-year bill)

Senate Appropriations
Committee
(dead)

Senate Elections &
Reapp. Committee
(dead)

Senate Governmental
Organization
Committee
(dead)

4



Bill#

SB 139
(Kopp)

SB 142
(Knight)

SB 146
(Johnston)

SB 162
(Haynes)

SB 182
(Peace)

SB 243
(Peace)

SB 458
(Peace)

SB 467
(Ralney)

SB 492
(RosenthaO

S JR 5
(Haynes)

S JR 22
(Costa)

Police Protection Districts: This bill mquiras that ifa district maintains and
operates its own police department, the police department, its chief of police and its
employees shall have all the rights, duties, privileges, immunities, obligations, and
powers of a municipal police department.

Concealed Weapons License: This bill defines "good cause" and requires the
licensing authority to deal fairly and in good faith with an applicunt for a lieanse.

Concealed Weapons License: This bill would limit a chief to issue a license to
carry a concealed firearm to a qualified resident of the city.

Fines and Forfeitures: This bill would authorize reimbursement of a county or
court for costs of operating a comprehensive, collection program for delinquent
payment.

Fines and Forfeitures: This biU would require courts to impose an additional
penalty of $32 for each conviction of driving under the influence and the revenue to
be deposited in the Fingerprint Fees Account to process criminal history records.

Security Serviees: Concealed Firearms: This bill would exempt peace officers
~om certain licensing requirements while working casual or part-time employment
as a private security guard or patrolman for a public or private entity.

State Agencies: Correspondence: Disclosure of Personal information: Prohibits
a state agency, including the California State University, fi’om sending any
correspondence to individuals containing personal information about that
individual unless correspondence is sealed.

County Water Districts: This bill would grant authority for any regular employee
of a county water district, who is a deputy sheriff designated by a resolution of the
district board, to issue prescribed citations for trespassing violations. This same
authority would be granted to any regular employee who has successfully
completed a peace officer training course as specified by the board.

State Agencies and Regulatory Boards: Inter’net: Requires state ageneles to
provide public information on the interact, including license suspensions and
revocations by state agencies and other regulatory boards. Also included is other
related enforcement action taken against persons, businesses, or facilities.

March Air Force Base Closure: This resolution memorializes the Secretary of
the United States Department of Interior to direct the Fish and Wildlife Service to
enter into, with all deliberate speed, consultations concerning the Riverside
Sheriffs regional training center property, with all other necessary federal and state
agencies.

Crime Victims: This measure would memorialize the Congress and President of
the United States to enact United Sates Senate Joint Resolution No. 6 of the 105th
Congress, which proposes an amendment to the Constitution of the United States to
protect the rights of crime victims.

s_tat 

Senate Appropriations
Committee
(two-year bill)

Senate Public Safety
Committee
(two-year bill)

Chaptered 9%0408

Chaptered 97-0703

Senate Appropriations
Committee
(two-year bill)

Chaptered 97-0452

Chaptered 97-0685

Chaptered 97-0532

Chaptered 97-0661

Chaptered 97-R-073

Senate Public Safety
Committee
(two-year bill)



DEPARTMENT OF
POLICE

ARTURO VENEGAS, JR.
CHIEF OF POLICE

CITY OF SACRAMENTO
CALIFORNIA

December 5 1997

Ref: 12-8

HALL OF JUSTICE
813 SIXTtt STREET
SACRAMENTO, CA
95814-2495

PH 916-264-5121
FAX 916~i48-4620
E-MAIL
spdcau@quiknet.com
http://
xx~vw.quiknet.com/spd/

Kenneth O’Brien, Executive Director
Department of Justice
Commission on Peace Officer Standards and Training
1601 Alhambra Boulevard

Sacramen/to, California 95816-7083

Dear ~rien:

On behalf of the Sacramento Police Department and the Sacramento Police Officers
Association, we appreciate your sincere condolences regarding the loss of Officer Emily
Morgenroth.

A true professional and highly respected among her peers, Officer Morgenroth will be
greatly missed.

Art r.
Ctffi~f of Police

Sincerely,

// / i
/f /z / / //.

~teven ~ampas
Sacramento Police Officers Association

AV:rmm

77~e Mission of the Sacrameltto Police Depatgmeltt is to work Dl patlnership with the Commtttlitl to

protect life altd propellv, solt’e ne~ghborhood problems, and enhance the qnalitv qf liJb in oily C[(1’.



December 4, 1997

Kenneth J. O’Brien, Executive Director
Commission on Peace Officer
Standards and Training

1601 Alhambra Boulevard
Sacramento, California 95816-7083

Dear Ken:

Thank you so very much for your thoughtful expression of sympathy over the loss
of Los Angeles County Deputies Shayne D. York and Michael L. Hoenig. Your kind
words express more than compassion; they show the true support of our law
enforcement community for the men and women who police our streets.

Again, thank you for your concern. Your condolence has helped ease the pain and
has refocused our attention on the future task of creating a community safer for us
all.

SHERMAN BLOCK
SHERIFF



CAUSE
California Union of
Safety Employees

2029 H Street
Sacramento, CA 95814
1.800.522.2873
916.447.5262
916.447 2530 fax
2900 Bristol Street
Suite H-201
Costa Mesa, CA 92626
1.800551.1414
714,708.7576
714.708.7582 fax

i. Affiliates
: Association of Conservation " . :

::ii~Employees :: : i: i i
iii;; ~i: Associationof Crlminalists-OOJ :

:., )..?,)..

December 9, 1997

Jody Hall-Esser
POST Commission Chair
1601 Alhambra Blvd.
Sacramento, CA. 95816-7083

Dear Ms. Hall-Esser:

I no longer wish to serve in an "advisory capacity" to POST.
However, CAUSE would appreciate receiving all meeting materials of
future meetings.

Sincerely,

ALAN BARCELONA
CAUSE President

The Voice of Law Enforcement, Public Safety & Consumer Protection



STATE OF CALIFORNIA pETE WILSON, Governor

DEPARTMENT OF JUSTICE

COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING

~C
1 ALHAMBRA BOULEVARD
RAMENTO, CA 95816-7083

(916) 227-3909
FAX (916) 227-3895
www.post.ca.gov November 17, 1997

DANIEL E. LUNGREN, Attorney General

@

Alan Barcelona, President
CAUSE
2020 "H" Street
Sacramento, CA 958124

Dear Alan:

At the November 6, 1997 meeting, the Advisory Committee recommended the
Commission contact you with regard to your lack of attendance at POST
Advisory Committee meetings. Commission Policy B.7 regarding Advisory
Committee, Service and Appointment of Members states:

"An Advisory Committee member’s unexcused absence from two
consecutive regularly scheduled meetings shall result in formal review by
the Commission of the member’s status for consideration of removal from
the Advisory Committee."

As you are aware, you last attended an Advisory Committee meeting on
November 6, 1996, and have not attended since that time nor notified POST staff
or requested any excused absences. However, we understand there have been
some compelling circumstances contributing to your inability to attend.

The Commission is appreciative of the service you have provided as a Committee
member and would welcome your continued service until your term expires in
September 1998. Please contact Kenneth J. O’Brien, POST Executive Director, at
(916) 227-2803, and advise him of your intentions in this regard.

Sincerely,

THE MISSION OF THE CALIFORNIA COMMISSION ON PEACE OFFICER STANDARDS AND TRAINING IS TO CONTINUALLY ENHANCE
THE PROFESSIONALISM OF CALIFORNIA LAW ENFORCEMENT IN SERVING ITS COMMUNITIES.
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